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Hybrid, 23 September 2025
[bookmark: _Hlk73689816]Minutes and action points

Practical Information
· 23/09/2025
· 9:30 – 11:30
· Hybrid: 
Teams
Ceemet meeting room
2nd floor 



ITEM 1 – AI & ALGORITHMIC MANAGEMENT IN THE WORKPLACE (DRAFT REPORT MEP BULA)

On 20/6/2025, MEP Andrzej Bula (Polish, EPP) published his draft report 2025/2080(INL) with recommendations to the European Commission on digitalisation, artificial intelligence, and algorithmic management in the workplace – shaping the future of work. A proposal for a Directive is an Annex to the draft report. 

We have sent an email to MEPs of the EMPL Committee in the EP asking for the deletion of the annex of the draft report containing a draft Directive. 
As a plan B, we did write amendments, to be used in individual meetings by members with many suggestions to make the text as best as possible. 
Timing: deadline for amendments was 28/8/2025. The vote in the Employment Committee is scheduled for October.

The Bula report is followed up in the EU Committee and AI Working Group meetings. 

On 2/9/2025 Ceemet organised a breakfast seminar on AI in the European Parliament. 

Gesamtmetall informed the members that MEP Wechsler asked for a full deletion of the Annex. However, not too many MEPs shared this view. UIMM shared that in a meeting with Gregory Allione (it became unfortunately clear that only legislation could be the solution to protect the workers. TIF gave feedback from an event on digital simplification on the EP, where it was made abundantly clear that EPP has no appetite for new digital legislation, including on AI. 

As for strategy, there is a small chance that the vote in EMPL could result in a deletion of the Annex (thus no proposal for a Directive). However, failing that, there is a fighting chance for the plenary vote. Given the digital simplification package of the Commission, any new legislative initiative on AI runs counter that agenda. 

Action point:
· Members are invited to share the outcome of any meetings they will have with their MEPs.
· Ceemet will map the amendments to identify MEPs to schedule meetings in the coming weeks. 


ITEM 2 – SUBCONTRACTING

EMPL committee appointed Johan Danielsson (S&D) as Rapporteur on 3/07/2025. On 15/07/2025, the IMCO committee appointed José CEPEDA (S&D) as a rapporteur on the opinion. 
MEP Danielsson (Swedish, S&D) published his report on subcontracting on 17/07/2025. He presented his report to the EMPL committee in early September. The deadline for amendments to the EMPL committee was 12/09/2025. 
IMCO committee rapporteur published his draft opinion on 9/09/2025, with the deadline for amendments to the opinion being 1/10/2025. A hearing in IMCO is scheduled for Thursday 25/09/2025 at 9h00.
The deadline for consideration of amendments and compromise amendments is scheduled for 16/10/2025 and the vote in the IMCO committee 10-11/11/2025. 
The vote in the EMPL committee is scheduled on 3/12/2025, with the vote in the plenary potentially being stretched until January 2026.
Ceemet wrote amendments to the draft report, which have been circulated on 3/09/2025 to the EU Committee, together with the legal study on subcontracting that was published by the IEE. 
The opinion of IMCO was sent on 18/09/2025 to the EU Committee. 

Remarks regarding the IMCO opinion on Subcontracting
There are some positive amendments but overall, the amendments are surprising, coming from IMCO. 

Positive points: 
· 5: Freedom to conduct business (Art. 16 Charter). Any form of business organisation is lawful if they respect the Union and national laws and practices.
· 21: strengthen control mechanisms [and encourage and ensure direct employment] . Enforcement part is OK
· 23: enforcement, ensure the proper functioning of single market, (Resolution of 18 January 2024)
· 24: reference to road transport; inspection and control are key.

Some strange points in the following amendments: 
· 10: differences in MSs increase the risk of labour law violations, hinder effective enforcement
· 11: workers maintain rights and working conditions when transferred as a result of a change in contractor  transfer of undertaking? Who is employer: receive work instructions and report only to employer.
· 12: regulating and monitoring at national level can be lengthy and difficult for MS - this is MS competence
· 19: Next revision of public procurement should have obligation to have access to information on all subcontractors, including updates, ensure accountability, facilitate inspections, safeguard consumer confidence  national systems can have this already in place
· 20: mandatory traceability: notifications, digital tools, e-forms, ESPD, interoperable registers, ESSPASS
· 25: avoiding gaps in social security rights  each MS has its own social security system, MS competence. Coordination is for 883/2004 Regulation. 
· 26: specific exclusion criteria for better enforcement?

The following amendments contain problematic points:
· 13: “decent” work (= subjective term) and governance must include social dialogue at all levels of the global chain (?) and at all stages of the production process in the single market (EU vs rest of the world)
· 14: need for European regulatory approach to labour exploitation  already Sanctions Directive; also, national initiatives within MS
· 16: transparency necessary limiting subcontracting and ensuring joint and several liability (Resolution of 13 March 2025)  Foreseen in Enforcement Directive, already in national legislation
· 14: joint and several liability for public procurement, to ensure workers’ rights, social security contributions and contractual obligations are respected throughout the chain, promote accountability and protect workers from non-payment of wages, provide consumers and contracting authorities with guarantees of quality and reliability  we have Sanctions Directive, PoWD, Enforcement Directive, Regulation 883/2004 on social security, national legislation
· 18: COM to set a general rule limiting subcontracting to a maximum of 2 levels below the main contractor for sectors with a high risk of labour exploitation and for public contracts; identification of national high risk sectors and the establishment of a process for deviating from the general rule, where duly justified, should be the responsibility of MS with binding consultation of the most representative social partners.  depending on the national practice of social partner consultation. 
· 21: strengthen control mechanisms and encourage and ensure direct employment  Enforcement part is OK; other part not
· 22: concern about lack of legal clarity and certainty, posting of 3CN, review enforcement challenge, notably through EU legislation on intermediation  3CN needs a work permit/single permit. Complex (national) legislation and procedures, companies should be able to use assistance. 
· 27: compliance checks via IMI, to verify documentation, social security numbers and grounds for exclusion across borders.  How? Effective enforcement and effective sanctioning are a MS competence. Controls cannot be outsourced to companies 
· 28: calls for an EU wide exclusion register for public procurement, to ensure that companies sanctioned for labour exploitation, tax fraud or unfair practices cannot re-enter via another MS
· 29: automatic mutual recognition of trading prohibitions  how will this be enforced?
· 30: social conditionalities
· 31: companies with employees covered by CA awarded additional marks
· 32: consumers have the right to accurate information on the working conditions under which services are provided  ?
· 32: also calls on Commission and MS to promote due diligence practices  >< Omnibus

Neutral points: 
· 7: reference to consumer confidence in the quality of services 
· 9: Improving competitiveness goes hand in hand with strengthening social pillar (Letta Report)
· 15: already national legislation regulating subcontracting in Spain  exists in other MS as well. 

Gesamtmetall, UIMM and WKÖ informed the group on their contacts with MEPs, using the Ceemet amendments as a basis. 
Ceemet had meetings with MEPs on 9 September (online) with MEP Liesbet Sommen (EPP, Belgium), MEP Georgiana TEODORESCU (ECR, Romania) and MEP Maravillas ABADÍA JOVER (EPP, Spain), as well as with the IMCO opinion rapporteur MEP José CEPEDA (S&D, Spain). 
Action point:
· Ceemet will set new meetings with MEPs to discuss the tabled amendments and the IMCO opinion. 
· Ceemet will prepare a draft position paper on subcontracting. 

ITEM 3 – TELEWORK: SECOND STAGE SOCIAL PARTNER CONSULTATION. 

On 25/07/2025 the Commission launched the second stage social partner consultation. Ceemet produced a draft position paper that was sent on 4/09/2025 for comments to the Members, with deadline on 18/09/2025. 

During the meeting the members discussed the draft position. The final draft paper has been sent after the meeting to the EU Committee meeting for approval by 26/09/2026, after which it will be sent to the GA for adoption. The deadline for Ceemet’s input in the second stage consultation is 6/10/2025. 

ITEM 4 – E-DECLARATION 

In Council, a general agreement was reached on 22/05/2025, made possible by a constructive abstention of some countries. 

In the European Parliament, the two Committees who are jointly responsible EMPL and IMCO, with two co-rapporteurs: Johan Danielsson (S&D) and Andreas Schwab (PPE) have voted and adopted their report on 8/09/2025. Trilogue negotiations can start up.

WKÖ informed the members that a first political meeting is foreseen on 13/10/2025. The intention would be to finish trilogues before the end of this year. 

The amendments that were adopted contain in general further elements to streamline and simplify the posting notification. There are many references that a posting declaration must be simple, justified and proportionate. On the other hand, the EP voted to have an exhaustive list of data points that the posting declaration can contain. Member States must ask the Commission if they would an additional information. The Commission is to evaluate if the additional information is proportionate and justified to the purpose of the notification. 

The Annex of the report contains the list of data and information that can be used in the common standard form. It is indeed a long list (including if it concerns a chain/double posting). Member States can choose to request less information.  

A point of attention is the fact that the report gives the possibility to social partners to gather the information of a posting declaration. 

The Council favours an open list of data points. 

Action points: Ceemet will continue to follow up the trilogue negotiations and meet the relevant players. 

ITEM 5 – REVISION OF THE EUROPEAN WORKS COUNCIL DIRECTIVE

A Provisional Agreement was reached in the trilogue negotiations on 21/5/2025. The provisional agreement was voted and adopted in the EMPL Committee at the European Parliament (EP) on 5/6/2025. The date for Plenary Vote is on 8/10/2025. 

The provisional trilogue deal is endorsed by COREPER at Council. If the EP does not change the text, Council will adopt the EP text. 

As a last resort, Ceemet sent an email to the Ambassadors (PermRep) prior to the last trilogue with the main problematic points of the proposal, including a grandfather clause. 

At the EU Committee meeting of 18 June, the Provisional Agreement was presented in more detail. A discussion took place about the interpretation of Art. 14a of the Provisional Agreement: paragraph 4 is to be read only in connection with Article 14a. 

Ceemet activities: Ceemet had a meeting with the BusinessEurope EWC Advocacy group on 22/09/2025 to discuss possible further action. BusinessEurope mentioned that their members were considering to still do something, if only to show that a final effort was made. The strategy is to mobilise as much as possible EPP MEPs and more broadly ECR and Renew to try to reverse, even if it is unclear that changes are still possible. 

UIMM informed the members that together with MEDEF and AFEP (large multinationals), lobby will continue. Gesamtmetall will also liaise with BDA to align action towards their MEPs.

Action point:
· Ceemet will liaise with other European employers for possible actions: influence vote in Plenary; letter to Council. 

ITEM 6 – INITIATIVES ON TRAINEESHIPS

In Council, a general approach was reached under the Polish Presidency at the EPSCO meeting of 19/06/2025. It is on the agenda for the EPSCO Council of beginning December. 

The main points are: 
· The general approach excludes from the scope traineeships that are part of education and training and active labour market policies, which we can consider to be a positive outcome. 
· The wording in Article 3 on the role of social partners and collective agreements is also positive.
· That Article 5 contains a more streamlined set of criteria, relative to the original Commission proposal, for assessing false traineeships, can also be viewed as useful in the overall context of the directive.
· The added notion of “false traineeships” and the distinction that is seemingly made in Article 1 between the parts of the directive applying to these traineeships and to open market traineeships creates a complex approach.

In the EP, the Homs report came out on 24/02/2025, with deadline for amendments on 23/04/2025. Ceemet has sent its amendments to EPP and ECR, outlining the main problems for our sectors. 

The compromise amendments were published on 17/09/2025. 
The compromise amendments, which according to BusinessEurope’s understanding are based on a provisional agreement between S&D, EPP and Renew, reflect what we might have expected. Several difficult points for us, even with the rapporteur’s perspective of wanting a strong negotiating mandate and knowing that she will need to compromise:
· Scope (Article 1): traineeships that require credits for the formal completion of an education/training course will be excluded, as are apprenticeships. ALMPs therefore in the scope.
· There is no possibility to derogate from the directive through collective agreement, but reference is made (Article 12) to the possibility for social partners to uphold or conclude collective agreements to implement the directive, depending on national systems.
· Deletion of the possibility to treat trainees differently if justified on objective grounds, such as different tasks, lower responsibilities, work intensity or the weight of the learning and training component (Article 3).
· Remuneration and social protection would be in line with national approaches and in accordance with collective agreements and, where relevant, minimum wages, in line with the directive.
· The maximum duration of a traineeship would be 6 months, unless extended for good reasons. 

They compromise amendments were adopted in the EMPL Committee today, 23/09/2023, to be sent to the Commission and Council to start trilogue negotiations.

Gesamtmetall said they have worked with BDA in contacting German MEPs, including sending a voting recommendation on 22/09/2025. UIMM informed the Members they are discussing possibilities with MEDEF.  

Actions taken by Ceemet
Ceemet has sent an email to the MEPs of EMPL beginning of the afternoon on 22/09/2025.


ITEM 7 – OMNIBUS I ON CSRD & CS3D  

Following the ad hoc LobbyNet meeting of 15/07/2025, the position paper was adapted and split into two separate papers: one on CSRD and CS3D, one on ESRS. In the meantime, the CSRD and CS3D draft position paper was approved by the EU Committee and adopted by the General Assembly.

Gesamtmetall gave an overview of the 5 opinions on the JURI draft report, of which EMPL asks for a full deletion on the Omnibus I. 
Members discussed the difficulty to obtain a meeting with Rapporteur Warborn (Swedish, EPP), shared by Gesamtmetall and TIF. UIMM informs they work on the voting list to target MEPs. 

After the meeting Gesamtmetall kindly shared their useful schematic overview comparing the positions of the Commission proposal, the Council General Approach, the JURI report, and the opinions of ECON, ENVI, INTA, AFET/DROI and EMPL with regard to the scope of both the CSRD and the CS3D. UIMM kindly shared their indicative voting list, providing an overview and ranking of the most important amendments, in view of possible use in their contacts with French MEPs ahead of the vote of 13 October. 

Action point: 
· Ceemet to share the overview of Gesamtmetall with Members (remarking it is translated by DeepL) and the indicative voting list of UIMM.

ITEM 8 – FOR INFORMATION 

· Labour Mobility: written input for Implementation Dialogue
On 13/08/2025 Ceemet received an email from DG EMPL about the consultation of social partners on the implementation dialogue on labour mobility of EVP Commission Mînzatu. This consultation took place on 16/09/2025, focussing on social partners of the risk sectors. Hence, Ceemet was not included in the consultation itself, but we were invited to forward written comments to the Commission. 

We await the launch of the Fair Mobility Package, which is due to come in Q2 2026.

Action point: Ceemet will actively follow up on the Fair Mobility Package. 

· Revision of the social security regulation 883/2004

There is no news on this front. The trilogue meetings might be continued in 2026 under the next Presidency. 

WKÖ informed the members that the Commission asked all DGs to look for files to withdraw. The next work program for 2026 should come out on 21/10/2025. 

· Talent Pool 

Ceemet had a meeting with DG Home on 16 July. There is no further news on the trilogue negotiations, which are not going fast. 
Ceemet will follow up this file. 

ITEM 9 – POTENTIAL UPCOMING INITIATIVES

· Quality Jobs Roadmap (QJR)

The QJR is Communication from the Commission announcing a package of future legislative and non-legislative initiatives aimed at improving job quality and ensuring that economic growth benefits all workers. 

In her State of the Union speech on 10/09/2025, President Ursula von der Leyen mentioned there will be a Quality Jobs Act (QJA). 

The key objectives of the QJA to enhance job quality across the EU and improve working conditions: 
· Promoting collective bargaining: 80% of workers in every MS should be covered, as an essential element for raising wages and improving working conditions
· Ethical public procurement: public contracts should be awarded to organisations whose workers are covered by a Collective Agreement
· Just Transition for workers: a Just Transition Directive should aim to ensure that economic changes are made with proactive planning and worker involvement.

· Just Transition
Regarding Just Transition, on 3/09/2025, MEP Jana TOOM (Renew, Estonia) published the draft report 2025/2131(INL) with recommendations to the European Commission for a Just Transition Directive in the world of work: ensuring the creation of jobs and revitalizing local economies. 
The report presents a motion for a resolution that calls for: 
· A directive to ensure a just transition in the world of work to anticipate and manage change through the timely information and consultation of workers. 
This Directive would include an individual right to cost-free training for workers during working hours as well as a transition planning for the companies. 
· A review of the legislative framework on information and consultation 
· An update of European Pillar of Social Rights Action Plan and the new Quality Jobs Roadmap to include a set of legislative and non-legislative measures to improve working conditions, H&S, collective bargaining coverage, and training for workers and self-employed. 
This report includes in the Annex three recommendations for the content of the resolution. Those recommendations include the form of a Directive which explained that the Commission should propose a package of measures on working conditions, integration of persons excluded from the labour market, H&S improvement and the right of information and consultation of workers. 
The vote in the EMPL Committee is scheduled for 3/12/2025. 

The members shared their first impressions of the Quality Jobs Act, highlighting among others that there is a lot of uncertainty, as the Commission does not have competence for certain issues (subsidiarity). 

Ceemet sent a Circular with the draft report on Just Transition to IER, EU and ETE Committee on 11/09/2025.

Action point: Ceemet will closely monitor possible proposals and initiatives that will come out in 2026.

· 28th regime

The Commission is due to launch an initiative about the 28th regime.

Trade Unions are vehemently opposed to including social law (labour law, social security) into the scope of the 28th regime. 

ITEM 10 - A.O.B.

· Gender strategy
Gesamtmetall informed the members that the FEMM Committee of the EP will vote on a study today. The study contains the following elements: 
· Guidelines regarding work of equal value 
· Call for more enforcement on wage transparency
· Suggest lowering the threshold for women
· Advocates for STEM education for girls
· Discusses the care gap, uptake of part time work
· Call for EU level job evaluation guidelines. 

Action point:
Ceemet will look into this study.

· [bookmark: _Hlk209784546]Occupational supplementary pensions
Gesamtmetall informed members that the Commission has published a Communication COM(2025) 124 final “Savings and Investments Union. A strategy to Foster Citizens’ Wealth and Economic Competitiveness in the EU”. 
The Communication inter alia discusses the mandatory development of supplementary pension systems with auto-enrolment system. A discussion between members about supplementary pension plans and Pan European Pension plans evolved. Gesamtmetall kindly shared a document they drafted, outlining the main points (remarking it is translated by DeepL).

Gesamtmetall also had a meeting with DG FISMA, indicating the difficulty to clarify the role and position of social partners when it comes to supplementary pensions. Gesamtmetall suggested that recommendations could be put forward in the Country Reports of the European Semester, rather than in a Commission Recommendation. 
A review of IORP II Package would be in the pipeline, with a focus on (high management) fees for an IORP. 

· Minimum wage Directive: ECJ Case
DI informed the members that the judgment is now scheduled for 11/11/2025. 

· Date of next meeting – hybrid form 
The next LobbyNet meeting will take place on Tuesday 21 October from 9h00 and 11h00 in hybrid form. 
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Hybrid, 23 September 2025

Agenda


Item 1 – AI & Algorithmic Management in the workplace Practical Information
· 23/09/2025
· 9:30 – 11:30
· Hybrid: 
Teams
Ceemet meeting room
2nd floor 


	Bula draft report (INL)
Item 2 – Subcontracting: Danielsson draft report (INI)
Item 3 – Telework: Second Stage Social Partner consultation
Item 4 – eDeclaration: trilogue negotiations
Item 5 – Revision of the European Works Council Directive
Item 6 – Traineeships 
Item 7 – Omnibus I CSRD & CS3D
Item 8 – For information 
· Labour Mobility: written input Implementation Dialogue 
· Revision of 883/2004 Regulation
· Talent pool
Item 9 – Potential upcoming initiatives
· Quality Jobs Roadmap
· Just Transition
· 28th regime
Item 10 - A.O.B.
· Minimum wage Directive: ECJ Case
· Gender equality
· Occupational supplementary pensions
· Date of next meeting 
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