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20 January 2026
Minutes and action points

      Practical Information
· 20/01/2026
· 9:30 – 11:30
· Hybrid meeting


1. Quality Jobs Roadmap
As President Vander Leyen announced in her State of the Union speech on 10 September 2025, the European Commission will present a Quality Jobs Act (QJA) late 2026. In preparation, on 4 December 2025, the Commission launched the 1st stage consultation of the European social partners – including Ceemet – on possible direction of EU action to improve working conditions, health and safety at work and implementation of workers’ rights – Quality Jobs Act. 
The deadline for our response is 29/01/2026. 
Instead of several proposals for individual directives, there will be only one text (the QJAct), which will cover several topics. Subcontracting is likely to be one of them, and maybe also psychosocial risks from the OSH topics. 
The QJA could have been worse, but the trade unions and the EP represent a strong voice. 
The consultation document – which is accompanied by a Communication on the Quality Jobs Roadmap as well as an overview of the various initiatives were forwarded on 5/12/2025 to the EU/IER/H&S/AI working groups of Ceemet, with a call for your input. 
Ceemet’s position – reinforced by your input – is very clear. No legislative EU action is required in any of the topics of the QJA. Instead, we call on the Commission to see to the correct implementation of the existing social acquis, as well as firm and decisive enforcement at national level to tackle abuses and criminal action in certain situations. 
From a strategic point of view, we therefore remain very general in this 1st phase of the social partner consultation. Needless to say, we will keep your comments to use in the 2nd phase of the social partner consultation. 
Based on the input we received, Ceemet’s draft reply was sent to the AI/IER/ETE and EU Committees on 15/01/2026. 
In the discussion, the following points were made:
· There are more concrete points we would like to include, but it makes sense to add them in the second phase consultation paper; be blunt and crisp in our asks.
· BusinessEurope will provide details on each topic but from the info we have we are aligned. 
· BusinessEurope proposes negotiation with a binding agreement on AI, which could lead to a legislative proposal. 
· Even though social partner negotiation will give us the most leverage in the outcome, this is not supported by TIF, nor Gesamtmetall.
· Simplification by merging two OSH Directives (Workplace Directive and Display Screen Directive) would in principle be okay for BDA, 
· As for the appetite for negotiations on AI, Trade Unions guess they will get a better outcome with a Commission initiative. 
Action: Ceemet will await further comments from Members; deadline is 21 January. If necessary, a revised draft will be sent again to the Committees, before it is sent  to the GA for final adoption. 

2. European Parliament: state of play
· AI & Algorithmic Management in the workplace: Bula draft report (INL)
The Bula report was voted in EMPL on 11/11/2025, deleting the Annex but still recommending the Commission for a legislative initiative. The vote in Plenary took place on 17/12/2025. European Parliament adopted by 451 votes to 45, with 153 abstentions, a resolution with recommendations to the Commission on digitalisation, artificial intelligence and algorithmic management in the workplace – shaping the future of work.
The EPP succeeded in getting an amendment adopted removing the reference to a “legislative” proposal, so that the European Parliament is now simply asking for a “proposal”. The plenary vote therefore weakens the text adopted by the European Parliament’s Committee on Employment and Social Affairs, which explicitly referred to a “legislative” proposal. 
For other European Parliament sources, however, this does not make much difference, and Parliament continues, they say, to call for a legislative framework. 
We have seen that also the Quality Jobs Act mentions an initiative on AI@work. 
The following points were discussed. 
· The outcome is an overall success, compared to the potential form it could take. In all future meetings we can now mention that the EP didn’t call for legislative action.
· There will be a reaction from the Commission in the EP whether there will be an initiative of algorithmic management, in response to the oral question submitted by Li Andersson.
· We should remain cautious: it is still called an own legislative report, but of course some MEPs will still use it to promote what they want.
Actions: Ceemet will follow up any further steps taken on AI.
· Subcontracting: Danielsson draft report (INI)
MEP Johan Danielsson (Swedish, S&D) published a draft report on subcontracting on 17/7/2025, that was voted upon on 3/12/2025 in EMPL and in Plenary in January 2026. Ceemet’s position paper was adopted by the GA.  The indicative vote in Plenary was foreseen for 19/01/2026 but is postponed to the next plenary in February. The indicative date is 7/2/2026. The reason given is that this upcoming plenary’s agenda is too full of higher priority files.
Ceemet adopted its position paper on subcontracting on 28/11/2025.
As subcontracting is important for Ceemet industries, Ceemet co-signed a joint statement on subcontracting to oppose any legal initiative on the file, driven by BusinessEurope. FIEC, HOTREC and WEC also co-signed. The postponement of the vote means that BusinessEurope keeps the joined statement aside and will send it later when the EP plenary vote will vote on it.
In a meeting with BusinessEurope on 13/01/2026, it was mentioned that even though the limitation of tiers may be off the table, there is still a call for joint and several liability. Even though there is already the Enforcement Directive on posting, that allows for such a system.
Subcontracting is one of the topics of the QJA/QJR (see above). However, the Commission does not seem to be in favour of legislative action. 
Subcontracting is also a topic in relation to the revision of the Public Procurement (cfr. infra).
· The extension of joint and several liability might be extended to all economic sectors. There might be some limitations on risk sectors.
· We should be cautious to refer to Member States who already have a general joint and several liability scheme (in second stage consultation), as this could be taken as a best practice and serve as an example to copy at EU level. 
· We would prefer no liability system, but the pressure remains strong on the trade unions.
[bookmark: _Hlk216884502]Actions: Ceemet will send it position to the MEPs ahead of the vote in plenary in February and will follow up any action in this field. 
· Just Transition: Toom draft report (INL)
On 3/12/2025 the EMPL Committee voted the own-initiative report on “the Just Transition directive in the world of work: ensuring the creation of jobs and revitalising local economies”.
The adopted EMPL report will be debated in Plenary on 19/1/ 2026; with vote on 20/1/2026.
On Just transition, we are aligned with BE with messages. Ahead of the vote, a statement was signed by Ceemet, BusinessEurope and different sectoral employer organizations, with a call on the MEPs to reject the INL in its entirety or at least reject the following paragraphs that are particularly problematic:
· Paragraph 4: Delete the call for a just transition directive as it would negatively impact competitiveness and add another administrative burden.
· Paragraph 4 point (b): Delete the call to introduce an EU right to training and call instead for improved EU and national financial support mechanisms aiming to strengthen re- and upskilling measures.
· Paragraph 4 point (a): Delete the call for a new dedicated framework to make mandatory collective bargaining, social dialogue and information and consultation on the design of just transition measures and mechanisms. Social dialogue at the company level is very important, but employers are responsible for organising work. The existing framework for workers’ information and consultation is sufficient and can be used for discussions on managing green transition.
This was also circulated to the Members on 15/01/2026 (Circular 17/26).
Once the report is adopted by the Parliament, the Commission has 3 months to reply, whether by informing the Parliament of the measures it intends to take or by justifying any refusal to propose a legislative initiative in line with the Parliament's request (as this is a legislative initiative procedure).
In the short discussion that followed, Members agree that the right to training is a red line for us.
Actions: Ceemet will further engage in advocacy activities ahead of the plenary vote. 

3. Trilogue negotiations: state of play
· eDeclaration
The news on the trilogues is not all that positive. There might be a next trilogue meeting in March, at the earliest. We will try to find out more through our network. 
The position on the datapoints of the standard form differs. The Council and the EP would like a long list, whereas the Commission prefers that only necessary information should be asked. 
Ceemet remains cautious that the final eDeclaration will not have too many datapoints. It remains to be seen how user-friendly the IMI-system (in which the eDeclaration tool will run) will be.
In the discussion, the countries that are blocking are Austria and France. Italy starts to become more positive.
Actions: 
· The Secretariat will follow the file closely. 
· Delphine Rudelli suggests UIMM to encourage a high-level meeting with the Minister of Labour, not to block a voluntary measure. 
· Traineeships
In the EP the draft report of rapporteur MEP Homs (Spanish, S&D) was adopted on 23/9/2025 in EMPL with a decision to enter trilogue negotiations. This was confirmed by Plenary on 8/10/2025. 
At Council level, a general approach agreement was reached on 19/6/2025. 
The trilogue negotiations have started on 18/11/2025. As was mentioned by Lucile Uhring in the EU Committee meeting on 20/11/2025, there are still contentious discussions, both at technical as well as at political level. It will take time to find a compromise.
Action: the Secretariat will follow the trilogue negotiations and take action if required. 

4. For information
· Labour Mobility
The Commission is due to launch the Fair Labour Mobility Package at the end of June 2026. The topics that will be taken on board: 
· ESSPASS to include A1 document. 
· Skills portability, using digital credentials. 
· Strengthening the mandate of ELA
ELA
We discussed already in the previous LobbyNet meeting in December, that current mandate of the European Labour Authority is sufficient. Our position is that of BusinessEurope: it is premature to strengthen the mandate of ELA.   
In an informal meeting of Delphine Rudelli with ELA, the helpdesk in ELA that employers have been asked for since the beginning, has been put on hold. 
The next meeting of the Stakeholder Group will take place on 11/2/2026. The Secretariat will join the afternoon outreach session.
Skills portability
Ceemet will take part in a hearing with social partners on 23/01/2026 on skills portability. 
ESSPASS
The Commission now launched a call for evidence that will feed into the impact assessment of the Fair Labour Mobility Package. The deadline is 11/2/2026.
ESSPASS – the European Social Security Pass – builds on pilot activities announced in the EPSR action plan. The initiative follows up on the 2023 Commission’s Communication on digitalisation in social security coordination and the November 2023 Council Conclusions. 
These efforts support the Commission’s goals as set out in the 2024-2029 political guidelines to simplify processes, reduce burdens on businesses, the public and national authorities. They would also boost enforcement and relaunch competitiveness, 
· In line with the Draghi report’s recommendations. 
· There was also a call from the European Parliament for an ESSPASS proposal, particularly highlighted in its 2021 Resolution, and the 
· Letta report on the future of the EU single market. 
The calls urge the Commission to progress on ESSPASS and emphasises the need to remove practical barriers to mobility (people moving to another EU country to live, work and study), including in border regions characterised by dense daily commuting. 
The single market strategy announces a ESSPASS proposal as part of a fair labour mobility package, to be presented in 2026.
Even though ESSPASS originates from digitalising European social security rights, the Commission suggests including the posting declaration (labour law).
Policy options. There are 4 scenarios, with each having 2 sub-options to define the binding nature: voluntary / mandatory.
As ESSPASS will have an impact on national authorities, there is a national perspective at play.
On all the topics that are touched upon, Ceemet has already positions. 
In the short discussion, it was mentioned that the Fair Labour Mobility Packages is likely to be presented in September instead of the end of June. 
Actions: Ceemet will prepare a paper giving input in the call for evidence on ESSPASS. Members are encouraged to give input from their national perspective. 
· Revision of 883/2004 Regulation
The Cypriot Presidency intends to pick up this file again.  
However, there is no news on new trilogue meetings yet. 
· 28th regime
In the EP, the own initiative report of René Repasi (German, S&D) was adopted in the JURI Committee on 11/12/2025, outlining a possible 28th company law regime. The plenary vote is expected today 20/1/2026. 
The Commission is expected to present an initiative in Q1 2026. 
During the discussion, the following points were shared:
· The Commission is going to propose the 28th regime on the 18th of March.
· While initially it was for startups and innovative companies, the proposal might have a bigger scope after all.

Actions points: As company law is not in the remit of Ceemet, the Secretariat will monitor if there are social conditionalities in the 28th regime and will respond to these aspects only. 

5. A.O.B.
· Public procurement: meeting of hearing (employers prep meeting) 13/1/2026. 

For BEU, inserting social condition in the Public Procurement Directive is a red line. If we start mixing objectives in other pieces of legislation, it is in contradiction to simplification and clarity. 
Also, the use of social clauses is possible and already used under current legislation. In PP procedure, via the Technical Specification phase. 1st phase. 
The political context is quite favourable to us: 
· DG GROW does not want to introduce social criteria in PP.  
· EP: not too much of an appetite either. INI roll call vote very clear rejection of social criteria. At least by 100 votes difference.
· TU are the main driver behind idea to make PP and public support conditional on engaging in CB and company be part of CA. 
· Not acceptable for BEU: voluntary nature of social dialogue. 
· Not appropriate to put legal demand on CA. Freedom to association, freedom to negotiate. 
· Different labour models in EU MS. Rules about CA: to whom do they apply differs between MS. 

The trade unions repeat their call on social conditionality on every occasion. E.g. on 16/01/2026 ETUC and IndustriAll called on the Commission to include binding social conditions in the forthcoming Industrial (Decarbonisation) Accelerator Act (IAA), which is expected at the end of January.  

In the discussion, the following points were made: 
· Gesamtmetall will be participating in the public consultation on Public Procurement with BDA and will share the draft. 
· Other Members will check with their confederations. Stefan mentioned that he could share their draft for inspiration.

· Informal Competitiveness Council on 2-3 February in Lefkosia:
There will be an informal Simplification & Competitiveness Council. As this is an opportunity to give input at national level with regard to competitiveness, Members were asked if they have or intend to contact their national Ministers and/or PermRep.  
The following comments were made: 
· UIMM will have a meeting the French PermRep next week. 
· Gesamtmetall shared that in the next two weeks, their CEO will attend Table Europe. It is discussed with other journalists in Germany. Business Europe is writing a paper.
· WKÖ informed it would be on the state of play regarding the Competitiveness Compass. 

Actions: Members are encouraged to contact their PermRep and/or national ministers. Ceemet will contact the Ambassadors of PermReps or Compet Attachés of the MS where we have no active member. A statement will also be published calling for better regulation and simplification. 

· Date of next meeting: 17 February 2026 from 9h30 – 11h30. Hybrid meeting. As there is an EU Committee meeting on 24 March, no LobbyNet is scheduled for March. 
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List of Participants
Meeting of 20 January 2026 (hybrid)



	Name
	Organisation
	Country

	Claudia Golser-Roet (in person)
	WKÖ
	Austria

	Clemens Rosenmayr
	WKÖ
	Austria

	Mads Storgaard Pedersen
	DI
	Denmark

	Henrique Laitenberger (in person)
	TIF
	Finland           

	Sara Leal de Matos-Powell (in person)
	TIF
	Finland

	Alexandre Chevassut (in person)
	UIMM
	France           

	Victoria Krah
	Gesamtmetall
	Germany

	Stefan Solle 
	Gesamtmetall
	Germany

	Fabian Schlüter
	Gesamtmetall
	Germany

	
	
	

	Delphine Rudelli
	Ceemet
	Secretariat        

	Viktorya Muradyan (in person)
	Ceemet
	Secretariat      

	Hilde Thys (in person)
	Ceemet
	Secretariat        
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20 January 2026


Agenda


6. Quality Jobs Act
7. European Parliament: state of play
· AI & Algorithmic Management in the workplace: Bula draft report (INL) 
· Subcontracting: Danielsson draft report (INI)
· Just Transition: Toom draft report (INL)
8. Trilogue negotiations: state of play
· eDeclaration
· Traineeships
9. For information
· Labour Mobility – ESSPASS call for evidence
· Revision of 883/2004 Regulation
10. A.O.B.
· Public Procurement (social conditionalities)
· Competitiveness Council
· Date of next meeting   17 February 2026 
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