Introduction 
Dear guests, 
Good morning and welcome. My name is Delphine Rudelli. I am the Director General of Ceemet - the European employers’ organisation representing the interests of the Metal, Engineering & Technology-based industries. Ceemet is a recognised EU social partner, representing around 200.000 companies and 35 million in total employment across Europe.
As an employer organisation, our mission is to follow the EU policymaking cycle in social and employment domains, identify key topics, that will have significant impact on the way our industries perform.
I have the pleasure to moderate today’s breakfast discussion, titled ‘Balancing innovation and oversight: Industry insights on a potential AI at work legislation’ First, let me warmly thank Ms. Andrea Wechsler, Member of the European Parliament from the European People’s Party, for agreeing to chair this event and encouraging a debate around this important topic. As you know, the topic of artificial intelligence and its role in the workplace is gaining ever more prominence in European debates. The European Commission has already suggested its potential inclusion in the Quality Jobs Roadmap, and on 26 June, MEP Andrzej Buła published a report on the matter, including an annex with a proposal for a directive.
Ceemet and representative of MET employers strongly believe that these debate and initiatives risk to create more confusion. Following the adoption of the AI Act, it is important for our companies to have time to assimilate these new rules without slowing down the adoption of AI. We cannot keep generating new legislation without giving time for the existing rules to be transposed, implemented and stress-tested, while at the same time calling for competitiveness and simplification.
You will find Ceemet’s position outlined in our latest paper and in the survey, we have conducted among the companies of the MET sector. You can find noth the paper and the survey on your chairs, as well from today onwards on Ceemet website. 
But today, we will discuss it with our great panel and hopefully with some of you in the audience. 
We are honoured to have with us Ms. Manuela Geleng, Director for Jobs and Skills at the Directorate-General for Employment, Social Affairs and Inclusion of the European Commission. 

We are pleased to welcome Henrique Laitenberger, Head of EU Affairs at the Technology Industries of Finland (TIF), who will share the perspective of national industries and employers on the use of AI in the world of work.
Finally, we also are in luck to have Mr. Xavier Heuille, CEO of Heuille et Fils, a French SME in the aerospace sector, who will share his company’s experience. If there is one thing that we should do during a policymaking cycle, it’s to consult European entrepreneurs, particularly the SMEs, who are at the receiving end of all the new rules.
With this, let us begin with our first speaker: 
Questions for the speakers
· MEP Andrea Wechsler, MEP 
As an MEP, how do you see the European Parliament’s role in supporting companies in the development of AI? From an employers’ perspective, we believe this should not happen through legislation. What is your view as a policymaker, and what other tools does the Parliament have at its disposal?
The European Commission promised to create good conditions for European AI-companies and start-ups in the digital strategy. What is your response to the accusation that the EU is instead overregulating AI and falling far behind the US and China as a result? And if that is the case, how can this be changed in the future?
· Henrique Laitenberger, Head of EU Affairs, Technology Industries of Finland (TIF)
According to the Ceemet survey, 80% of MET companies are unaware of whether their employees use AI. This suggests that the development and adoption of AI are progressing at uneven speeds. Could you elaborate on what is happening at company level? 
What incentives do companies have to change the rules? Have they identified challenges or risks in integrating AI into the workplace for their employees?
· Manuela Geleng, Director for Jobs and Skills at the Directorate-General for Employment, Social Affairs and Inclusion at the European Commission 
1. According to the Ceemet survey conducted among companies in the MET sector, the majority of companies consider that there are no legislative gaps, but that the main barrier to the adoption of AI in the workplace remains the culture of change. Does the EU Commission shares this view?
2. We know that there is a will from the Commission that European companies regain their competitiveness through investment and the use of new technologies, including AI. However, we also hear a strong call for an AI text in the frame of the Quality Job Roadmap. The trade unions are calling for a new Directive, now some MEPs are following the same line. At the same time the Commission is calling the companies to invest more on AI and to integrate that system to boost EU productivity. How to articulate those information?
3. Why is the debate surrounding legislation on AI in the workplace intensifying? Shouldn't the office responsible for AI be providing guidance, definitions, and useful information to enable the optimal implementation of AI in Europe?
· Xavier Heuille, CEO, Heuille et Fils (SME, Aerospace)
1. The Bula report mentions the dangers of AI at work. Do you share this diagnosis? In your opinion, what might these dangers be? What are the main risk factors for a company like yours or do you see more opportunities provided by AI? 
2. The report proposes various initiatives for the adoption of AI, including adherence to a human-centric approach and the need to provide financial support to employees in the context of AI, etc. What do you expect from Brussels, what you company really needs from the policy makers?

3. Do you think companies can manage effectively without AI in the future?

Conclusion 
I would like to thank our panel for this constructive debate.
We can conclude that a global revolution is underway in the world of work with the emergence of AI. These digital tools offer many advantages, such as improving health and safety at work, and they are among the few instruments capable of safeguarding the EU’s economic growth. However, they also entail certain risks, which in Europe are addressed by legislation such as the GDPR, the AI Act, and the Platform Work Directive.
As Ms Geleng pointed out/will be able to confirm, the main objective of the European Commission’s new mandate is to help European companies regain competitiveness, particularly through regulatory and administrative simplification. This is precisely what our companies are asking for.
Companies need sufficient time to absorb all existing legislation—both at European and national level. They oppose any new legislative initiatives that would slow down the adoption of AI. 
I would like to thank MEP Wechsler for her courage to go against the mainstream wave and acknowledging the long-term negative impacts of the Bula report, particularly if the proposition for a new Directive, mentioned in its Annex, turns into reality. 
I would like  also to thank Mr. Heuille for bringing us a real-life experience from someone who manages a European SME. In order to make sure that our policies and laws are efficient and fulfil their purpose, we always need to talk to companies, who have the task of eventually implementing them. 
We hope that our discussion has generated valuable insights for those who work on this topic and this particular file, which is at the moment on the desk of our MEPs in EMPL committee. AI is essential for the competitiveness and success of European industries, of our companies. That’s why the social partners must focus on supporting technology-positive approach supported by respective changes from educational systems to company cultures and training. 
While our companies don’t need new legislation, all of them would benefit from guidance. Ceemet stands ready to work closely with the Parliament, the Commission and the Council to help draft guidelines and recommendations, including regarding the use of AI technologies. You know where to find us.
For more information on our work, visit ceemet.org, where you can also subscribe to our monthly newsletter.
Many thanks to all of you, have a nice day!

