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ETE Committee meeting
Brussels, 11 April 2024
 

1. European Commission initiatives in the area of skills

A. Action plan on Labour and Skills Shortages – Update and discussion

Ms. Nathalie Darnaut (Head of Unit, DG Employment/European Commission) will give a detailed presentation on the action plan.(TBC)

Background information:
On 20 March 2024, the European Commission released its Action plan to tackle labour and skills shortages. The action plan, which is part of the follow-up to the Val Duchesse Social Partners´ Summit of 31st January 2024, is part of the EU strategy to boost its competitiveness and enhance its economic and social resilience.
 
The plan that aims at tackling urgently labour and skills shortages, sets out actions in five areas:
1. Supporting the activation of underrepresented people in the labour market
2. Providing support for skills development, training and education
3. Improving working conditions in certain sectors
4. Improving fair intra-EU mobility for workers and learners
5. Attracting talent from outside the EU 

The EU, the Member States and the social partners – at their level - are asked to take different actions under the above key policy areas.

Ceemet sent its written contributions to this plan on 27 February 2024. Overall Ceemet welcomes the plan and looks forward to working together with the Commission in its implementation.

For discussion:
· Members are asked to give their views and insights on the action plan.

Follow-up:
On the basis of the feedback received across the different Committees, Ceemet will develop a position paper on the plan, covering its different aspects (improving working conditions, health and safety aspects, providing support for skills & training, etc. )

B. The EU Talent Pool - Update and discussion

Background information:
On 15 November 2023, the European Commission introduced a proposal for a regulation on establishing an EU talent pool. The aim of the tool is to facilitate international recruitment and offering the opportunities to TCNs to work in EU-wide shortage occupations.

Ceemet has developed a position paper on the proposed regulation. Overall, we support the Commission initiative as the proposal recognises that EU employers are facing acute and structural labour and skills shortages in many professions and proposes a solution to tackle these problems.

Having said that, in our position paper, we advocate for sectoral social partners and in particular for employers’ federations to be involved in the governance, implementation and monitoring of the Talent Pool, in particular the Steering Group and the national contact points. Indeed, the active engagement of the sectoral employers’ federations is the only way to ensure that the EU-wide shortage occupation list is developed on the basis of the correct and adequate information and data. Along these lines, we would like to highlight that it is the sectoral social partners and more concretely the employers’ federations that hold the information regarding labour market shortages.

The proposed regulation to be discussed under the ordinary legislative procedure, has been carried over to the next legislative term. 

For discussion:
· Members are asked to share their views and insights on this proposal. Also, they should let us know if they are ready to share additional information regarding shortage occupations in the industries in your countries
· Members are asked to share information on how the pool is viewed by their trade-unions.

Ceemet advocacy actions and follow-up:
Ceemet will continue to develop advocacy actions regarding the Talent Pool in particular to ensure the full involvement of the sectoral social partners and namely the employers’ federations in the governance, monitoring and implementation of the Pool.

C. Attracting Third Country Nationals (TCN) to Europe – Update and discussion

Background information:
On 15th November 2023 and as part of its Skills and Talent Mobility Package, the European Commission proposed a Commission Recommendation of Qualifications for TCNs.

In its proposal, the Commission is recommending a set of measures to simplify and speed up the recognition of skills and qualifications of TCNs gained in non-EU countries in order for them to access in an easier manner the European labour market. According to the Commission's perspective, the proposed measures are crucial for third-country nationals (TCNs) to access the European labour market and for employers to recruit the talent they need more easily and without unnecessary bureaucracy.

For discussion:
· Members are asked to give their feedback and insights on the matter. 
· Members are asked to share information regarding the main obstacles faced by employers when recruiting TCNs that have gained their skills and qualifications in non-EU countries 

D. Transition Pathway for the Mobility Ecosystem – Update and possible discussion

Background information:
In January 2022 the co-creation process of the transition pathway for the mobility ecosystem was officially kicked off.  This “process” which gathers all “mobility stakeholders” - including Member States, social partners, companies, industry associations, and NGOs – aims at identifying the challenges and opportunities of the green and digital transition as well as developing forward-looking solutions and commitments to facilitate the transition of this ecosystem. The outcome of the co-creation process resulted in the publication of the final report on the transition Pathway for the EU Mobility Industrial Ecosystem that was released on 30 January 2024. With the publication of this report, the co-implementation process involving all interested stakeholders is officially opened.

This new phase aims to foster the transition with concrete actions in the fields identified in the report and monitor progress regarding their implementation. 

To this end, all interested stakeholders including social partners etc. are encouraged to present their pledges accordingly.

In order to ensure a continuous collaboration with stakeholders, the European Commission will establish a Transition Pathway Stakeholder Support Platform. It will be a user friendly, multilingual platform, to facilitate the collaboration among stakeholders coming from SMEs, larger companies, industry associations,  social partners, and public authorities.

Follow-up actions:
Ceemet/the MET social partners will discuss how to best ensure their involvement, in particular at the national level, in the co-implementation process of the pathway. The MET social partners could sign a pledge in the field of skills or other areas.

E. European Year of Skills 2023 – Update and exchange of views

The European year of skills that was officially kicked off on 9 May 2023 will officially end on 4 May 2024. The closing event of the European Year of Skills will take place on 30 April 2024. As part of this closing event, Ceemet is coordinating a sectoral employers´ session focused on addressing skills shortages: “Which innovative solutions?”

Furthermore, in the framework of the European year of skills, Ceemet has carried out different activities, including the organisation of different events alone or together with its trade union counter-part, industriAll Europe or other employer organisations such as ECEG.

Members´ input regarding the European Year of Skills:
Ceemet ETE experts are invited to share their views regarding the European Year of Skills (has this been a valuable and added value initiative in your countries?) and to inform the Secretariat how they have contributed to it, if this is the case.

F.  Making STEM a reality – Update and exchange of views

On 19 March 2024, Ceemet, industriAll Europe and ECEG organised joint event called “ STEM strategy: from the EU to the national and regional levels “.  At the occasion of this event, the 3 organisations unveiled their joint priorities on how to develop a European STEM strategy and make it a reality in all the Member States.

The chemical and MET industries and their trade union counter-part, industriAll Europe also call on the Commission, the Member States and the social partners to put in place a series of actions in order to boost STEM talent development.

Members´ input:
Members are invited to share their views regarding the STEM strategy and also their insights on what is happening at national level in this field.

G. Quality Framework for Traineeships – Update and discussion

Background information:
On 20 March, the European Commission presented two initiatives to improve working conditions for trainees covering topics such as pay, inclusiveness and quality of traineeships. The package comprises:

· a proposal for a Directive on improving and enforcing working conditions for trainees and combatting regular employment relationships disguised as traineeships; and   
· a proposal to revise the 2014 Council Recommendation on a Quality Framework for Traineeships to address issues of quality and inclusiveness, such as fair pay and access to social protection.

The proposed Directive lays down a common framework of principles and measures to improve and enforce the working conditions of trainees and to combat regular employment relationships disguised as traineeships (Article 1).  Some key provisions of the proposed Directive include:

· the principle of non-discrimination, ensuring that trainees are treated equally in terms of working conditions, including pay, compared to regular employees, unless different treatment is justified on objective grounds.
· measures to combat regular employment relationships disguised as traineeships with the help of effective controls and inspections conducted by competent authorities
· the possibility of  workers' representatives to engage on behalf of trainees.
· protection against adverse treatment and consequences stipulating that Member States shall introduce measures prohibiting dismissals, protecting trainees from any adverse treatment.
· effective, proportionate and dissuasive penalties.

The main points of the revised Council Recommendation include:

· recommending a fair pay for trainees.
· ensuring access to adequate social protection for trainees.
· appointment of a mentor.
· promotion of equal access to traineeship opportunities, through reaching out to people in vulnerable situations and by ensuring that workplaces are accessible for trainees with disabilities.
· allowing for hybrid and remote working, by ensuring trainees receive the equipment needed
· increasing employability by additional career guidance and incentives to traineeship providers to offer trainees a regular position after their traineeship.

The Recommendation applies to all trainees, regardless of their employment status. 

For discussion:
Ceemet will develop a position paper on the matter. The paper will be put together by the EU and the ETE Committee. 
· ETE experts are asked to share their views and opinion on the proposed recommendation and in particular on the “educational aspects” of the traineeships package such as the appointment of a mentor, hybrid traineeships, career guidance aspects, facilitating accessible workplaces for trainees with disabilities etc.

2. Social Dialogue Education and Training – Update 
a. Ceemet- industriAll Europe social dialogue - Latest developments
Ceemet Secretariat will briefly refer to the latest developments within the Social Dialogue Education and Training WG.

b. Val Duchesse Social Summit on social dialogue

ON 31ST January 2024, the President of the Commission, Ursula von der Leyen together with the Belgian Prime Minister, Alexander de Croo, representing the Belgian Presidency of the Council of the EU hosted the Val Duchesse Social Partners’ Summit aimed at fostering and strengthening social dialogue at the national and the EU level.
The summit brought together the EU social partners, as well as the Commission Vice President for Promoting our European Way of Life, Margaritas Schinas and the Commissioner for Jobs and Social Rights, Nicolas Schmit and many other Commission representatives.
The Summit concluded with the signature of a “Tripartite Declaration for a Thriving European Social Dialogue” under which the signatories commit to undertake the following:
· Address labour and skills shortages
The Commission released its action plan to tackle labour and skills shortages on 20 March 2024.
Ceemet contributed with its views to it.

· Put social dialogue at the heart of our common future
The signatories reiterated their commitment to fully respect and promote the role of social partners and social dialogue.

· Establishment of a European Social Dialogue Envoy
The Commission will appoint a dedicated European Social Dialogue envoy who will liaise regularly with the European Social partners in order to promote and strengthen further social dialogue.

· Pact for European Social Dialogue
The outcome of this process will be the Pact for European Social Dialogue which should be concluded by early 2025. To this end, a series of bipartite and tripartite meetings will be organised in order to identify new proposals to reinforce social dialogue at EU level.

3. National Developments – by ETE experts

Ceemet members are asked to focus specifically on the topic right to training & access to training in the MET industries’. The debate around the right to training is gaining momentum in the EU. Therefore, it would be of added value to gather intelligence on this matter: is this an issue in your country? are the trade unions pushing for it? does the right to training really foster participation in training? etc-

Further, ETE experts are also asked to give a brief update on the skills policies and the role of social partners in this area at national level.

4. Other initiatives – Update

The Secretariat will brief members on the latest developments regarding the Pact for Skills/TRIREME project and the Net Zero industry act.

5. AOB & next meeting

***
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