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17 February 2026
Minutes and action points
Practical Information
· 17/02/2026
· 9:30 – 11:30
· Hybrid meeting

      
Preliminary point: simplification and the upcoming BusinessEurope (BEU) event of 18/02/2026 
Just before the start of the LobbyNet meeting, the Secretariat sent Circular 58/26 to the EU Committee, with a draft letter for a joint action of European sector federations on pay transparency. Ceemet will co-sign the letter to stop the clock on pay transparency and to take time to re-calibrate the content of the PTD, highlighting the presumption of compliance of collective agreements. The document was distributed to the participants. 

Delphine Rudelli informs the members that the BEU event “stepping up EU simplification efforts in the field of social affairs” was discussed in the EEN meeting of 9/02/2026. BEU informed that registrations to the event, to which sectors were invited, went well, and that EVP Commissioner Mînzatu had confirmed for the panel debate as well as their German member BDA. Also, the Cypriot and Irish Presidencies are invited to speak. CEU will present five dossiers (of their “Omnibook” with 106 proposals) for simplification in the social field: Pay Transparency Directive (with a stop the clock initiative to allow time for necessary adjustments), Platform Work Directive, Transparent and Predictable Working Conditions Directive, a reopening of the Working Time Directive, and lastly REACH regulation (to improve the interface between REACH and Occupational Safety and Health OSH directives). 
Ceemet remarked in the EEN meeting that we are against the reopening of the Working Time Directive. Other sector organisations also expressed this view. 
The Cypriot and Irish Presidencies declined their offer to be on the panel. Delphine Rudelli explains that BusinessEurope invited her on 13/2/2026 to speak in the panel, with EVP Commissioner Mînzatu and Steffen Kempeter, CEO of BDA. 
Delphine Rudelli asked the members which Directives in the social field were the most problematic for their companies, and if their confederations consulted them at national level of the five directives in the social field, especially about the reopening of the Working Time Directive. 
In the following discussion, the members gave the following input: 
· Pay Transparency Directive is the most problematic file for companies, because the transposition in national law is not yet completed and likely to be late, but mostly because it is too complex for companies. Moreover, collective agreements do not have the presumption of compliance. 
· Labour mobility: the administrative burden remains problematic.
· TPWC: no feedback from companies.
· Platform Directive poses problems in some countries. Just as with Algorithmic Management in the workplace: the message is there is already legislation (AI Act, GDPR). 
· On REACH and OSH: members expressed a reluctance to reopen the texts.  
· Working Time. Reopening this Directive is problematic for Ceemet members. Ceemet will need to find a way to coordinate our diverging views with BEU. It is important that in an event with the Commissioner that employers stand together. BEU represents sectors via their national members, but sectors are not consulted at EU level. They also claim they have approval of their membership, even if some of Ceemet members disagree. Members shared that their confederation is in favour to open the WTD because of the case law of the EcJ.  
The positive element is that Ceemet has been invited which shows the leading role of the organisation in the employers’ circle.  
· Additional suggestions: touch upon areas Ceemet referred to in the previous Summit as well as the points of communication to the Leaders’ Retreat. In addition, Better Regulation is important. The last Directives in the social field, such as on EWC, are not well drafted which will create problems with the transposition and application. Before more initiatives are launched, look at what already exists. Also, QJA could be a topic. 

In addition, the members welcomed the draft letter to be co-signed with other European organisations on Pay Transparency. 
Actions: 
· On 18/02/2026, Delphine Rudelli will speak in the panel with EVP Commissioner Mînzatu and BDA at the BEU event on simplification in the social field. 
· Ceemet will co-sign a joint letter with other European sector organisations to stop-the-clock on pay transparency and re-calibrate the content of the PTD.


I.   Commission initiatives
1) Quality Jobs Roadmap
As President Vander Leyen announced in her State of the Union speech on 10/09/2025, the European Commission will present a Quality Jobs Act (QJA) late 2026. In preparation, on 4/12/2025, the Commission launched the 1st stage consultation of the European social partners – including Ceemet – on possible direction of EU action to improve working conditions, health and safety at work and implementation of workers’ rights – Quality Jobs Act. 
Ceemet prepared the response, a short paper with focus on enforcement, approved by EU/IER/H&S/AI Committees and approved by the GA, and sent it to the Commission on 29/01/2026. 
Unsurprisingly, the position of the trade unions is a general call for legislative action. 
The timing for the second stage social partners consultations is to be expected before summer if the Commission wants to launch the QJA in Q4 2026. 
BusinessEurope’s response to the Commission’s first-stage social partner consultation started with recalibration around the fact that qualitative jobs are the result of competitiveness and not the other way around. They stressed the following points: 
· Notion of multidimensional aspects and the role of collective bargaining. 
· There is already robust legislation on AI, so BusinessEurope says there is rather a need for guidance and codification. 
· On OSH, BusinessEurope supports a review and the merger of DSE and WP directives. 
· Regarding heat and mental health: there is already legislation so rather guidance. 
· Lastly, they urge to propose new legislation only when the need is proven by data and figures. BEU also has a strong simplification agenda. 

Also, BEU has indicated before that they would like to work on a binding initiative. Suggestions are the codification for AI at work or merging two OSH Directives (Display Screen Equipment Directive and the Workplace Directive). We note that in relation to the OSH Directives, there is a link to telework. 
For Austria, WKÖ is open for negotiations to merge the 2 OSH directives. 

Actions: 
· Ceemet will await further steps by the Commission.
· Save-the-date 15/04/2026: WKÖ informs the members they will organise a breakfast event (in German) where Max Uebe of the Cabinet of EVP Commissioner Mînzatu will speak. 

2) Labour Mobility
The Commission is due to launch the Fair Labour Mobility Package (FLMP) at the end of June 2026. The topics that will be taken on board: 
· ESSPASS to include A1 document. 
· Skills portability, using digital credentials. 
· Strengthening the mandate of ELA 
ELA: Ceemet attended the outreach event of ELA on 11/2/2026 in Brussels. Within Ceemet, we will need to have a clear position on an extended mandate of ELA. 
Skills portability Ceemet took part in a hearing with social partners on 23/01/2026 on skills portability. 
ESSPASS: Ceemet prepared for a call for evidence that will feed into the impact assessment of the Fair Labour Mobility Package a response with the EU Committee, adopted by the GA. It was sent to the Commission on 12/2/2026.
Ceemet met with the cabinet of EVP Mînzatu on 16/2/2026 (Francesco Corti), discussing the FLMP, which is due to be launched on 9/9/2026.
· The current trilogues on Regulations 883/2004 and 987/2009 are going well. 14 MS (FR DE IT PT SE FI CZ SK RO BU HR + Baltics + Ireland) are on board. Ceemet encouraged him to talk to BE, because a change of unemployment legislation since 1 January 2026, could bring a change of their position on 883. 
· FLMP: there is likely to be a Regulation on ESSPASS, Directive on recognitions of qualifications of 3CNs and a Directive on Skills Portability. 
· The Communication will also outline initiatives for 2027: there would be another review 883/2004, that would encompass telework and the activation of unemployed. This could take the form of an “General Framework” as is the case with telework during & following covid. In addition, for highly mobile workers, multistate employment (Article 13) would resolve the combination of civil servant + employee + self-employed. The basic principle remains that there is only social security to be paid in one country. Aim is simplification + legal certainty. 
· The 28th regime: will not contain labour law (so Rome I will remain valid), but they are discussing a 28th social security scheme. This idea has been on the table before. 
· Posting on 3CN: rather than reopening the Posting Directive, this could be in the form of a Commission “interpretative guidance” (which is more than “posting guide”), or via an amendment: the employment contract of a 3CN must be valid 1 (or 3) months longer than the posting. 
In the following discussion, the following points were discussed:
· Gesamtmetall intends to have a communication campaign at Brussels Airport. Are you on a business trip? Did you bring your PDA1 document, did you check the Limosa-notification? The aim is to alert Commission officials and businesspeople on the administrative burden. The timing would be before the summer break, when the likelihood of business travel is still high. 
· Regarding administrative burden, Make UK refers to TCN. They would welcome initiatives that would lighten the administrative burden, particularly when it comes to the mutual recognition of qualifications. The expectations are that during the next EU-UK summer, likely to take place in May in Brussels, the topic of business mobility will be on the agenda. In this regard, Make UK welcomes the discussion paper on mutual recognition professions. 
· Make UK mentions their event around simplification, that will take place at the timing of the EU summit in Brussels in May. 
Actions: 
· Ceemet will prepare a general position paper on labour mobility, that will feed into the (future) consultation phases of the FLMP. 
· Ceemet will discuss a clear position regarding an extended mandate of ELA with the EU Committee.


II.   European Parliament: state of play
Note: these topics were not discussed during the LobbyNet meeting. The following points are for your information of the state of play. 
1) Subcontracting: Danielsson draft report (INI)
MEP Johan Danielsson (Swedish, S&D) published a draft report on subcontracting on 17/7/2025, that was voted upon on 3/12/2025 in EMPL and in Plenary on 12/2/2026. The report was adopted with 332 against 209 and 33 abstentions. The result is good; this can be counted as a success of lobbying. Practically all the points of our position paper can be ticked off.  
There are some excellent points, good points and attention points. Overall, we are quite happy with the result as it reflects much of our position paper. 
Ceemet adopted its position paper on subcontracting on 28/11/2025.
As subcontracting is important for Ceemet industries, Ceemet co-signed a joint statement on subcontracting to oppose any legal initiative on the file, driven by BusinessEurope. FIEC, HOTREC and WEC also co-signed. 
In addition, Ceemet sent a mailing to MEPs of EPP, ECR and Renew, with a recommendation not to vote in favour of two amendments that are put to the vote to reintroduce limitation of subcontractors to two tiers. It is signed by various MEPs from S&D, Left and Greens. 
The TU were in Strasbourg on the day of the plenary vote, to demonstrate on subcontracting. 
We know that subcontracting is one of the topics of the QJA/QJR (see above). However, the Commission does not seem to be in favour of legislative action. 
[bookmark: _Hlk216884502]Actions: Ceemet will continue to monitor any development on the topic. 
2) Just Transition: Toom draft report (INL)
On 3/12/2025 the EMPL Committee voted the own-initiative report on “the Just Transition directive in the world of work: ensuring the creation of jobs and revitalising local economies”.
The adopted EMPL report was voted upon and adopted in Plenary on 20/1/2026. The Call for a directive was rejected, which is a very positive outcome. 
The Commission has 3 months to reply to the Parliament.

III.   Trilogue negotiations: state of play
1) eDeclaration
The Cypriot Presidency had expected this dossier to be finished by the previous Presidency and had thus to still prepare the dossier. It will likely go down to the Irish Presidency.   
During earlier trilogues, in Council difficulties arose from the differences of opinion on the type and detail of information required for the posting declaration, with the subject of working conditions (wages, working hours, accommodation, etc.) remaining the most challenging. The European Parliament, insisted on the need for all Member States to participate in the (voluntary) system to ensure the full value of this e-declaration.
Actions: The Secretariat will follow the file closely. 

2) Traineeships
In the EP the draft report of rapporteur MEP Homs (Spanish, S&D) was adopted on 23/9/2025 in EMPL with a decision to enter trilogue negotiations. This was confirmed by Plenary on 8/10/2025. At Council level, a general approach agreement was reached on 19/6/2025. 
The trilogue negotiations have started on 18/11/2025. Further trilogue meetings would be planned for the end of 24/2 February. However, the positions remain quite far between EP & Council. The file could be pushed back to the Irish presidency.  
Gesamtmetall informs members they will have a meeting with their PermRep next week. 
Actions: the Secretariat will follow the trilogue negotiations and take action if required. 

3) Talent pool 
The plenary vote is scheduled for 9/3/2026. Also, at Council level indications are they will follow soon. 
 Actions: the Secretariat will follow up the dossier and take action if required.
 
4) Revision of 883/2004 Regulation
This point was also discussed under point I (2) on Labour Mobility. 
The Cypriot Presidency is picking up this file again. There have already been two technical meetings, and a new trilogue meeting is forthcoming.  
Actions: The Secretariat will follow up the dossier and continue to advocate for a swift adoption. 

IV.   For information
· 28th regime
In the EP, the own initiative report of René Repasi (German, S&D) was adopted in the JURI Committee on 11/12/2025, outlining a possible 28th company law regime. The plenary vote was on 20/1/2026. 
The Commission is expected to present an initiative on 18/3/2026. The 28th regime has also been mentioned in relation to the informal retreat of the Heads of State last Thursday 12/02/2026 in Alden Biesen. 
As mentioned in the discussion under point I above, there would not be labour law in the 28th regime. The idea of a 28th social security scheme is being discussed: we will continue to follow these discussions.
Actions: As company law is not in the remit of Ceemet, the Secretariat will monitor if there are social conditionalities in the 28th regime and will respond to these aspects only. 

V.    A.O.B.
· Pensions

The Commission’s Pensions Package was published in November (DG FISMA). When it comes to second pillar pension schemes, IORP is very much intertwined with Social Dialolgue. In some countries it is very much developed. 
IORP directive is to be revised, supporting the use of savings on pension plans. The main idea of (compulsory) auto-enrolment was changed to mere “encouragement” MS. 
Other topics are the supervisory role of EIOPA; pension tracking and dashboard to better inform workers; Pan European Pension Products (PEPPs) will become uncapped to increase their attractiveness so they could be used more.  
Second pillar pensions are an important file. There is a necessity to ensure that new systems at national level can be developed. Also, pensions offer possibilities to attract workers.  
The question remains what could be regulated at EU level; there are many developments at national level in this area.
Since not all Ceemet members have the same interest to follow this file, the Secretariat asked members who they can contact if there are questions or discussion points. 
In the following short discussion, only Gesamtmetall indicated their firm interest in the review of the IORP Directive. The file will soon land in the EP, hence the necessity to prepare. Liability is an important issue. During the former revision of IORP 11 years ago, there was a joint action of social partners. According to the Commission this is a financial issue for insurance companies. However, many companies, even sectors, have their own pension fund. In particular the possibility that the Commission could change via delegated acts is worrying.  
Actions: the Secretariat will contact BusinessEurope that we will monitor this file. 

· Simplification

Simplification & Competitiveness Council took place on 2-3/02/20262026 in Lefkosia (CY). Ahead of the Informal Retreat, 800 CEOs of companies throughout the EU, met in Antwerp on 11/02/2026 to discuss competitiveness and simplification. The main outcome was that, so far, companies do not see any lessening of administrative burden or simplification in practice. Regarding the Informal Retreat of the Heads of State on 12/02/2026 in Alden Biesen (BE), it was rumoured that the Belgian PM would raise the problems with the Pay Transparency Directive. 

There were no formal statements, apart from the Commission announcing they will present a concrete action plan on simplification in March. 

In the discussion for feedback from members, Gesamtmetall mentions that CEO Oliver Zander attended Table Europe. It was discussed with other journalists in Germany. 
19/3/2026 pay transparency. 

Actions: 
· Ceemet will follow up simplification in the social field. 
· Ceemet will co-sign with other European sector federations a letter to stop the clock on pay transparency. 

· Date of next meeting: Monday 20 April 2026 from 14h00 – 15h30. Hybrid meeting. 







LobbyNet 40 Square de Meeûs 
1000, Brussels, Belgium 
E: secretariat@ceemet.org 

[image: World with solid fill] www.ceemet.org  [image: A picture containing ax, vector graphics, silhouette  Description automatically generated]   [image: ]

EU transparency register 61370904700-45



List of Participants
Meeting of 17 February 2026 (hybrid)



	Name
	Organisation
	Country
	Attendance

	Claudia Golser-Roet
	WKÖ
	Austria
	In person

	Clemens Rosenmayr
	WKÖ
	Austria
	Online 

	Henrique Laitenberger
	TIF
	Finland
	Online 

	Sara Leal de Matos 
	TIF
	Finland
	In person

	Lucile UHRING
	UIMM
	France
	 Online

	Alexandre Chevassut
	UIMM
	France
	In person

	Victoria Krah
	Gesamtmetall
	Germany
	In person

	Stefan Solle
	Gesamtmetall
	Germany
	In person

	Marcel Marioni
	Swissmem
	Switzerland
	 Online 

	Richard Rumbelow 
	Make UK
	UK
	 Online 

	Delphine Rudelli
	Ceemet
	 
	In person

	Hilde Thys
	Ceemet
	 
	In person

	Viktorya Muradyan
	Ceemet
	 
	Online 
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17 February 2026


Preliminary point on the agenda: simplification and the BEU event of 18/02/2026 
I. Commission initiatives
a. Quality Jobs Act
b. Labour Mobility Package
II. European Parliament: state of play [Note: not discussed in the LobbyNet meeting]
a. Subcontracting: Danielsson draft report (INI)
b. Just Transition: Toom draft report (INL)
III. Trilogue negotiations: state of play
a. eDeclaration
b. Traineeships
c. Talent Pool
d. Revision of 883/2004 and 987/2009 Regulations
IV. For information
a. 28th regime 
V. A.O.B.
a. Pensions
b. Simplification & Competitiveness
c. Date of next meeting
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