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ETE Committee meeting
Brussels, 11 April 2024
 

1. European Commission initiatives in the area of skills

A. Action plan on Labour and Skills Shortages 

Ms. Anita Halasz (expert, DG Employment/European Commission) gave a detailed presentation on the action plan to tackle labour and skills shortages that was released by the Commission on 20 March 2024. The action plan, which is part of the follow-up to the Val Duchesse Social Partners´ Summit of 31st January 2024, is part of the EU strategy to boost its competitiveness and enhance its economic and social resilience.
 
The plan that aims at tackling urgently labour and skills shortages, sets out actions in five areas:
1. Supporting the activation of underrepresented people in the labour market
2. Providing support for skills development, training and education
3. Improving working conditions in certain sectors
4. Improving fair intra-EU mobility for workers and learners
5. Attracting talent from outside the EU 

Ms. Halasz focused her presentation on the skills related actions of the plan, and stressed that the primary approach in this field is the implementation at national level of the many Commission initiatives that have been released as a follow up to the European Skills Agenda,  including the implementation and recognition of micro-credentials,  the Council Recommendations on digital education and training, the setting-up of the individual learning accounts (ILAs) etc. 

Furthermore, she specifically mentioned the fact that the Commission will prepare a new declaration on VET in the context of the Copenhagen process in 2025 and that the Member States are now in the phase of putting into action the national implementation plans following up on the 2020 Council Recommendation on VET. 

Some ETE experts highlighted that a focus should be placed on the qualifications of teachers as this is an issue of growing concern. Teachers and educators need to have a combination of both academic qualifications but also company field experience and skills. Ceemet considers that it is indispensable to invest in continuous training of teachers so that they can provide the best learning experiences for their students and enable them to navigate through different career choices. The Commission representative mentioned that DG EAC (Education and Culture) is looking into this topic. However, she explained that the action plan does refer to the working conditions and adequate pay of teachers under the policy action “Improving working conditions in certain sectors”.

Ceemet is in the process of developing a draft position paper on the action plan that will be sent to members for consultation. 

B. The EU Talent Pool - Update and discussion

Isabel Sobrino presented the background information as regards the EU talent pool and Ceemet´s position paper on the matter. She further highlighted that the proposed regulation to be discussed under the ordinary legislative procedure has been carried over to the next legislative term.

Ceemet supports overall, the Commission initiative as the proposal recognises that EU employers are facing acute and structural labour and skills shortages in many professions and proposes a solution to tackle these problems. However, she stressed that the Tech & Industry Employers´ advocate for sectoral social partners and in particular for the employers’ federations to be involved in the governance, implementation and monitoring of the Talent Pool, in particular the Steering Group and the national contact points. For Ceemet, the active engagement of the sectoral employers’ federations is the only way to ensure that the EU-wide shortage occupation list is developed on the basis of the correct and adequate information and data. 

On this point, Xabier Delpy highlighted that in France, for example, the list of shortage occupations is quite different from region to region, and that due to this reason it might be challenging to provide with the updated pertinent information.

Eero Manninen, underlined that in Finland the Government is focusing their talent attraction to from India, Brasil, Vietnam and Philippines in order to tackle labour shortages. However, he mentioned that the Finnish companies report some challenges with for example language skills (migrants do not speak Finnish) and therefore they are focusing on also developing their companies’ recruitment capacities.

Anja Trier Wang explained that in Denmark they are generally positive towards all actions intended to facilitate the integration of TCNs into the labour market, even from the trade union side.

Jamie Cater highlighted that the government in the UK is “quite antimigration”, and that the answer to tackle labour shortages is always connected to increasing productivity and getting people back to work.

C. Attracting Third Country Nationals (TCN) to Europe 

Isabel Sobrino presented the background information as regards this Commission Recommendation.

In general, Ceemet experts welcome the above mentioned recommendation as it is again an initiative intended to facilitate the access of third country nationals to the European labour market.

D. Transition Pathway for the Mobility Ecosystem 

Delphine Rudelli presented the latest developments regarding the transition pathway for the mobility ecosystem.

She also highlighted that Ceemet/the MET social partners will discuss how to best ensure their involvement, in particular at the national level, in the co-implementation process of the pathway that has been launched in the end of February 2024. The MET social partners could sign a pledge in the field of skills or other areas.

Delphine Rudelli also briefly referred to the TRIREME- EU funded project- to which Ceemet is a full partner. The objective of this EU funded project focused on Digital and green skills towards the future of the mobility ecosystem (TRIREME) is to facilitate the transition of the mobility-transport-automotive ecosystem towards a greener and more digital future by developing a comprehensive and sustainable skills and training strategy that addresses the current and future needs of the workforce.

Ceemet together with industriAll Europe is leading the package on the social dimension of this project.

E. European Year of Skills 2023 

The European Year of Skills that was officially kicked off on 9 May 2023 officially ended on 4 May 2024. The closing event of the European Year of Skills took place on 30 April 2024. As part of this closing event, Ceemet was responsible for coordinating a sectoral employer´s session focused on addressing skills shortages: “Which innovative solutions?”

In general, Ceemet ETE experts are of the opinion that the Year of Skills had no real effects nor impact at the national level and that it did not really reached companies. In their views, those stakeholders who organised events and connected them to the Year of Skills would have done so anyway.

F.  Making STEM a reality 

Isabel Sobrino briefly referred to the Ceemet-industriAll Europe- ECEG joint called “ STEM strategy: from the EU to the national and regional levels “.  At the occasion of this event, the 3 organisations unveiled their joint priorities on how to develop a European STEM strategy and make it a reality in all the Member States.

G. Quality Framework for Traineeships 

Isabel Sobrino presented the background information as regards the package on quality framework for traineeships released on 20 March 2024. She asked members to share their views and input on the proposed package in order for Ceemet to develop its position paper.

Members in principle would have preferred not to have a binding initiative – the Directive – as it is indeed too far reaching and interferes with the national education systems (for examples as regards apprenticeships). Members are of the opinion that Ceemet has to be very clear in its position asking that the text of the directive is watered down.  

Regarding the proposed recommendation, Ceemet experts think that the scope is too broad and should be limited to covering only those traineeships that are included in the 2014 Recommendation. The rest of the provisions of the Recommendation would be good to have for trainees but are on many occasions too burdensome for companies: for example, appointing a supervisor and a mentor, fostering cross-border traineeships etc. is not realistic nor feasible for SMEs.

Follow-up: Ceemet position paper has been developed on the basis of the input of Ceemet ETE experts. See link.

2. Social Dialogue Education and Training 

Delphine Rudelli and Isabel Sobrino updated members as regards the latest developments in this field.

3. National Developments

Ceemet members were asked to focus specifically on the topic of the right to training & access to training in the MET industries. 

Sonja Studer from Switzerland highlighted that the right to training is usually part of their collective agreements, however, employees that need it the most are in general not using it. 
As regards remote work and the right to disconnect this issue is recurrently brought up by trade unions in the political agenda. For the employers the issue of remote work needs to be addressed and agreed between employers and trade unions in order to take into account the interest of both parts. 
On other matters, she highlighted that there have recently been budget cuts in the area of education as more budget is being allocated to the “army”. However, this will not have, in principle, an impact on the VET policies. 
Jamie Cater from the UK mentioned that employees have the right to request training, but only in big companies. At national level, there is an increasing campaign to call for the right to training – up to 10 paid days per year. A future labour government in the UK could be interested in pursuing this right to training. As regards the reasons why not so many employees are following training, there tends to be disagreement between employees and employers: whereas employees will blame employers for not allowing them to participate in training, employers will stress that there is not enough appetite on the employee’s side to engage in training.
On another note, he mentioned that there is also a growing debate around the rights to flexible working hours and the right to disconnect in the UK.
Eero Manninen from Finland highlighted that there had been big political strikes during the last months in Finland.
As regards the right to training, years ago it was part of the collective bargaining agreements. However, it was later deleted and nowadays employers are strongly opposing a right to training in the collective agreements.
On another note, he mentioned that TIF has just finalised a study to find out how much training companies are providing. The study will be shared with Ceemet once it is translated into English.
Xavier Delpy from France mentioned that the right to training exists for long time in France. 
As regards the individual learning accounts, Xavier mentioned that employees always have to inform the employer about the choice on the training they will follow.
Hanneke Ackerman from the Netherlands mentioned that there is no right to training as such in the Netherlands.
However, the MET collective bargaining agreement provides for 2 days of schooling and one pay day connected to what is called sustainable employment. Through the collective bargaining agreement, employees also are entitled to some kind of vouchers that need to be invested in training.
As regards the individual learning accounts that were recently introduced in the Netherlands, they have been stopped due to the fact that a lot of money was being allocated to them with no real positive effects. 
Johannes Fraiss from Austria mentioned that there is a general right to training up to the age of 18 – but actually this right only means that you have the right to access secondary education.
For employees, the right to training is regulated in collective agreements although it plays a minor role.
The majority of the collective bargaining agreements that include the right to training are referred to the works council.
At state level there is an educational leave that you can ask for. It is state funded and can run up to 12 months. Employers seek to abolish this right as it is used by the people who needed it less: indeed, it is used by qualified people to qualify further.
Anja Trier Wang from Denmark mentioned that the right to training in general is not a big discussion point in Denmark, the debate is more around how to motivate and make employees get engaged in training in particular the lower skilled employees.  She stressed that those companies who have a human resources department tend to guide better their employees on the type of training they should undertake.
She also highlighted that they have a right to training in most of their collective bargaining agreements, and that this right to training lasts for 2 weeks.
Anne-Kristin Wiedemann from Germany mentioned that there are different regulations depending on the landers. Employers tend to pay courses done during the working hours and on the other hand, employees can save a credit balance to finance further training.

4. Other initiatives 

As regards other possible items on the agenda, ETE experts mentioned that it would be good to discuss about how AI impacts on the education systems. Following this suggestion, it was agreed that Ceemet Secretariat would seek to bring an expert on these issues for the next ETE Committee meeting.

On other topics, Isabel Sobrino asked members if they were also interested in the Commission package on higher education released in the end of March. The package consists of a:
· Communication on a blueprint for a European degree
· Council recommendation on a European quality assurance and recognition system in higher education
· Council Recommendation on attractive and sustainable careers in higher education.
In principle, this is not a subject for discussion of the Committee, however it was agreed that Isabel Sobrino would share the information with the ETE experts. See circular 141/24.

5. AOB & next meeting

Isabel Sobrino has sent a doodle in order to fix the October meeting. It will be decided at a later stage if the meeting is held in person or online.
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