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1. Draft proposals for legislative initiatives: update & next step 
a. Draft Regulation on eDeclaration
The Cypriot presidency claims it is still possible to have an agreement. List of datapoints should ensure having enough data for targeted controls. 

ACTION POINT: 
· The Secretariat will actively follow the trilogue negotiations.
 
b. Draft Directive on Traineeships
The file is still blocked. EP rapporteur Homs reported back to EMPL.
New political trilogue is scheduled for 18/06/2026, but it is unlikely that an agreement will be reached. 

ACTION POINT: 
· The Secretariat will continue to follow the trilogue negotiations.

c. Draft Regulation on Talent Pool
Regulation 2026/1047 was published in the OJEU on 12/05/2026. 
It is voluntary for Member States to join the Talent Pool. Some countries have already indicated they will not use it (AT, FI, DK has an opt-out). 
d. Revision of 883/2004 and 987/2009 Regulation
A provisional agreement was reached on 22 April 2026, after nearly 10 years of negotiations.  
At Council level, Coreper endorsed it, followed by the EP EMPL committee with 47 votes in favour and 3 against, with 4 abstentions. The vote in Plenary is scheduled for 6/07/2026, after which it will be formally adopted by Council. 
The main points of the Provisional Agreement: 
· There will be a mandatory prior notification system (request a PDA1) but an exemption for business trips and for short postings of 3 consecutive days in a 30-day period. These exemptions do not apply for activities in the construction sector. 
· A prior affiliation of three months (now one month) will be required before posting.
· There is a transition period of 24 months.
Ceemet has actively lobbied on this file for more than a decade and welcomes the exemptions for business trips and short postings, as this means less administrative burden for MET companies. 

ACTION POINT: 
· The Secretariat will follow the vote in Plenary and adoption in Council and will inform the members accordingly.
· The provisional agreement will be discussed in detail at the next EU Committee meeting in Stockholm.

e. IORP
Stefan Solle (Gesamtmetall) is closely following this file and shared the state of play. Similar to twelve years ago, the IORP II revision aims to change the governance, risk management, and transparency of occupational savings in the EU. Existing occupational pension plans would have to fulfil new conditions and withstand stress tests, including convergence plans, higher capital requirements and increased funding pressure on employers. The new solvency rules and conditions will have huge consequences for second pillar pension plans. 12 years ago, a joint statement of social partners (Ceemet, ECEG and IndustriAll) has helped to counter the similar plans of the Commission. ECEG has approached the Secretariat to bring out a joint statement with IndustriAll again. 
ACTION POINT:
· The Secretariat will circulate a draft statement to both the EU and GA for adoption, with the aim to bring out a co-signed statement with ECEG and IndustriAll.

f. CMRD6 
This file is dealt with and has last been discussed by the members of the H&S Committee on 23 April 2026. Compromise amendments on the draft report of rapporteur Sommen (PPE, Belgian) in EMPL included an occupational exposure limit (OEL) for cobalt and suggested to introduce an OEL for welding fumes. The EP EMPL committee adopted the draft report and also voted to immediately enter interinstitutional negotiations, without debate nor vote in Plenary. 
The trilogues started on 7/05/2026 and progress goes smoothly; it is likely that an agreement will be reached on 23/06/2026. 
ACTION POINT: 
· The Secretariat will continue to follow the trilogues and lobby as needed. 



2. On the table
a. Quality Jobs Act (QJA) 
We currently wait for the second stage social partner consultation of the QJA.
The Secretariat received a request to circulate a survey to our members and invite them to send it to their member companies. The survey on the protection of workers’ rights in subcontracting chains will be open until 5/06/2026. 

ACTION POINTS: 
· The Secretariat will send a Circular to the EU Committee regarding the survey. 
· The Secretariat will inform the members after the second stage social partner consultation is launched and will prepare a reply. 
· A meeting with the Cabinet of EVP Mînzatu is scheduled on 20/05/2026. 

b. Psychosocial risk (PSR), stress & mental health at work: Ceulemans draft report (INL)
Mental health will be one of the topics in the QJA. 
The H&S Committee has worked on amendments on the draft report of MEP Ceulemans (S&D, Belgian) on PSR. The Secretariat had meetings with the shadow rapporteurs of ECR and Renew. 

ACTION POINTS: 
· The Secretariat plans further meetings with the rapporteur and shadow rapporteurs.
· The Secretariat will join the BusinessEurope advocacy group on mental health and PSR to align positions and advocacy. 

c. Fair Labour Mobility Package (FLMP)
The FLMP is expected to be launched in Q3 2026. The Secretariat will prepare a general draft position paper on labour mobility that will serve as a basis for Ceemet’s response to the FLMP. 
The ELA Manufacturing campaign, targeting posting especially related to activities of NACE codes C28 (manufacture of Machinery and equipment n.e.c.) and C33 (repair and installation of machinery and equipment) will start with an overview of the main messages which will be the basis for campaigns in 2027. 
DG GROW has launched a survey on cross border provision of industry-related services, which was shared with the Members in Circular 111/26 of 28/04/2026. 
ACTION POINTS: 
· Members are invited to encourage their member companies to take part in the survey. 
· The Secretariat will have a meeting with DG GROW on 19/05/2026.






d. Gender equality strategy
The Commission keeps its cards close, no news so far.
ACTION POINT: 
· The Secretariat continues to monitor this file, specifically for topics of interest for MET companies. 

3. Implementation and follow-up of adopted Directives
a. Pay Transparency Directive (to be implemented by 7/06/2026)
The latest state of play is that only IT, MT and SK will be on time to transpose the PTD on time. 
Sweden has officially called for a stop-the-clock and reaches out to other Member States. Estonia will only implement some parts of the text, asking for a postponement for other issues.
Some countries will miss the deadline but have a proposal: Finland aims the entry into force by the end of 2026. The French Parliament puts pressure on the government; however, the progress is slowly. In Germany a cabinet meeting is foreseen on 20/05/2026.
Having the PTD transposed is only the first step. How it will be implemented in companies is the difficulty. A social partner workshop is foreseen end of April. 
BusinessEurope plans to bring out a statement on 7/06/2026 highlighting that few countries met the deadline, which shows the many problems. If sector federations can join it could be strong signal from employers. Alternatively, Ceemet will also put out a statement. Calling for a new deadline for the transposition instead of stop-the-clock. 
ACTION POINT: 
· The Secretariat will prepare a statement on PTD, to be published on 5/06/2026. It will be circulated to both EU and GA. It will be published only if there is no joint statement with BE. 

4. AOB
a. EWC – feedback from Expert Group of Commission
Stefan Solle informed there have been three workshops for MS and Social Partners. Regarding  Articles 14 and 14a, the Commission emphasised that pre-EWC voluntary agreements do not fall under European law. The Commission has no competence. Article 14a §1 can only be triggered by both sides or if the required threshold of employees I reached. §4 on the minimum requirements applies only if §1 is triggered. Thus, there is no automatic application of the minimum requirements.  Injunctions can be triggered if there is a breach, in which case the EWC can stop the management. 
ACTION POINT: 
· The feedback from the Expert Group on EWC will be shared at the next EU Committee meeting. 

b. Industrial Accelerator Act (IAA) 
In the last GA, there were divergent opinions on the draft paper. Following the discussions, the focus of the paper will be changed (from content to general what companies need). Because of geopolitical situation, there will be regular monthly Board meetings, allowing discussions with DGs. 
ACTION POINT: 
· The Secretariat will redraft the paper. It will only be published if and only if every member agrees.

c. Anti-poverty – social package
There will be a social partner consultation on anti-poverty. However, as this is not an issue for the MET sectors, Ceemet will not take part.  
d. After-work event on 16 June 2026
The Members are reminded of the after-work event for their MET companies (who have an office) in Brussels. Some of the Ceemet members will be speaking at this networking event. 
ACTION POINT: 
· Members are invited to encourage their companies, present in Brussels, to attend the networking event. 

e. Date and place of next meeting: 15 July 2026, 10:00 to 12:00
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