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The Chair, Mads Pedersen Storgaard (DK) welcomes the participants (enclosure 1). As we have a guest speaker at 9h00 from the Cabinet of EVP Mînzatu regarding the Fair Labour Mobility Package, the Members agree to start the agenda with topics under II, 2 and II, 3 before the first item on the agenda (enclosure 2) as a continuation of the discussion with the guest speaker. The slides presented at the meeting are attached for convenience (enclosure 3). The Secretariat informs the Members that the minutes of the EU Committee meetings will give a general reflection of the discussions, with a central position for action points.

Guest speaker: Francesco Corti, Cabinet of EVP Commissioner Mînzatu 

Delphine Rudelli welcomes Mr. Corti, explains that the participants are all (legal) expert from the national members and invites Mr. Corti to inform the EU Committee on the upcoming Fair Labour Mobility Package (FLMP). 
Mr. Corti informs the participants that the FLMP is scheduled to be launched on 9/09/2026. The impact assessment is almost ready. The FLMP will contain the following points:
· European Labour Authority (ELA): ELA currently has five tasks and there is a debate to extend their mandate.
· Access to information. Employers have asked for a helpdesk since the start. A possibility to grant a budget is looked at. Comparable to the budget for the EURES information network which is operated by trade unions.
· Concerted and Joint Inspections: ELA is liaison for Member States to cooperate in cross-border inspections. There is a lack of data provision by Member States, and hence a lack of risk-assessment by ELA.
· Mediation role: so far not used much.
· Third country nationals (3CN) are now in scope of ELA in case of cross-border mobility within the EU. Even without a cross-border element also in some specific sector legislation, such as for seasonal work. ELA could have a further role to inform 3CN before they come to the EU.
· EURES: use of job matching platform has drastically decreased over time, but one third of the ELA budget goes to EURES, to provide information. 
· ESSPASS: use of the digital wallet. 
· Should contain the Portable Document (PD)A1 documents and European Health Insurance Card EHIC. Plan is to standardise all Portable Documents in the future.
· When applying for an A1, acknowledgment of receipt should in future also be standardised. 
· EESSI (Electronic Exchange of Social Security Information): working on interoperability for social security administrations.
· Question from Members on risk-based approach in general. Suggestion to use the wage threshold of the Blue Card Directive.
· Mr. Corti: wage calculator is in the action plan of ELA. The open question remains the legal certainty. In addition, also the 8-days exemption of the Posting of Workers Directive 96/71 is risk based. Regarding the eDeclaration, there is still discussion in trilogue negotiations on the datapoints. 

Action: The Secretariat will keep contacts with the Cabinet of EVP Mînzatu on the FLMP as well as QJA.


I. Draft proposals for legislative initiatives: update & next steps

Members are given an update on the following files. 

1. Draft Regulation on eDeclaration
The file is still in trilogue negotiations. Discussions are ongoing on the type of detail of information required for the posting declaration. This file is not the high priority of Cyprus presidency, but it was mentioned in Council Conclusions, with deadline for June 2026.

2. Draft Directive on Traineeships
The third trilogue meeting was scheduled for 24/03/2026. During the previous trilogue of 24/02/2026, discussions remained difficult on the scope and the type of internships covered. 
In the discussion, information was shared that the trilogue meeting of today has been postponed. There are doubts in Council about the position of the EP on the scope of the Directive, which could run counter the EU Treaty.  

3. Draft Regulation on Talent Pool
Negotiations on the Talent Pool were concluded. The Plenary vote in EP took place on 10/03/2026. Also at Council level, indications that they will follow soon. We await the publication of the regulation in the OJEU. 

4. Revision of 883/2004 and 987/2009 Regulations
The Cypriot Presidency held technical meetings in February and strives to organise trilogue meeting on 22/04/2026. There are still difficulties for the exception for the construction sector of the exemption prior notification of the PDA1 for business trips and short postings. 
In the slides, an overview is given of the possible next steps, in case the negotiations on this file are concluded. Business Europe and ETUC will publish a joint letter with a short statement that social partners want an agreement.
Action: The Secretariat will continue to follow the above files and inform the Members of further steps. 



II. On the table 
Members are informed about the state of play on the following topics. We will also discuss our advocacy strategy
1. Quality Jobs Act (QJA) 
The Commission is planning to launch the QJA late 2026. Ceemet responded to the first stage social partner consultation, a short paper with focus on enforcement, approved by EU/IER/H&S/AI and the GA. The timing for the second phase social partner consultation is expected before summer. 
The following topics will figure in the Communication and/or QJA:
a. AI & Algorithmic Management in the Workplace: Bula report (INL)
The Bula report was voted in plenary on 17/12/2026. The reference to “a legislative” proposal was removed. The Commission’s response to the EP resolution on 10/03/2026, is outlined in the slides. Ceemet is positive about the response of the Commission, as it ticks a lot of the boxes of Ceemet’s response to the first stage social partner consultation. 
AI is one of the topics on which BusinessEurope and ETUC would negotiate. Not all confederations were in favour.
b. Subcontracting: Danielsson draft report (INI)
The vote in Plenary took place on 12/02/2026. The final text does not include the limitation of the number of tiers in the subcontracting chain. It also calls for better implementation and enforcement of the social acquis and the respect for social partner agreements. 
In the discussion, the importance of the legal study on subcontracting by the European Employers Institute (EEI) was underlined.  
c. Just Transition: Toom draft report (INL)
In plenary on 20/01/2026, the call for a directive was rejected. We await the response of the Commission. 
d. Telework and the right to disconnect
Ceemet responded to the social partner consultations. 
Action: we await the second stage social partner consultation on the QJA in the following weeks. The Secretariat will inform members and prepare a draft response. Members will be invited to send their comments.
2. Fair Labour Mobility Package (FLMP) cfr. Guest speaker
a. ESSPASS
Ceemet responded to the call for evidence that will feed into the impact assessment of the FLMP on 12/02/2026. There is likely to be a Regulation on ESSPASS. No additional remarks were made. 

Labour Mobility: general draft position paper
The Secretariat prepared a first draft position paper on labour mobility, which was sent to the Members in Circular 84/26 of 23 March. The position paper will feed into the (future) consultation phases of the FLMP. 

Action: Members are invited to send their comments to the Secretariat. 

b. European Labour Authority: discussion on extended mandate
The FLMP includes a review of the scope of ELA. In the discussion on ELA where we see possibilities and added value for an extension of ELA’s mandate, the following remarks were brought forward:  
· The ELA task of providing information is and remains important. 
· ELA should not become a European Labour Inspectorate. If Member States are not enforcing the social legislation, it is up to the Commission to start infringement procedures. Extending the ELA mandate for inspections is a red line for Sweden and Denmark. 
· The EESSI system (used by social security administrations) does not work very well. Neither does the IMI system (used by labour law administrations). However, the eDeclaration would run through the IMI system. 
· The wage tool can only be used as a rough guide. 
· In our position papers or social partner consultation input, Ceemet always insists that better implementation and enforcement of the current social acquis is necessary, rather than new legislative initiatives. Data collection and risk assessment analyses is in line with our call. 
· Does ELA need to have a mandate to have bilateral contacts with third countries, to give information to 3CN before they come to the EU? Or should this fall under, or in accordance with, Kaja Kallas - European Commission, the High Representative for Foreign Affairs and Security Policy and Vice-President of the European Commission.

Action: Members are invited to reflect within their national organisation on extending the mandate of ELA. 
c. ELA study on manufacturing sector
As explained in the slides, Ceemet agreed to take part in the upcoming study examining labour-mobility and working conditions challenges in the metal industry. 
The Secretariat had an interview with the consultant Ecorys, outlining that there are no problematic issues in our sectors regarding transnational recruitment and hiring practices, that the working conditions in general are very good, that our companies and employers need and want clear and legally sound information when posting their workers, and that enforcement of the rules is crucial. 

Action: Ceemet invites Members who wish to take part in the upcoming study, to inform the Secretariat. The Secretariat will inform Ecorys. 

3. 28th regime 
The Commission launched its initiative of the “28th regime” on 18/03/2026. It is a Pan-European company form, encouraged by the Letta and Draghi reports, to remove barriers in the single market for all companies, especially innovative companies and SME’s start-ups and scale-up. Members will find general information of the 28th regime in the slides, including the specific references in the proposal for a regulation of Directives on social policy, as well as references in the Communication of the Commission to the FLMP and to attract 3CNs from abroad. 

Action: Ceemet will only monitor this file regarding possible “social topics or conditionalities”, as company law is outside the remit of Ceemet.

4. Gender equality strategy

The Commission adopted its strategy on 5/03/2026. An overview of the main topics is presented in the slides. 

Action: Ceemet will monitor topics of importance for our sector. Members are invited to alert the Secretariat if their member companies inform them about actions on any of the topics.

5. Pensions
The Pension Package launched by the Commission on 20/11/2025, addresses pension adequacy, coverage gaps and the role of pensions in supporting long-term investments. 
In the discussion, the following remarks were brought forward:  
· There will be more reporting obligations, notably regarding green investment and insolvency. 
For strengthening the framework for occupational retirement provisions, in the EP the rapporteur is MEP Boeselager (Greens, German), three shadow rapporteurs are Dutch MEP Gotink (EPP), MEP Van Brug (Renew), MEP Zijlstra (PfE), MEP Dibrani (S&D, Swedish), MEP Malag (ECR, Polish), MEP Schirdewan (The Left, German).
III. Implementation and follow-up of adopted directives

Members were invited to prepare input on the transposition in their country regarding the following Directives: 
1. Adequate Minimum Wage Directive (to be implemented by 15/11/2024). 
Further to the presentation and our discussion in the last EU Committee meeting of EcJ Case C-19/23 of 11/11/2025, only one remark from Germany, where a commission on minimum wage has changed the rules of procedure and there is now a new percentage (60% collective agreement coverage). 

2. Pay Transparency Directive (to be implemented by 7/06/2026)
AT: There is still no draft for review (Begutachtungsentwurf). We are still in negotiations. At the moment, everything is at a standstill and there has been no progress. The Pay Transparency Directive is causing significant difficulties and concern on the employer side. However, the implementation of the directive presents considerable challenges, as certain provisions are not fully compatible with our collective bargaining system.

DE: The law will provide the presumption of compliance if you fall under a collective agreement.
 
DK: The Danish Government sent a proposal for a law implementing the directive into public hearing late February. But as we had an election this week and the government has not been formed yet, the legislation awaits the formation of the new government to propose. The law is a close implementation of the directive with sparse changes to avoid gold plating. Most notably is the delay of the entry-into-force date of the 1. January 2027 to give companies time to adjust to the new rules.
FI: Draft is expected in week 16, with date to come into effect on 17 May, which gives less than one month to companies to implement it. There is a presumption of compliance for collective agreements. We currently have a business minded government; elections in 2027.

FR: No one is happy with the transposition text, including trade unions. A good element is that you need to have at least 10 employees for a category. The draft law will be finalised by the end of the month, then Consultation with Commission, then Conseil d'Etat, then to the French Parliament at the end of May. Might be delayed because of elections. The details will not be in laws but in decrees (implementation text) and they will be crucial. Companies are starting to work already.

IT: The draft decree currently before the Parliament includes, at the suggestion of employers’ associations, the introduction of a presumption of compliance to principles of equal pay and transparency in favour of the national collective agreements concluded by the most comparatively representative Trade Unions at national level, as a qualified source. The Employers’ Associations, during the previous confrontation with the Minister of labour, highlighted that  within our legislative framework, in order to implement  Article 4, of EU Directive  2023/970, reference needed to be made to such NCAs  which, as always, have adopted gender-neutral job evaluation and classification systems and, consequently, are free from any form of discrimination, especially if based on the sex of the worker. The possibility of demonstrating the existence of discriminatory pay treatments remains unaffected.

SE: Intense journey. The Government preparatory investigation two years ago presented conclusions, but we have not yet seen the bill from the government, only a draft to which we are very critical as in our opinion it is going too far. The definition of pay is problematic, too broad, including also pension contributions, non-comparable data.  There will be a national stop the clock initiative. The text will be adopted before summer (in May most likely), with implementation date January 2027.

CH: As a non-EU country, CH does not implement PTD. However, Swiss companies that work in the EU are confronted with the PTD.  

In the discussion on the PTD, the following points were brought up with regard to the lobby activities and especially the stop-the-clock initiative:
· Delphine Rudelli explains that initially we wanted to have a stop the clock initiative with Business Europe, who was unwilling. Therefore, Ceemet launched its own initiative. SME United also will have their own stop the clock. 
· We are trying to talk to stakeholders one to one, to communicate our main messages. We are not asking for deregulation, we are asking for time and the presumption of compliance. Our view is that only a few countries would consider it, no one wants to take a lead on this as it will be seen as politically incorrect.
· The Secretariat met with the Danish PermRep, they are very enthusiastic about the stop the clock and are trying to find allies in the Council. 
· DG JUST is leading this file, not DG EMPL. However, DG JUST is not familiar to the social ecosystem, and base PTD on one or two bad examples. If the file would be brought up to higher level, the cabinet of DG GROW can and will support the idea.
· Ceemet can ask DG JUST for a reality check - looking at the text from the point of view of the practitioners to figure out the administrative burden that will originate from the directive. The reality check is a technical step, but could lower the political pressure, focussing on stopping the clock to prolong the deadlines p rather than revise. This two-step approach, stop the clock will give us time to bring the other arguments little by little. 
· Members approved to bringing the discussions to the technical level and getting away from politics. Company representatives s could explain how it works in real life. 

Action: The Secretariat will initiate the reality check and liaise with Hotrec, ECEG, EBF, EuroCommerce to join us.

3. Platform Work Directive (to be implemented by 2/12/2026)
AT: a draft law is expected in autumn. 
DK: The social partners are currently finalizing a draft for implementation of the directive into law, that will be submitted to the government, when it is finalized.
FI: Waiting for a proposal to come out.
FR: will be late with transposition. 
IT: There is no draft law yet. 
SE: Probably after the September election, maybe will be a bit late. It is likely to be a copy paste of the Directive. 

4. EWC Directive 
Stefan Solle (Gesamtmetall) gives feedback from the Expert Group on the transposition of the EWC Directive, where he represents Ceemet. 
· There will be three workshops, mainly focused on member states. Social partners have an observer role and are allowed only on the first day. Member States might have some questions we do not hear on day 2.
· The report is due to be published in May, at least 50% of questions will come from social partners. 
· Overall, the meeting is good. The explanations from the Commission are quite clear and objective and Adam Pokorney (author of the Directive, will retire in May) steps in when someone is trying to overinterpret the text. Topics already discussed are gender balance and franchise. 

5. Omnibus I: CSRD & CS3D. Point for information only. 

Directive 2026/470 was published in the OJEU on 26/02/2026. There are different dates by which various provisions are to be implemented. Members agreed to bring this topic back to the agenda when implementation date comes up and there is an interest to follow the national transposition of members.

IV. For update
1. EU-UK relationship
Richard Rumbelow of Make UK gives an update on the current state of UK-EU relations, and some imminent milestones:
· UK-EU Political Summit 2025: a signal of a more flexible & pragmatic relationship between London and Brussels.
Common Understanding: the framework agreed to deliver options for agreements covering agriculture, energy, youth mobility & Erasmus, border management & law enforcement
· Talks across these topics commenced in Q4’25. 
· Files on agriculture/SPS, youth, energy and ETS require detailed negotiations and are the most politically sensitive
· High ambition to show significant progress/completion in principle by the next Summit. Entry-into-force would be ‘some time’ afterwards
· Trade & Cooperation Agreement:  foundation of current/future trade/economic cooperation between UK-EU. A scheduled technical review will be completed spring 2026—not a re-opening of the agreement.
· UK-EU Political Summit 2026: date to be confirmed but assumptions pre-summer recess. Hosted in Brussels. Agenda to be agreed once date confirmed. Make UK will push for ‘ambition’ to reduce further frictions such as professional qualifications, product standards and business mobility. 
· Defence/security cooperation remains a priority: though UK participation in EU SAFE defence procurement has been delayed, UK supporting European defence and financial commitments to Ukraine, and strengthening bi-lateral arrangements with EU Member States (e.g. Germany, France, Italy and Nordic countries) on defence collaboration. 
· Trade Regulations
· EU regulatory & trade measures now have a focus on internal protectionist goals in areas such as industrial policy, environment and labour/supply chains. This includes on Steel Safeguards measures where UK and EU will set out respective tariff and quota measures on steel imports. This might lead to future collaboration on coordinated measures.
· UK needs to demonstrate that the UK-EU has a strong ‘mutual interest’ in eco-security and supply chain dependency. i.e. proposals for EU’s Industrial Accelerator Act provides supportive language that UK is ‘made with Europe’ (with conditionality) but more work needed to support the UK’s supply chain with EU in auto sector and critical materials for primary manufacturing.

Enclosure 4 provides the status on the new legal arrangements, and the ongoing dialogue with the UK Government on additional provisions that will be introduced under the Act of Law. The changes apply only to Great Britan (England, Wales, Scotland) as Northern Ireland has devolved responsibilities and is currently updating its employment rights laws.
2. EU-CH relationship
Marcel Marioni of Swissmem gives an update on the latest news. 
The EU and CH have signed a new bilateral agreement: adjusted the 1st and 2nd Agreements and signing a new bilateral agreement. This is a new milestone for both the EU and CH. The importance for CH is enormous, as 57% of trade is with the European market.
The legislative process will run its course now, starting with the Swiss Parliament that is expected to vote by the end of 2026, followed by the Popular Vote in summer of 2027 or in spring 2028. 
In June 2026 there will be a Popular Vote regarding limiting the number of inhabitants of Switzerland to a maximum of 10 million persons. This would also have an impact on free movement of workers coming to work in CH. 

V. AOB
1. Public Procurement / Social conditionalities
The trade unions strongly advocate for the use of social conditionalities in policy areas outside the social field. Ceemet will only monitor if social conditionalities would come into play, without going into the content of non-social policy files. 

2. Basic Documentation update
Members are invited to start preparing to update the “Basic Documentation”, which can be found on the Members Area of the Ceemet website. The question was raised if all tables are still relevant and if they are used by Members. 

Action: the Secretariat will look into statistics of the use of the Basic Documentation. Members are invited to start preparations.

3.  Date and place of next meeting
Technology Industries of Sweden has kindly invited to host the next EU Committee meeting for its 100th meeting in Stockholm on 24 June 2026 starting at 11h00, followed by a diner on the same day, jointly with the members of the IER Committee who will have their meeting the next day on 25 June. 

Enclosures: 
1. List of participants
2. Final agenda 
3. Slides showed during the meeting (attached separately)
4. Input from MakeUK on UK Employment law changes (attached separately)
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	Name
	Organisation
	Country
	Attendance 24/03/2026
	Diner 23/03/2026

	Francesco Corti
	Cabinet of EVP Commissioner Mînzatu
	
	Guest Speaker
	

	Ulrike Wiesner
	WKÖ
	Austria
	Online
	No

	Clemens Rosenmayr
	WKÖ
	Austria
	In person
	No

	Katja Schager
	WKÖ
	Austria
	In person
	No

	Mads Storgaard
	DI
	Denmark
	In Person
	Yes

	Henrique Laitenberger
	Technology Industries of Finland
	Finland
	In person
	No

	Joanna Ahokanto-Niemi
	Technology Industries of Finland
	Finland
	In person
	Yes

	Lucile Uhring
	UIMM
	France
	In person
	Yes

	Alexandre Chevassut
	UIMM
	France
	In person
	Yes

	Stefan Solle
	Gesamtmetall
	Germany
	In person
	No

	Victoria Krah
	Gesamtmetall
	Germany
	In person
	No

	Federica Perriccioli
	Assolombarda
	Italy
	Online
	No




	Francesca Polli
	Federmeccanica
	Italy
	Online
	No

	Andreas Edenman
	Technology Industries of Sweden
	Sweden
	In person
	Yes

	Anton Wemander Grahm
	Technology Industries of Sweden
	Sweden
	In person
	Yes

	Marcel Marioni
	Swissmem
	Switzerland
	In person
	No

	Richard Rumbelow
	Make UK
	UK
	Online
	No

	Rose Sargent
	Make UK
	UK
	Online
	No

	Delphine Rudelli
	Ceemet
	Belgium
	In person
	No

	Hilde Thys
	Ceemet
	Belgium
	In person
	Yes

	Viktorya Muradyan
	Ceemet
	Belgium
	In Person
	Yes
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Final Agenda

8h45: start of the meeting
9h00 – 10h00:  Guest speaker: Fair Labour Mobility Package. Mr. Francesco Corti, Cabinet of EVP Commissioner Mînzatu, 
I. Draft proposals for legislative initiatives: update & next steps
Members will be given an update, and we will discuss our advocacy strategy on the following files.
1. Draft Regulation on eDeclaration
2. Draft Directive on Traineeships
3. Draft Regulation on Talent Pool
4. Revision of 883/2004 and 987/2009 Regulations

II. On the table
Members will be informed about the state of play on the following topics. We will also discuss our advocacy strategy.
1. Quality Jobs Act (QJA) 
The following topics will figure in the Communication and/or QJA:
a. AI & Algorithmic Management in the Workplace: Bula report (INL)
b. Subcontracting: Danielsson draft report (INI)
c. Just Transition: Toom draft report (INL)
d. Telework and the right to disconnect
2. Fair Labour Mobility Package (FLMP) cfr. Guest speaker
a. ESSPASS
b. Labour Mobility: general draft position paper
c. European Labour Authority: discussion on extended mandate
3. 28th regime 
4. Gender equality strategy
5. Pensions

III. Implementation and follow-up of adopted directives
Member are invited to prepare input on the transposition in their country regarding the following three Directives:
1. Adequate Minimum Wage Directive (to be implemented by 15/11/2024), following 
2. Pay Transparency Directive (to be implemented by 7/06/2026)
3. Platform Work Directive (to be implemented by 2/12/2026)
4. EWC Directive 
5. Omnibus I: CSRD & CS3D. Point for information only. 

IV. For update
1. EU-UK relationship
2. EU-CH relationship

V. AOB
1. Public Procurement / Social conditionalities
2. Basic Documentation update
3. Date and place of next meeting
Technology Industries of Sweden has kindly invited to host the next EU Committee meeting for its 100th meeting in Stockholm on 24 June 2026 (starting at 11h00), followed by a diner on the same day, jointly with the members of the IER Committee who will have their meeting the next day on 25 June. 
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