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Participants: 
Stefan Solle (Gesamtmetall, Chair), Alexander Proksch (WKÖ), Mads Pedersen Storgaard (Dansk Industri), Henrique Laitenberger (Teknologiateollisuus), Pierre Berlioz ( UIMM), Lucile Uhring (UIMM), Jana Bernhardt (Gesamtmetall), Hector Aguirre (Confemetal), Andreas Edenman (Tekniföretagen), Anton Wemander Grahm (Teknikföretagen), Eva van der Boom (FME), Claudio Haufgarten (Swissmem),  Jamie Cater (Make UK), Delphine Rudelli (Ceemet), Krystyna Bakhtina (Ceemet).  

[bookmark: _gjdgxs]Item 1 – Draft proposals for legislative initiatives currently being discussed: update & next steps

a. Revision of the European Works Council Directive 
State of play
On 24 January 2024, the European Commission issued a proposal for a revision of the EWC Directive. The proposal contains many problematic points for the employers: deletion of article 14, issues related to the concepts of “transnational matters” and “consultation”, weakened confidentiality provisions. 
The developments on this dossier are very fast in the European Parliament: the draft report was presented on 14 February 2024 and the deadline for tabling amendments was set on 20 February 2024. The vote in the European Parliament on the report is supposed to take place on 3 April 2024.
Concerning the lobbying actions undertaken, the following comments were made: 
UIMM met with the French Permanent Representative. The French government seems to be in line with the position of the employers. Medef will meet with the assistant of Anne Sander to discuss the dossier. Generally, French MEPs are not on the side of the employers. 
According to Tekniföretagen, the Swedish position is not exactly clear. A meeting was held with the Permanent Representative in Brussels, and it seems that the position of the Swedish government is quite neutral. 
Gesamtmetall also met with the Permanent Representative in Brussels. Based on the discussions it seems that some Member States have several critical points when it comes to the file. There is a possibility that a Council’s General Approach will be adopted in April or May. 
Gesamtmetall plans to be in contact with large companies in Germany to discuss if there are critical issues when it comes to the proposed Directive. 
Delphine Rudelli raised a point about further actions and what has to be done on the compromise amendments. She suggested that it is important to be in contact with MEPs that were approached earlier. Also, it can be a good way forward to identify red lines on this dossier and to focus on them. The members supported this idea. Based on the discussion the following five priorities were identified: transnational matters, pre-existing agreements, confidentiality provisions, injunctions and costs.
Ceemet activities: On 14 February, Ceemet issued a position paper on the EWC file expressing the main points and concerns. In mid-February Ceemet was drafting amendments to the draft report of the European Parliament, and meetings with several MEPs took place. 
Action point: Ceemet and the members will meet with the MEPs and continue pushing our messages, and communicate the red lines on the priorities which were identified. 

b. Platform Work Directive 
State of play:
The provisional agreement on the file was reached on 13 December 2023 but has not been requested for a formal vote during the COREPER meeting on 22 December 2023. 
On 8 February 2024, under the Belgian Presidency, a new version of the text was proposed. The agreement introduced a new wording on the legal presumption: a presumption of employment is established when there are facts indicating control and direction, according to national law, collective agreements, or practice in force in the Member States and with consideration to the case law of the Court of Justice. At that stage, the file was not supported by the Member States - on 16 February, during the COREPER meeting, no qualified majority was reached. 
On 11 March 2024 during EPSCO meeting, the Member States endorsed the latest text of the agreement. As the next steps, the finalization of the text in all the official languages should take place as well as the formal adoption by the EP and Council of the EU. 
Gesamtmetall is not happy that an agreement could be found. But at least the legal presumption will be triggered under national legislation and not based on EU wide criteria. 
The outcome of the negotiations could have been worse. In Finland, there are some worries about the fragmentation of the data privacy regime which can cause additional burden for companies.
Ceemet activities:  Ceemet has been closely following the developments on the dossier. 
Action point:  It has been decided that Ceemet will not undertake further actions on the file at the current stage.  Ceemet will closely follow the vote of the European Parliament and the Council.

c. Corporate Sustainability Due Diligence Directive
State of play: 
The Provisional agreement was reached on 14 December 2023 which would apply to companies with 250 employees and more and 40 million turnover and envisaged the harmonization of articles 6, 7 & 
However, the agreement was not endorsed by the Council, no qualified majority was reached. 
A new text was proposed in March 2024 which introduced some changes, such as changes regarding the scope, the deletion of high-risk sectors. 
Moreover, the lack of support among the Member States was demonstrated, on 8 March the file was not put on the agenda of the COREPER meeting. Most likely a new version of the text will be proposed on Friday 15 March during COREPER. [footnoteRef:1] [1:  However, on 15 March 2024 the agreement was endorsed by COREPER. ] 

Ceemet activities: On 2 February 2024, Ceemet sent a letter to COREPER requesting to improve upon the provisional agreement.
Action point: Ceemet will closely monitor the developments on the file.

d. Legal Migration Package
State of play: 
Proposal for the revision of Long-Term Residents Directive
The objective of this proposal is to make it easier for third-country nationals or TCNs to acquire EU long-term residence.
The trilogue negotiations started at the end of 2023. So far there were two trilogue meetings but with no success. The European Parliament and the Council differ in particular on the minimum period of residence in a MS to obtain this status and on the arrangements for accumulating periods of residence. The Council set the required threshold of years of residence in several Member States at 5 years, then in a single Member State, whereas the European Parliament set this period at 3 years, including in particular residence in several countries. 
The trilogues were cancelled and at this stage, it seems that the revision of the Directive is blocked. France was the country most opposed to the text. According to UIMM, it is difficult to have a discussion with the French government on the topic of immigration, since it is a rather sensitive issue. 
Ceemet activities: Ceemet was closely monitoring the development of the file. 
Action point: Ceemet will monitor if the negotiations on the file will be reopened. 

Proposal for the revision of the Single Permit Directive
On 20 December 2023, the provisional agreement between the Spanish presidency of the Council and the European Parliament was reached. According to this deal:
· A third-country worker can submit an application from the territory of a third country or, according to the agreement reached between the co-legislators, from within the EU if he or she is a holder of a valid residence permit. 
· The single permit will serve both as a residence and as a work permit.
· Issuing a single permit should be made within three months after receipt of the complete application.
· Single permit holders will have the possibility to change employer, subject to a notification to the competent authorities.
Concerning the next steps, a formal approval by the co-legislators is required. Once published in the Official Journal, the Directive will enter into force 20 days after the publication and Member States will have two years to transpose the provisions of the Directive into national law.

e. Revision of the Regulation on Social Security Coordination
State of play: The revision of the Regulation has been discussed for the past 7 years. The Belgian Presidency proposed to modify and limit the scope of the reform of the EU rules for social security coordination. Possible scenarios for splitting the draft regulation were suggested since the chapters on unemployment benefits and applicable legislation remain outstanding and the most problematic. However, the Parliament strongly opposes the idea of splitting the text. So, it seems that the dossier is stuck in the trilogies. It is unlikely that there will be developments on the file in the coming months, most probably there will be a new start after the elections. 
Ceemet activities: Ceemet has been closely following the progress on the file.
Action point: Ceemet will continue to monitor the developments on the file. 

f. Net Zero Industry Act 
State of play: This file went remarkably fast through the legislative process; the European Commission proposal is only one year old. The compromise agreement has been reached by the negotiators on 6 February 2024. The file has been already voted on in COREPER on 16 February 2024, and on 22 February 2024 in the ITRE committee. As the next step, there has to be a final approval by the EP in plenary in April 2024. 
It is expected that the file will be published in the Official Journal in June this year and then there will be a 2 years period until this regulation will have to be applied.
The original proposal of the European Commission was far-reaching, especially regarding the EU competencies on education policy. This was changed and due to the pressure of stakeholders like Ceemet and the Member States, the agreed text emphasises the responsibilities of the Member States when it comes to education policy, which is a positive development. 
The text foresees the creation of "Net-Zero Industry Academies” which are not physical institutions, but rather networks. Overall, the adoption of this act seems to be a step in the right direction which is pro-business.
Ceemet activities: Ceemet was closely following the developments on this file. 
Action point: Ceemet will follow the developments associated with this file. 

g. Regulation establishing EU Talent Pool 
State of play: The proposal for the Regulation was introduced by the European Commission on 15 November 2023. It envisages the creation of an EU-wide platform, a voluntary tool for the interested Member States. The aim of the tool- facilitate international recruitment and offer opportunities to third-country nationals (TCNs) to work in EU-wide shortage occupations. 
Ceemet prepared its position on 28 February: 
- welcoming the initiative 
- highlighting the importance of the involvement of social partners, especially when it comes to the development and update of the shortage occupation lists.
According to the French Permanent Representative, technically it will be difficult to implement the tool, they are sceptical when it comes to the determination of shortage occupation lists, and there will be difficulties in applying immigration rules.   
The discussions on the file will continue during the next legislative term. 
Ceemet activities: Ceemet prepared its position on 28 February 2024.  
Action point: Ceemet will closely monitor further developments on the file. 

h. Regulation on prohibiting products made with forced 	labour on the Union market
State of play: 
A proposal was introduced by the European Commission on 14 September 2022. The objective is to effectively prohibit the placing and making available on the EU market and the export from the EU of products made with forced labour, including forced child labour. 
On 5 March 2024, the Council and the European Parliament reached a provisional deal:
· scope covers products made in the EU for domestic consumption and exports, and also imported goods, without targeting specific companies or industries and all types of forced labour.
· EC will investigate cases and make decisions where the risk of forced labour is outside the territory of the EU, national authorities will lead the investigations when the risks are in the territory of a member state.
· EC will prepare tools to support the economic operators and national competent authorities in the application and implementation of the regulation.
Overall, the approach used in this file is much better in comparison to the approach used for CSDDD. Its is for the Member States to investigate if there is the involvement of forced labour.
Now the text has to be formally approved by the EP and Council. New rules shall enter into application 36 months after their publication in the Official Journal of the EU.

Ceemet activities: Ceemet was following the developments on the file. 
Action point: Ceemet will further monitor any developments on the dossier.  

Item 2 –Possible future initiatives
a. Upcoming initiative regarding traineeships
State of play:
The European Parliament issued the resolution on 14 June 2023 asking the Commission to review the existing framework on quality traineeships in the Union. Then, the European Commission conducted a 2-stage social partner consultation last year. 
The European Commission will likely come up with the proposal end of March – a Directive and a proposal to revise the current recommendation. 
Ceemet activities: Ceemet provided replies to the 2-stage social partner consultation – on 15 September and 9 November 2023. 
Action point: Ceemet will analyse the proposal and prepare a position paper once the European Commission issues a Directive and enhanced recommendation. Ceemet will monitor what the Council will be doing on this dossier and decide on concrete advocacy activities at a later stage.

b. La Hulpe Declaration
State of play: 
It is surprising that Belgium is taking such a lead on the interinstitutional declaration on the future of Europe. In the normal process, the agenda setting after the European election is in the hands of the European Council. Normally, the Heads of States should discuss the priorities for the next mandate which they hand over to the candidate to the Commission President who then presents the program to the Parliament. It is expected that the discussion and the adoption of the next Strategic Agenda 2024-2029 will take place sometime at the end of June 2024. 
Charles Michel already started the preparation of a strategic agenda, the President of the European Council, proposes 6 priorities: security and defence, resilience and competitiveness, energy, migration, global commitment, EU enlargement. 
Then, there is a program of the Belgian Council Presidency (Jan-June 2024) which proposed the idea of an "ambitious EU Social Agenda 2024-2029" which does not follow the usual process. 
The adoption of the declaration is planned as an "interinstitutional declaration" by all EU institutions and the European social partners at a social summit in La Hulpe on 15/16 April 2024. In September 2023, when the first draft of the declaration was received, it contained very concrete proposals. The latest draft looks more vague and has less concrete proposals.
The process associated with the declaration is very intransparent: there was no discussion in the Parliament, just a letter from the Chair of the EMPL Committee to the Parliament. There are some more reasons to be optimistic since the latest draft is less concrete, however the process remains problematic. Also, the process of the declaration is not regulated in the Treaties. 
The main question is what actions should be undertaken. In the end, BusinessEurope will most likely sign this declaration. BusinessEurope didn't comment much on the La Hulpe paper and never questioned the process in general. The institutions will be also supportive of this declaration. One of the options is to try to decrease the impact of the declaration. 
According to UIMM, since the strategic agenda is very vague, the declaration could not be embedded in it. Since for the adoption of a strategic agenda unanimity is required, it is important to make sure that the points contained in the declaration do not go to the strategic agenda.  
Ceemet activities: Ceemet was following the developments regarding La Hulpe declaration and sent letters to the heads of political groups in the European Parliament on 25 January 2024, raising strong concerns about the process and possible contents of the planned declaration. 
Action point: Ceemet members will speak with the governments to water down the declaration and speak with umbrella associations to influence BusinessEurope.

c. Possible initiative on AI at the workplace
State of play: The European Commission has a strong commitment to come up with the legislative proposal, but the exact scope is unknown. The content of the upcoming proposal might also depend on the signals coming from the Platform Work Directive. 
There are no updates on the survey on AI planned by TIF, but the project has been approved.
Ceemet activities: Ceemet has been participating in the advocacy group organized by BusinessEurope. 
Action point: Ceemet will closely follow the developments on the file. 

d. Initiative on telework and the right to disconnect 
State of play: The European Commission will launch a 2-stage social partner consultation, the first stage of the consultation might be launched in March or April 2024. It is unlikely that the legislative initiative will be proposed this year. 
Ceemet activities: Ceemet was closely following the negotiations of the EU social partners last year. 
Action point: Ceemet will provide replies on the 2-stage social partner consultation when it is launched. 
Item 3 – Implementation and follow-up of adopted directives
a. Corporate Sustainability Reporting Directive  (CSRD) and adoption of the delegated act of the European Sustainability Reporting Standards (ESRS) 
b.  Adequate Minimum Wages Directive
c.  EU Pay Transparency Directive 

The members provided an update on the transposition of 3 Directives:
Austria - preparations for the transposition of all the Directives started, it is not certain when the transposition will take place. 
Denmark - as for CSRD, the law has been proposed but the process is slow. It is planned that the law will enter into force in July 2024, but this is not certain.
There is no need to transpose the Directive on Adequate minimum wages. On the pay transparency, the implementation process has not started. There are no updates on the court decision. 
Finland - the updates will be sent in writing.
France – on CSRD Directive, the Directive was transposed in early December 2023. 
Regarding adequate minimum wages, it is not necessary to transpose the Directive, no news when it comes to pay transparency. 
Netherlands - From 1 January 2024 the rules on CSRD started applying to larger companies, SMEs with shares listed on the stock market will be reporting from January 2026, and other SMEs will have to apply the rules at a later stage. 
When it comes to adequate minimum wages, there is no need to transpose the Directive. 
When it comes to pay transparency, the work is being done on the transposition. 
Sweden – for CSRD, there is no legislation in place, the law is supposed to be introduced in July 2024. As for adequate minimum wages – no changes are required according to Swedish law. As for pay transparency, the government committee was set up to analyze how to implement the Directive, the changes will be proposed in May 2024, and there are some worries about gold plating. 
Spain – when it comes to adequate minimum wages, the work on the transposition is being conducted.  
An update on CSRD and pay transparency will be provided at a later stage. 
Italy - When it comes to pay transparency, the delegation law was presented in February 2024, which is the first step to transpose the Directive. The next step is the adoption of the decree for implementation of the Directive.  As for adequate minimum wages, there are no minimum wages in Italy, minimum wages are set by collective bargaining agreements. Currently, there is a debate to reform a collective bargaining system.  According to the Italian government, the EU Directive won't represent a constraint requiring Italy to introduce adequate minimum wages in Italy is not necessary. 


Germany – On CSRD, the implementation process has started. 
As for the Adequate Minimum Wage Directive, it is still unclear if the Federal government sees the need to implement the directive. 
When it comes to pay transparency, there is no update. Some developments might be still under the current government, but most probably it can take another year before they start to work on the implementation in Germany.  

Item 4 – For update
a. Update on EU-CH framework agreement
Claudio Haufgarten (Swissmem) provided an update on the EU-CH agreement. 
On 8 March 2024, the government approved the negotiating mandate with the EU in its definitive form. The mandate adopted takes account of the results of the consultation with the foreign affairs committees - and other interested parliamentary committees, 26 cantons, employers’ organizations, and political parties in Switzerland. 
Many points are supported by the parties, however, not all points were integrated in this mandate. Different parties and associations announced that they don’t fully support the mandate.
Swissmem fully supports the mandate. Still, if the negotiations go in different directions, they will have to review the results of these negotiations and would not support the restrictions on for example national minimum salaries or the restrictions when it comes to the liberal labour market.
The government is positive and now we have to wait for the EU to define their mandate. It is expected that at the end of March negotiations could be started. The aim is to finalize the agreement by the end of the year. 
The negotiation package has changed: there is no framework agreement but rather sectoral agreements on different topics which cover the points which have been negotiated in the framework agreement. All the institutional points will be discussed and agreed upon in the sectoral agreements. 
When the negotiations will end, it is expected that in the Parliament there will be an opposition. The right parties announced that they opposed the negotiations and refused any agreement. Social parties and the unions declared that points in this mandate do not go as far as they asked for.  
There will be a difficult process in the Parliament. Right and left parties asked to have a referendum at the end of the process. 
On the one hand, there are positive developments as negotiations will start, on the other hand, it is not clear if the agreement will be concluded at the end.  


b. Update on EU-UK relationship
Jamie Cater (Make UK) provided an update on EU-UK relationships. 
The UK government and the democratic unionist party in Northern Ireland reached an agreement. 
The UK government has committed to increasing funding for Northern Ireland to address economic instability. There will be small relative symbolic changes in the Northern Ireland protocol which will address trade challenges between Northern Ireland and the UK. 
Northern Ireland is now in the position of political stability which was missing for the last 2 or 3 years.
Some challenges remain for NI arising from Brexit in terms of its relationship with the EU. The question is whether NI will have the same access to the EU and UK markets.  
Furthermore, in December 2023, the EU and UK extended trading rules for the manufacturing of vehicles. 
EU and the UK hold a counterterrorism dialogue in February 2024 to enhance cooperation on counter-terrorism. The UK has signed an agreement with Frontex to strengthen the borders.  
The general elections are approaching. It seems likely that there will be a change of the government in the UK. So, the topics on telework, the right to disconnect, and CSR would be of interest to the labour government, which is not the case for the current government in the UK. 

Item 5 – AOB 
a. European elections
Members provided a short update on what they do in the weeks ahead of the elections.
Based on the Ceemet manifesto, Gesamtmetall condensed the paper into a shorter version with the same messages. On 10 April, there will be a public lunch event with German candidates and representatives from the European Commission. Additionally, the analysis of the electoral program of the German parties is being performed. 
Teknikföretagen cooperates with different employers’ organizations, they presented a joint paper together. It is planned to conduct seminars, and workshops in the coming months. The plan is to work with sister organizations in Sweden. 
Teknologiateollisuus - there was an event in Brussels to present the vision for the next mandate. This was a main activity in terms of events on the EU level. 
Then there will be more bilateral meetings taking place, mostly with the representatives from the European Commission. Most of the work will be at the national level engaging with national candidates. 
FME prepared a position paper for the national MEPs, meetings are taking place with various MEPs.  In Brussels, the work is done by general employers’ organizations. There is no new government in the Netherlands, which creates certain difficulties. Despite this, the new parties are being targeted as well. 
b. Election of the next Chair of the EU Committee
Every 3 years election of the new chair should take place. There were discussions regarding this point with the members. 
Mads Pedersen Storgaard (Dansk Industri) who offered his candidacy for this position was appointed as the new chair of the EU committee for the next 3 years. 
c. Date of the next EU Committee meeting
The next EU committee meeting will take place on 27 June 2024 in Brussels from 9:00 to 13:30 in  Ceemet office. 
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