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47TH GENERAL ASSEMBLY 
ISTANBUL, 29 APRIL 2026
WORKING PAPERS 



Dear Members,

[bookmark: _Hlk44077751]Further to the Calling Note (296/25 sent on 1st December 2025) the first set of working papers (39/26 sent on 03/02/2026) and second set of working papers (81/26 sent on 24/03/2026), you will find some further information and working documents for the 47th General  Assembly meeting to be held on Wednesday, 29th April 2026 in Istanbul, from 09h00 to 16h00. PRACTICAL INFO

47th General Assembly 
29 April 2026
09h00 – 16h00 

VENUE
MESS 
Buyukdere Ave. No. 175 Ferko Signature
Floor: 13, 
34394 Istanbul

VISIT OF MEXT 
Barbaros Mah. Sarkaç Sok.
Ataşehir-İstanbul, Türkiye

DINNER
28 April 2026 
19h30-22h00
With Boat Tour at 17.30 

Dinner venue:
Divan White Pepper
Visnezade, Kadirgalar Ave. No:1, 34357 Beşiktaş, Istanbul





VENUE 

The 47th General Assembly will take place at: 

MESS Headquarters office
Buyukdere Ave. No. 175 Ferko Signature
Floor: 13 
34394 Istanbul

It will be combined with a visit of MEXT, their technology center, in the afternoon of Tuesday 28 April 2026. The full programme of the two days is attached as per enclosure 1.  

PRACTICAL INFORMATION  

Shuttles have been kindly organised by MESS to transfer the participants to our different meeting places: 

On 28 April, participants joining the Working Group on Artificial Intelligence are kindly asked to meet in the lobby of the Divan Istanbul Hotel at 8.30 am.

On 28 April, for those who are not attending the Working Group on Artificial Intelligence, and only joining the MEXT visit, a shuttle will pick up the participants from the hotel at 10.30 am. 
 
Shuttles will be organised to bring the participants from MEXT back to the hotel. 

On 28 April, a shuttle will pick up the participants for the boat tour in the hotel reception at 5.30 pm. Participants will be guided to the restaurant after the boat tour. Participants who do not want to use the shuttle service can go directly to the boat departure site at Galataport, Istanbul or to the restaurant for the diner. 

This is the address for the boat tour:
Kılıçali Paşa, Meclisi Mebusan Cd. The address is No. 8 iç Kapı No. 102, 34433 Beyoğlu/Beyoğlu, Istanbul.

The diner will take place at 19.30 at the restaurant: 
Divan White Pepper
Visnezade, 
Kadirgalar Ave. No:1, 
34357 Beşiktaş, Istanbul

On 29 April, shuttle services have been arranged to transfer participants to MESS headquarters for the 47th General Assembly. To this end, participants are kindly requested to meet in the hotel lobby at 8.00 am.


LIST OF PARTICIPANTS 

All the lists of participants have been updated on the basis of the information we received from members. They are attached to these working papers: for the meeting (enclosure 2), the dinner (enclosure 3) and the visit of MEXT (enclosure 4). 

Should you notice mistakes on these lists, please inform Noura accordingly (noura.younes@ceemet.org) ASAP. 


FINAL  AGENDA & WORKING PAPERS 

The final agenda is attached as per enclosure 5. 


ITEM 3 - NATIONAL ROUNDTABLE ON MAJOR SOCIAL DEVELOPMENTS: LABOUR LAW AND COLLECTIVE BARGAINING   

A consolidated version of the economic data received from the members is attached as enclosure 6. If you haven’t done so yet, could you please send us your figures. Any written information on your social situation is also welcome. 


ITEM 4 	- THE SITUATION OF THE MET INDUSTRIES IN THE EUROPEAN UNION AND BEYOND: HOW TO MANAGE TRADE-OFFS BETWEEN EUROPEAN DEFENCE, WELFARE, AND TWIN TRANSITIONS? IS THE INDUSTRIAL ACCELERATOR ACT A TOOL FIT FOR THE FUTURE OF OUR INDUSTRIES ? 

The Secretariat has drafted a first paper on the Industrial Accelerator Act, with a focus on the points relevant to Ceemet’s portfolio. You will find it attached as enclosure 7. It will be presented and discussed at our meeting next week. 




ITEM 5A  - REVIEW OF CEEMET STRATEGY TO RAISE THE VOICE OF EMPLOYERS IN BRUSSELS  

The Ceemet strategy to raise the employer’s voice in Brussels, adopted in October 2022 in Berlin, for five years, needs to be reviewed and updated before the end of 2027. In order to  involve the members, appropriately and in due time, the Secretariat would like to launch the review process before summer.  At our meeting in Istanbul, a plan with a timetable will be presented to you for approval in order to facilitate the launch of our reflexions smoothly . The outline of our plan is attached as per enclosure 8. 


ITEM 5C – CEEMET MAIN LOBBYING FILES 

If time so allows, we will present the main files which the Secretariat is currently the most active on. To facilitate the potential discussion,  the updated Lobbying Action Plan is attached as per enclosure 9. 


Should you have any question concerning the General Assembly, don’t hesitate to reach out.

I look forward to seeing you next week in Istanbul.


Kind regards
Delphine

Enclosures:
1. Programme 
2. List of participants – GA meeting
3. List of participants – Dinner 
4. List of participants – Visit of MEXT 
5. Final agenda
6. Compilation economic data
7. Draft paper on Industrial Accelerator Act
8. Plan to review Ceemet strategy - See attached to this email
9. Lobbying Action Plan - See attached to this email  
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47TH GENERAL ASSEMBLY 
29 APRIL 2026, ISTANBUL  
 
PROGRAMME  

Tuesday, 28 April 2026

8h30			Departure from the hotel

10h00-12h00		Working Group Artificial Intelligence (experts only) 

12h00-13h00		Lunch (for all) 

13h30-15h30		Visit of MEXT (all) 

15-30 – 16h30	Transfer to the hotel 

17h30			Meeting for the Boat Tour 

17h40 – 19h00	Boat Tour on the Bosphorus (all) 

19h30 – 22h00 	Dinner (all)


Wednesday, 29 April 2026	

8h00			Departure from the hotel

9h00-16h00		47th General Assembly (members of the GA only) 
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47th General Assembly       
29th April 2026, Istanbul			 



List of participants – General Assembly meeting			 
 

AUSTRIA		Ms. Ulrike WIESNER - Industrial Law and Social Policy  
(WKO) 
 
BELGIUM		Mr. Pieter-Jan GERMEAUX - Manager Social Dialogue & Politics (tbc)
(Agoria)		 
 
BULGARIA		Mr. Violin NENOV - Chairman of BBCMB Management Board 
(BBCMB)		Mr. Nishan Artin BAZDIGYAN - Chairman of the BBCMB Control Council  
 
CROATIA		Ms. Sanja OSTROSKI- Branch manager MET sector 
(CEA) 
 
FINLAND                     	Mr.Janne MAKKULA -ExecutiveDirector	
(TIF)			Mr. Ville LEPPÄNIEMI - Legal advisor 
 
FRANCE		Mr. Hubert MONGON - Director General 
(UIMM) 		 
 
GERMANY 		Mr. Oliver ZANDER - Director General 
(Gesamtmetall)         	Mr. Robert THURM- Adviser International Relations

HUNGARY	Mr. Laszlo DEAK – Managing Director
(Mageosz)
 
ITALY 			Mr. Stefano FRANCHI - General Director  
(FEDERMECCANICA)   Ms. Francesca POLLI - Industrial Relations and International Affairs  	

SERBIA		Ms. Svetlana BUDIMCEVIC- Acting Director
(GSZ)

SLOVENIA		Mr. Ales BIZJAK - Director  
(GSZ) 
 
SPAIN 			Mr. José Maria TEJERO GONZALEZ - Director General 
(Confemetal) 		Ms. Yolanda SANZ MARTIN - Director International 
 
SWEDEN		Mr. Andreas EDENMAN - Chief Legal Officer 
(Teknikföretagen)	Mr. Marcus DAHLSTEN - Senior Director Negotiations
 
SWITZERLAND	Mr. Marcel MARIONI - Head Employer Politics 
(Swissmem)	 
 
TURKEY		Mr. Fatih AY- Secretary General						
(MESS)			Ms. Şeyda BISCAYA-Chief Legal Advisor
 
UK 			Lord Richard HARRINGTON- Chairman
(MAKE UK)		Mr. Stephen PHIPSON – CEO 
 			Mr. Richard RUMBELOW - Director of International Business	 
 
Ceemet		Mrs. Delphine RUDELLI - Director General 
Ms. Isabel SOBRINO-MATE - Senior Policy Adviser  
Ms. Pauline DUBOIS-GRAFFIN - Policy Adviser  
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47th General Assembly  
28 April 2026, Istanbul 
 
List of participants – 
DINNER & BOSPHORUS BOAT TOUR

 
 
BULGARIA		Mr. Violin NENOV – Chairman of BBCMB Management Board
(BBCMB)	Mr. Nishan Artin BAZDIGYAN-Chairman of the BBCMB Control Council
 
CROATIA		Ms.Sanja OSTROSKI - Branch manager MET sector 
(CEA)

FINLAND	 Mr. Janne MAKKULA-Executive Director
(TIF)	Mr Ville LEPPÄNIEMI- Legal Advisor
 
FRANCE 		Mr. Hubert MONGON – Director General
(UIMM)

GERMANY 		Mr. Oliver ZANDER- Director General 	
(Gesamtmetal)              Mr. Robert THURM- Adviser International Relations
  
ITALY			Mr. Lorenzo DELL’ AQUA- Health and Safety lead expert
(Assolombarda)

SERBIA		Ms. Svetlana BUDIMCEVIC- Acting Director
(Unija Poslodavaca 
Srbije)

SLOVENIA		Mr. Ales BIZXAK – Director of metal processing association 
(GSZ) 

SPAIN 			Mr. José Maria TEJERO GONZALEZ – Secretary General   
(Confemetal) 		Ms. Yolanda SANZ MARTIN-Director International

SWEDEN 		Mr. Andreas EDENMAN-Chief Legal Officer  
(Technology 		Mr. Marcus DAHLSTEN-  Senior Director Negotiations
industries 
of Sweden)
 
SWITZERLAND	Mr. Marcel MARIONI-Head Employer Politics 
(Swissmem)

TURKEY		Mr. Fatih AY-Secretary General		
(MESS)			Mrs. Şeyda BISCAYA-Chief Legal Advisor
Mr. Ali Kemal DUZOVA-Group Director - Government Affairs and Member Relation
Mr. Erdoğan BOLDAZ-Chief of Staff
Mr. Mesut SERIN-In-House Counsel
Mrs. Ayşem SUNNER -Corporate Communications Director	
Mrs. Merve CELIK-Corporate Communications Executive		
Mr. Uğur ERGUN-Head of Industrial Relations & Research

(MEXT)			Mr. Efe ERDEM-General Manager 
Mr. Semih ÖZKAN -Executive Director 
Mr. Barış ARIKAN-Sales & Marketing Executive Director	
Mr. Çağatay ÖZDEMIR-AI Center Director

UK			Lord Richard HARRINGTON-Chairman
(MAKE UK)		Mr. Stephen PHIPSON-CEO 
Mr. Richard RUMBELOW-Director of international business 
 
 
Ceemet		Mrs. Delphine RUDELLI (Vegetarian)- Director General 
Ms. Isabel SOBRINO MATE- Senior Policy advisor 
Ms.  Pauline DUBOIS-GRAFFIN-Policy Adviser
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47th General Assembly  
28 April 2026, Istanbul 
 


List of participants – Visit of MEXT
 


BULGARIA		Mr. Violin NENOV – Chairman of BBCMB Management Board
(BBCMB)		Mr. Nishan Artin BAZDIGYAN-Chairman of the BBCMB Control Council
 
CROATIA		Ms.Sanja OSTROSKI - Branch manager MET sector 
(CEA)
		
FINLAND	Mr. Janne MAKKULA-Executive Director
(TIF)	Mr Ville LEPPÄNIEMI- Legal dvisor
 
FRANCE 		Mr. Hubert MONGON – Director General
(UIMM)

GERMANY 		Mr. Oliver ZANDER-Director General	
(Gesamtmetal)               Mr. Robert THURM- Adviser International Relations

HUNGARY		Mr. Laszlo DEAK-Managing Director
(Mageosz)
 
ITALY			Mr. Lorenzo DELL’ AQUA- Health and Safety lead expert
(Assolombarda)

SPAIN 			Mr. José Maria TEJERO GONZALEZ – Secretary General   
(Confemetal) 		Ms. Yolanda SANZ MARTIN-Director International

SERBIA		Ms. Svetlana BUDIMCEVIC- Acting Director
(Unija poslodavaca 
Srbije)

SLOVENIA		Mr. Ales BIZXAK – Director of metal processing association 
(GSZ) 
 
SWEDEN 		Mr. Andreas EDENMAN-Chief Legal Officer  
(Technology 		Mr. Marcus DAHLSTEN-  Senior Director Negotiations
Industries 		
of Sweden) 
 

SWITZERLAND	Mr. Marcel MARIONI-Head Employer Politics 
(Swissmem)

TURKEY		Mr. Fatih AY- Secretary General
(MESS) 		Ms. Şeyda BISCAYA-Chief Legal Advisor
(MEXT)			Mr. Efe ERDEM-General Manager-MEXT Technology Center
			Mr. Semih ÖZKAN- Executive Director-MEXT Technology Center

UK			Lord Richard HARRINGTON- Chairman	
(MAKE UK)		Mr. Stephen PHIPSON-CEO 
Mr. Richard RUMBELOW-Director of international business 
 
Ceemet		Mrs. Delphine RUDELLI (Vegetarian)- Director General 
Ms.  Pauline DUBOIS-GRAFFIN-Policy Adviser
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47th General Assembly 
29 April 2026, Istanbul 
 
FINAL AGENDA 

Welcome & introduction by the Chair 	

Item 1 		Adoption of minutes of 46th General Assembly, 10th October 2025
 

Item 2 	Budgetary & Statutory issues 

a. Adoption of Ceemet accounts for 2025 
b. Revised budget for 2026
c. New associate member 
d. New members of the Board 
e. Legal action against AI Group (Australia) 


Item 3 	National roundtable on major social developments : labour law and collective bargaining   

Incl. an update on the EU-UK relationship from MakeUk 


Item 4 		The situation of the MET industries in the European Union and beyond
		Incl how to manage trade-offs and resource scarcity between European defence, welfare, and twin transitions 
		Incl is the Industrial Accelerator Act the appropriate tool to ensure the future of our industries 


Item 5		Update on Ceemet activities 

a. Review of the Ceemet Employers’ Strategy  
Incl. relations with European industry associations of the MET 
b. Update on the European Employers’ Institute
c. Main Ceemet lobbying files 


Item 6		AOB
a. Next GA with Presidents  
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47th General Assembly  
27th April 2026, Istanbul 

Compilation economic data


1. Gross Domestic Product (GDP) & evolution
	Country
	GDP 2026
In %
	GDP 2027
In %
	Inflation rate 2026 in %
	Inflation rate 2027 in %
	Public Debt
In % GDP

	Austria
	1
	1
	2.2
	⌀ 2.5 
	80

	Belgium
	1
	1
	2.2
	2.2
	109.4

	Bulgaria
	
	
	
	
	

	Croatia
	
	
	
	
	

	Denmark
	
	
	
	
	

	Finland
	1
	1.5
	2.4
	1.5
	91.4

	France
	0.9
	0.8
	1.8
	2.1
	118.3

	Germany
	0.6
	0.9
	2.7
	2.8
	63.5

	Hungary
	0.4
	1.7
	1.8
	3.8
	74.6

	Italy
	0.5
	0.5
	2.6
	1.8
	137.1

	Netherlands
	
	
	
	
	

	Norway
	
	
	
	
	

	Serbia
	2 (2025)
	3.5
	2.4 (2025)
	3
	44.8

	Slovenia
	2
	NA
	2.6
	NA
	66.6 (2024)

	Spain
	
	
	
	
	

	Sweden
	2.6
	2.7
	1.3
	1.6
	19.6 (2026) 20.8 (2027)

	Switzerland
	1.0
	NA
	0.4
	NA
	25-30

	Turkey
	3.6
	3.8
	30.87
	15-21
	23.8

	UK
	0.9
	1.3
	3.2
	NA
	93.1













2. Employment
	Country
	Expected wage increase 2026
	Unemployment rate % in 2026
	Unemployment rate expected in 2027

	Austria
	2
	7.5
	7

	Belgium
	2.2
	6.2
	6.1

	Bulgaria
	
	
	

	Croatia
	
	
	

	Denmark
	
	
	

	Finland
	2.9 (2027)
	9.4
	9

	France
	2.2
	8.2
	8.4

	Germany
	3.5 / 3.4 (2027)
	6.4
	6.2

	Hungary
	10.5
	4.4
	4.5-4.8

	Italy
	2.4
	5.7
	5.8

	Netherlands
	
	
	

	Norway
	
	
	

	Serbia
	11.2 (2025)
	8.2 (2025)
	NA

	Slovenia
	6,7 % nominal, 4,0 % real
	4.6
	NA

	Spain
	
	
	

	Sweden
	3.4
	8.4
	7.9

	Switzerland
	 1.1 %; MET Industry: 0.85%
	3.1
	3

	Turkey
	NA
	8.5
	8.4

	UK
	3
	5.2
	5





















3.    Trade balance & Other relevant indicators

	Country
	Exports 
In billion €
	Imports
billion €
	Other
information

	Austria
	190
	200
	

	Belgium
	340.4
	347.6
	Labour cost in private sector: 2.2
Household real disposable income: 0.3% 

	Bulgaria
	
	
	

	Croatia
	
	
	

	Denmark
	
	
	

	Finland
	74.3
	75.2
	

	France
	617 (2025)
	661 (2025)
	Companies’ gross fixed capital formation : +0,7 % in 2026 
Household consumption : +0,6 % in 2026  
Manufacturing production : +0,6 % in 2025 

	Germany
	1.807
	1.702
	

	Hungary
	148
	138
	Household Consumption: +2,9 %		
Investments: -2,2 %		
Industry Production: -1,8 %	
Budget Deficit: 4,7-5,0 %  

	Italy
	643,1 – MET 284,4 (2025)
	592,3 – MET 232.3 (2025)
	

	Netherlands
	
	
	

	Norway
	
	
	

	Serbia
	33.06
	41.8
	Investment (gross fixed capital formation): +0.9% (2025, real growth, RZS) 
 Consumption (retail trade proxy): +4.2% (2025,

	Slovenia
	70.6
	72.1
	Labour productivity (GDP per person employed), real growth (2025): 1,5% 

	Spain
	
	
	

	Sweden
	312.9 (2025)
	315.5 (2025)
	

	Switzerland
	317.8
	251.7
	Current interest rates Swiss national Bank: 0% 
Turnover in the MET industry 2025: -0.3% 
Exports Swiss MET Industry 2025: 68. Billion CHF (+0.7%) 
Workforce in the MET Industry Q4/2025: 322’900 

	Turkey
	242
	323
	

	UK
	£897
	£919
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47th General Assembly  
27th April 2026, Istanbul 

Draft Position paper 

Industrial Accelerator Act 

Introduction 

In recent years, European industry has experienced significant challenges due to a number of factors, including geopolitical tensions, intensified international competition, the energy crisis, labour shortages and high costs of production. Consequently, the companies have had to make difficult decisions regarding relocation, restructuring, and scaling back investments. In light of this, the European Commission presented, on 4 March 2026, the “Industrial Acceleration Act” (IAA), a proposal aimed at establishing a comprehensive framework to strengthen Europe’s industrial base and accelerate the transition to a resilient, competitive, and climate-neutral economy. Through the IAA, the European Commission aims to place industrial transformation at the heart of Europe’s economic and security priorities by encouraging industrial investment, advancing decarbonisation in strategic sectors, and strengthening technological leadership.

This initiative comes at a critical juncture. Against a backdrop of growing geopolitical tensions and increasingly fierce global competition, the need for a strong, innovative, and competitive industrial base has become imperative. Preserving Europe’s long-term prosperity, quality jobs, and strategic autonomy now depends on its ability to adapt quickly to shifting global dynamics and to play a leading role in key technologies and sustainable production.

The IAA offers promising solutions, provided they remain balanced and tailored to practical needs. 

1. Broadening the definition of “Made in EU” to reflect industrial realities

The European industrial sector faces increased competition from countries with lower production costs. China, India, Southeast Asia, and certain Latin American countries are attractive markets for investment due to the availability of low-cost labour and more favourable regulations. In Europe, energy and labour costs are higher, and environmental standards are stricter than in the rest of the world. This situation reduces the competitiveness of European companies. For example, the trade deficit of approximately €300 billion with China in goods trade in 2024 highlights the extent of the imbalance in the exchange of manufactured goods[footnoteRef:2]. The loss or reallocation of more than 240,000 jobs[footnoteRef:3] shows the structural effects of this competition on the European industrial labour market.  [2:  https://www.consilium.europa.eu/fr/infographics/eu-china-trade/?utm_source]  [3:  https://www.ecb.europa.eu/press/economic-bulletin/focus/2025/html/ecb.ebbox202505_02~6755747435.en.html?utm_source] 


For these reasons, Ceemet welcomes the IAA’s intention to strengthen the “Made in EU” initiative, target strategic sectors (such as batteries, solar photovoltaics, electrolysers, and electric vehicles), and better monitor the conditions of foreign investment in an effort to counterbalance this unfair competition on the European territory. However, a restrictive interpretation of the definition of the “Made in Europe” label aimed at excluding countries within the Customs Union—or their de facto exclusion through legal provisions—poses serious risks not only to the integrity of European industry but also to the stability of employment. It is clear that such an approach would weaken production networks established over many years, disrupt supply chains, and result in losses for workers. It is essential to recognise that each value chain or sector is characterised by its own specific requirements and supply needs. Overly prescriptive solutions could hinder the development of competitive supply chains. Therefore, it is essential to build a pragmatic definition of “Made in Europe”: its scope should be broad in order to retain our trusted partners.

In the metal, engineering, and technology (MET) sectors, the introduction of a “Made in Europe” label in the strict sense - without taking into account the EU’s bilateral relationships with its trade partners - would result in a loss of supply for European industries, thus impairing EU competitiveness.. This is the case, for example, with Turkey, the United Kingdom, and other non-EU countries whose trade relations are essential to the survival of European industries. 

· Example of Türkiye
Türkiye is the EU’s fifth-largest supplier, mainly providing motor vehicles, machinery, electronics, and metal products. About one-third of Türkiye’s imports come from EU countries, with Germany, Italy, France, and Spain playing key roles in the automotive sector. In 2025, EU exports to Türkiye reached €110 billion[footnoteRef:4], while imports from Türkiye totaled €100 billion, largely in vehicles, machinery, electrical equipment, and steel. These figures show a strong industrial interdependence between Türkiye and the EU, making it essential to continue treating Türkiye as an EU trusted partner. [4:  Numbers communicated by MESS - Turkish Employers' Association of Metal Industries] 


· Example of the UK
The EU remains the United Kingdom’s largest trading partner, accounting for roughly 42–45[footnoteRef:5]% of UK goods exports and nearly half of its imports. This interdependence is especially strong in manufacturing sectors such as metals, machinery, and technology. Each year, the UK exports over €172 billion[footnoteRef:6] in goods to the EU, much of it high‑value industrial products. European exports to the UK are similarly concentrated in manufactured goods, with machinery and equipment (20.4%[footnoteRef:7]), transport equipment, and metal products representing a substantial share. This reflects a tightly interconnected industrial relationship between the UK and the EU. [5:  House of common Library – Trade in goods services- 2026 https://researchbriefings.files.parliament.uk/documents/SN02815/SN02815.pdf?utm_source=copilot.com]  [6:  Numbers communicated by Make UK -Manufacturers’ organisation]  [7:  Numbers communicated by Make UK -Manufacturers’ organisation] 


· Example of Switzerland
The European Union is by far Switzerland’s largest trading partner, absorbing around 50–51[footnoteRef:8]% of Swiss exports and supplying nearly 70%[footnoteRef:9] of its imports. Switzerland is likewise significant for the EU, ranking as its fourth‑largest goods trading partner, representing about 7%[footnoteRef:10] of EU foreign trade. This interdependence is especially strong in the machinery, electrical equipment, and metals (MEM) sector—the core of Swiss manufacturing—which exported €74 billion[footnoteRef:11] in 2024, with around 60% destined for the EU. Overall, nearly 80% of MET production is exported, underscoring Switzerland’s deep integration into European and global value chains. It is therefore positive that Switzerland is recognised as a “trusted partner” in the EU’s proposal, allowing Swiss companies to be treated similarly to EU firms in certain public tenders.  [8:  Swiss State Secretariat for Economic Affairs (SECO)]  [9:  Swiss State Secretariat for Economic Affairs (SECO)]  [10:  Numbers communicated by Swissmem- Swiss mechanical and electrical engineering (MEM) industries]  [11:  Numbers communicated by Swissmem- Swiss mechanical and electrical engineering (MEM) industries] 


For Ceemet and its members, it is therefore key to ensure that the final text of Articles 8[footnoteRef:12] and 9[footnoteRef:13] of the proposal preserves the provision under which products originating in countries linked to the Union by a customs union or a free trade area are treated as equivalent to those of European origin. It might be a good time to frame the update of the Customs Union as part of Europe’s wider agenda on competitiveness, resilient supply chains, and the green and digital transitions. The objective is to advocate for the inclusion of partner countries from the Customs Union in the design and implementation of EU industrial initiatives, reflecting the reality of deeply integrated European value chains.  [12: Article 8: Content equivalent to Union origin in public procurement 1. With respect to the Union origin requirements referred to in Article 11, content originating in third countries with which the Union has concluded an agreement establishing a free trade area or a customs union, or that are parties to the Agreement on Government Procurement, where relevant obligations of the Union exist under that agreement, shall be deemed to be of Union origin. 2. The Commission shall adopt delegated acts in accordance with Article 30 to exclude, in whole or in part, a third country from the scope of paragraph 1 based on any of the following criteria: (a) that third country has failed to provide national treatment related to Union products or entities under the agreements referred to in paragraph 1 in relation to any of the sectors listed in Annex I; (b) such exclusion is justified to avoid dependencies or any other developments that may threaten the security of supply in the Union of the products in question; (c) such exclusion is justified under any other exception under the applicable agreement.]  [13:  Article 9: Content equivalent to Union origin in other forms of public intervention 1. With respect to the Union origin requirements set out in Article 12, content originating in third countries with which the Union has concluded an agreement establishing a free trade area or a customs union shall be deemed to be of Union origin. 2. The Commission shall adopt delegated acts in accordance with Article 30 to exclude, in whole or in part, a third country from the scope of paragraph 1 based on any of the following criteria: (a) that third country has failed to provide national treatment related to Union products or entities under the agreements referred to in paragraph 1 in relation to any of the sectors listed in Annex I; (b) such exclusion is justified to avoid dependencies or any other developments that may threaten the security of supply in the Union of the products in question; (c) such exclusion is justified under any other exception under the applicable agreement.] 


The Customs Union should take into account the EU regulations and its social model. It is essential to strike a balance between protecting and defending European industries and not hindering their proper functioning. 

2. Enforcing social standards while preserving flexibility and competitiveness

The need to strike the right balance between strong protectionism and the needs of the European industries should also apply to the implementation of Article 18[footnoteRef:14]. In this article, the European Commission has proposed that a “minimum of 50% of employees working within the scope of direct investment must be EU residents, at all hierarchical levels”.  [14:  IAA proposal, article 18 https://single-market-economy.ec.europa.eu/document/download/9bc8eb85-4d43-4025-be7b-c86b9f3648ec_en?filename=Proposal%20establishing%20measures%20for%20industrial%20capacity%20and%20decarbonisation%20in%20strategic%20sectors%20.pdf
] 

Ceemet welcomes the intention to impose employment conditions on foreign investors to combat unfair competition. However, it is vital that this is done while preserving flexibility of the criteria and procedures and in a manner that does not hinder the competitiveness of European companies. For instance, it should be feasible to lift the exclusion of certain countries and products from public procurement for compelling reasons.

Moreover, the fundamental issue is not the absence of social requirements in public procurement, but rather the lack of adequate monitoring and enforcement to exclude irresponsible companies from the procurement process. Indeed, the primary objective of public procurement legislation is to ensure fair competition and value for money, rather than to regulate labour relations. The implementation of such measures to enforce social policy objectives may result in the distortion of its core function and the politicisation of economic decisions.

Furthermore, any criteria relating to social conditions should be sufficiently broad to encompass the wide differences among Member States, companies, and sectors. It is vital that they are simple, measurable, and aligned with national practices, including those of the social partners. Ceemet firmly rejects the notion of making public procurement conditional upon participation in collective bargaining. This would run counter to the voluntary nature of social dialogue.

The IAA's primary focus must be on supporting industrial transformation, skills development, and employment in Europe. The introduction of new social requirements would create additional administrative burdens and requirements that run counter to the IAA's primary objective. New rules must ensure planning security, investment continuity, and support for competitiveness. It is vital that these policies are clear, reasonable and enforceable, without creating additional bureaucracy or hindering investment. 

For Ceemet, the IAA must ensure compliance with existing social standards while maintaining sufficient flexibility so as not to undermine the IAA’s objectives of boosting industrial competitiveness in Europe. It is essential that the EU focuses on the real priorities to accelerate the European industrial transformation. 

3. Focusing on the real priorities to accelerate Europe’s industrial transformation
[image: ]
In the Article 2 of the IAA, the European Commission’s proposal states that the Union and the Member States shall strive to ensure that, by 2035, the Union’s manufacturing industry accounts for at least 20% of the Union’s gross domestic product. Ceemet welcomes this objective; however, given the current conditions of the MET industries, this target still appears unrealistic.

In order to accelerate Europe's industrial transformation, it is vital to focus clearly on the fundamentals: namely, promoting and supporting innovative manufacturing, strengthening skills, and preserving quality jobs across the continent. It is important that the manufacturing sector is supported to ensure the future of European industry. In order to achieve this, it is essential to establish a stable environment, ensuring controlled costs and facilitating support for innovation. Simultaneously, there is a need to simplify administrative procedures and regulations. It is crucial that a stable, reliable and affordable energy supply is considered a strategic priority, particularly in light of the geopolitical instability caused by Russia’s war in Ukraine and tensions in the Middle East. These have highlighted Europe's vulnerability and contributed to the erosion of its industrial base.

In this context, Ceemet emphasises that:

1. Firstly, the EU should also prioritise the effective implementation of existing legislation before introducing new layers of regulation, apply a "One In, One Out[footnoteRef:15]" approach or even “One In, Two Out “in line to European Parliament[footnoteRef:16] to reduce cumulative burdens, and ensure rigorous impact assessments for all legislative proposals.  [15:  [Position paper] Better regulation as a driver of EU competitiveness, Ceemet, 23 February 2026]  [16:  European Parliament- report on Better Law-Making covering 2023 and 2024 – European Union regulatory fitness and subsidiarity and proportionality - by rapporteur MEP Jörgen Warborn adopted 12 March 2026] 

2. Secondly, given that 92% of the MET sector consists of SMEs, the "Think Small First" principle is essential to avoid disproportionate impacts on small businesses. Subsidiarity and proportionality must guide EU action to respect national labour market systems and the autonomy of social partners. Digital tools such as electronic declaration (eDeclaration)[footnoteRef:17] and the European Social Security Passport (ESSPASS)[footnoteRef:18] should be leveraged to simplify cross-border procedures and reduce administrative complexity.  [17:  Joint Position on the Proposal for a Regulation establishing a single digital portal for companies providing cross-border services and posting workers – “eDeclaration”, 10 February 2026]  [18:  Ceemet calls for ambitious Digital Social Security Pass to cut red tape and encourage labour mobility, 16 February 2026] 


The implementation of these two priorities should enable European businesses to grow and maintain their competitiveness. 

Europe must also retain and develop its talent. Social policies must focus on the effective implementation of its Union of skills by strengthening vocational education and training (VET) systems [footnoteRef:19] and promoting apprenticeships as a leading career path offering practical workplace experience. At the same time, sustained investment in STEM and digital literacy — starting in early education and supported by improved teacher training — is essential to prepare future generations for a rapidly evolving labour market.  [19:  MET industry perspective on Union of Skills, 22 July 2025] 


It is recommended that companies adopt a culture of lifelong learning, ensuring continuous skills upgrading, particularly for workers adapting to the green and digital transitions. It is vital for industry and educational institutions to work more closely together to ensure that curricula are aligned with the actual needs of the workforce. Simpler and more targeted support will help SMEs invest in training. Furthermore, enhancing the transferability of skills and qualifications across EU Member States and sectors would further boost labour mobility and help fill persistent job vacancies.

Finally, involving social partners in the design of training programmes ensures that skills development remains relevant and tailored to industry needs, avoiding unnecessary or restrictive regulatory approaches. In order to protect high-quality European jobs, it is essential to support sectoral social dialogue, thereby strengthening the role of social partners in managing transformations (e.g. transitions from one job to another) at the appropriate level.

Conclusion 
The Industrial Accelerator Act represents a coherent and forward-looking response to current challenges that The MET industries are facing in Europe. Indeed, it is essential to broaden the definition of “Made in Europe” to reflect industrial realities, ensure compliance with social standards while maintaining flexibility and competitiveness, and focus on the real priorities to accelerate Europe’s industrial transformation.
However, its effectiveness will depend on the ability to strike the right balance between openness and protectionism. While addressing the very real threat of unfair competition, Europe must continue to foster trusted international partnerships and maintain an attractive environment for investment and trade. 

The new rules on foreign investment and public procurement should therefore be carefully calibrated, recognising that individual value chains and industrial sectors are characterised by distinct supply needs and constraints. Overly prescriptive approaches risk undermining the development of competitive and resilient supply chains.

Furthermore, particular attention must be paid to the potential unintended consequences of strengthening social conditionality requirements, which, if not designed in a proportionate manner, could deter the foreign investment that Europe so desperately needs. 

Europe’s industrial acceleration will depend above all on the establishment of essential framework conditions for European companies, such as reducing administrative burdens, advancing digitisation and simplification, ensuring access to affordable energy and upskilling and reskilling workforce. Only by addressing these fundamental factors can Europe fully unlock its industrial potential and secure a sustainable and competitive future.
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