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MET industry perspectives on the Union of Skills

I Executive Summary

e Ceemet welcomes the Union of Skills as a tool to boost skills at all levels in the EU.

e We share the Commission’s goal of strengthening competitiveness, in particular for SMEs, through
ambitious up- and re-skilling policies.

e However, the proposed measures must fully respect Member States’ competence in the area of
education and training and avoid creating additional reporting and administration obligations for
Member States or companies.

e We broadly welcome the Commission’s initiative to develop a Basic Skills Support Scheme and
consider the proposed 2030 target on basic skills as a positive development. We emphasise that
developing basic skills through compulsory education is the responsibility of public authorities.
Thus, companies that invest in such training should be supported.

e Ceemet shares the Commission’s focus on improving STEM skills, promoting STEM careers, and
investing in attracting more women to STEM. We also welcome the 2030 EU-level STEM targets.
However, the European Education STEM Strategy should not collide nor overlap with the national
STEM strategies.

e Ceemet will contribute to the forthcoming Vocational Education & Training (VET) strategy.

e We also call for re-skilling and up-skilling policies to be put at the core of a renewed European
industrial strategy in order to strengthen competitiveness. In this context, the emphasis should
also be put on career guidance for workers as well as people before their entry into the labour
market. We also support the wider use of micro-credentials across the Union. However, we do not
consider Individual Learning Accounts (ILAs) as the solution to motivate workers to train.

e We advocate for SMEs to receive adequate support to develop right-skilling schemes that meet
company and labour market needs. Access to EU skills-related funding should be substantial,
simple, and user-friendly. Clear priorities for deploying these funds must be urgently defined.

e As regards the Skills Guarantee, Ceemet has concerns about who will be responsible for
determining what jobs are at risk of being lost and assessing the skills in which a person at risk of
unemployment should be trained

e We welcome the revision of the European Globalisation Fund to finance training for workers at risk
of redundancy.

e When it comes to the EU Skills Academy in sectors such as automotive, we would like to
emphasise that developing training content is not the competence of an EU academy.

e We are convinced that social partners at all levels have a critical role to play in anticipating and
managing skills’ needs and organising up and re-skilling. Moreover, we believe that social
partners must be actively consulted and involved in the formulation and the deployment of skills
policies at all levels.

e Ceemet fully concurs with the Commission's objective of facilitating the free movement of people
across the EU through removing unnecessary bureaucracy and therefore welcomes, in principle,
the idea of establishing a future Skills Portability Initiative, aimed at enhancing the recognition of
skills and qualifications across the EU. However, this initiative cannot create new burdens for
companies.

e We fully support the future deployment of the EU Talent Pool and urge the co-legislators to quickly
reach a compromise agreement on the file.

e We also welcome the creation of the Skills Observatory to centralise data, intelligence, and
information and to support policymaking.

e Lastly Ceemet expresses its willingness to be part of High-Level Skills Board.
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STEM education should be reinforced at all levels, also with regard to more transparent, comparable
qualifications.

This being said, for Ceemet, the European Education STEM Strategy should aim at reinforcing the
importance of STEM at all levels: national, regional, and local, without colliding or overlapping with the
national STEM strategies that are currently being developed and implemented in some Member
States. Rather, it should serve to complement and reinforce them.

One of the main objectives of the Commission’s action plan is to close the gender gap in the STEM
field.

Ceemet seeks to highlight here that over the years, our members have been working hard in devising
strategies to attract and retain young people and women in STEM fields, nurture children’s curiosity in
STEM and maintain this enthusiasm throughout school years, inspire girls and women, particularly
those with migrant backgrounds and disabilities to pursue careers in the STEM field and foster the
overdll interest in STEM professions etc. Ceemet has gathered many of these successful experiences
in the STEM field. We are eager to share these good practices that can be replicated and scaled up at
the EU level and throughout the Member States, and become part of the EU STEM strategy.

Moreover, the Tech and Industry Employers believe that STEM needs to be promoted from early
childhood education onwards. In this regard, we would find it of added value that Member States
embed compulsory STEM competences in initial education for all pupils and students.

e Science, Technology, Engineering, and Mathematics (STEM) skills

On another note, Ceemet will certainly contribute to the upcoming strategy on Vocational
Education & Training (VET). We can only agree with the need to increase the attractiveness,
excellence and inclusiveness of VET that should increase the number of graduates in these
disciplines and foster CVET.

Hence, we expect that the future European Strategy for Vocational Education and Training will
serve to boost the excellence of VET systems as well as to continue improving their
attractiveness as a first-class training choice that leads to quality employment.

We highlight the role of social partners and industry in developing strategies for anticipating
skills needs (in VET) and updating VET curricula. As with the STEM strategy, it is crucial to
respect national competence in the development of the EU strategy on VET. In fact, in many
countries, VET is organised centrally by the social partners, which makes it as practice-oriented
as possible.

This being said, Ceemet and its member organisations welcome and seek to contribute to the
debate on the future of VET.

¢ Digital education

As regards the roadmap on the future of digital education and skills to promote equal access
to digital education for all and the initiative on Al in education and training we await the
Commission proposals before providing our input. On this matter, we want to mention the
important role that educational technology (technology that supports learning) plays in
supporting learning.
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e Individual Learning Accounts (ILAs) and micro-credentials

For the reasons expressed above, we consider that IndividualLearning Accounts (ILAs) will not be the
solution to increase the motivation of workers to participate in training. These schemes do not deep-
dive into the reasons why workers do not engage enough in training. Furthermore, we also fear that
ILAs might not be the adequate tool to address the skills gap as, national experience shows, that they
do not ensure the labour market relevance of training.

We support however the Commission intention to expand the use of micro-credentials, as they can
certainly be an added value tool to support the workforce to be trained in labour market needs and
to foster a culture of lifelong learning.

e The role of companies in further training

On the other side of the equation are the companies. According to the Commission
background note, a large share of upskilling is workplace training provided by employers.
Indeed, in 2020, 67.4% of companies offered training, with varying participation depending on
sectors, industries, and countries.

In the case of MET industries, the vast majority of our companies are SMEs and that is why we
call for targeted support for them.

SMEs should receive adequate support to identify their immediate and future skills needs. This
support should be extended to developing of right-skilling schemes adapted to companies
and labour market needs of a highly digitalised and greening economy. Access to EU funds for
companies connected to skills should be financially significant, unbureaucratic, accessible in a
practical manner, and user-friendly, particularly for SMEs. Furthermore, there is an urgent need
to define realistic priorities in deploying EU funds connected to skills.

On this matter, we would like to stress once again that much of the learning occurs informally
in the workplace and that this training should somehow be recognised in a simpler manner.
This recognition should not be tied automatically to a level upgrade and thus to a salary
adjustment/ increase, as collective bargaining policy is and remains the task of the social
partners.

e Pact for Skills & other initiatives

As regards the Pact for Skills, Ceemet would like to emphasise that we are already actively
involved in the Automotive Skills Alliance (ASA), in the transition pathway for the mobility
ecosystem and others. However, for us, initiatives such as the Pact for Skills are not a real tool
for up- and re-skilling and should rather be placed under the governance model.

In contrast, EU-funded projects such as TRIREME!", that are composed of large partnerships do
play a crucial role in up and-skilling policies in this specific case in the automotive-mobility
ecosystem. Within the framework of TRIREME, we are currently in the phase of gathering skills
intelligence at the national, regional, local, and even company level. At this point, we have
already compiled examples of many initiatives and social partners’ activities that have proven

[1] Project-trireme.eu- TRIREME - "Digital and Green Skills: Towards the Future of the Mobility Ecosystem” is a blueprint for
sectoral skills collaboration in the Mobility-Transport-Automotive ecosystem and it is financed by Erasmus +. The
actors cover a wide range of stakeholders from industry associations (such as ACEA, Clepa, ETRMA), social partners
(Ceemet & industriAll Europe), regions, universities, companies, researchers etc. Running over four years, the project is
composed of seven work packages with a main focus on the skills issue, the idea being to ensure the upskilling and
reskilling of the workforce of the automotive industry facing the challenge of the green transition.
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