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Participants: 
Mads Pedersen Storgaard (Dansk Industri, Chair), Ulrike Wiesner (WKÖ), Henrique Laitenberger (Teknologiateollisuus), Pierre Berlioz (UIMM), Lucile Uhring (UIMM), Federica Perriccioli (Assolombarda), Francesca Polli (Federmeccanica), Stefan Solle (Gesamtmetall), Andreas Edenman (Tekniföretagen), Anton Wemander Grahm (Teknikföretagen), Richard Rumbelow (Make UK), Rose Sargent (Make UK), Delphine Rudelli (Ceemet), Krystyna Bakhtina (Ceemet).  


Item 1 - Draft proposals for legislative initiatives currently being discussed: update & next steps

1. Revision of the European Works Council Directive 

State of play: The European Commission adopted the proposal to revise the EWC Directive at the end of January. Already on the 3rd of April during the vote in the EMPL committee, the European Parliament report was adopted. The Council adopted its general approach on  20 June during the EPSCO Council meeting.
Ceemet is not satisfied with the outcome, there are still several concerns, such as the broad definition of transnational matters, weakened confidentiality provisions, and deletion of Article 14.
Ceemet activities: In the course of the last months, Ceemet has undertaken some actions on the file, such as meeting the MEPs, presenting the amendments, participating in joint employers’ statements which express concerns on the file.
MEDEF was thinking about organizing some events with MEPs – either individual appointments or organizing a bigger event to discuss the file. Ceemet will see if the principle of discontinuity will work and then sometime in the middle of September will decide on the following steps.
Action: Ceemet will check with BusinessEurope on their next steps, Ceemet members will discuss the file with their confederations. 

1. Directive on improving and enforcing working conditions for trainees and combatting regular employment relationships disguised as traineeships

State of play: On 20 March 2024, the European Commission issued two initiatives on traineeships : an enhanced recommendation that applies to all trainees and a proposal for a Directive that applies to trainees who are workers. Currently, Ceemet is preparing a position paper on the topic of traineeships. 
Ceemet has several concerns when it comes to the proposed Directive on traineeships: scope, the definitions, the application of the principle of equal treatment.
MEDEF is working on its position paper,  there is a concern that the reality for trainees is different across the countries. In the UK, there is a proposal to abolish unpaid traineeships. The labour government is looking into this topic with the objective to avoid exploitation. 
In Austria there is no need to regulate this issue, the internships are regulated by collective bargaining agreements.
Further discussions on the file will continue under the Hungarian Presidency.
Ceemet activities: Ceemet is preparing the position paper on these two initiatives.

Action: Ceemet will continue following the dossier. 

1. Revision of the Regulation on Social Security Coordination 
State of play: The discussions on the file are currently stuck in the trilogue negotiations. The latest development is that the Belgian Presidency proposed to modify and limit the scope of the reform of the EU rules for social security coordination. Possible scenarios for splitting the draft regulation were suggested since the chapters on unemployment benefits and applicable legislation remain outstanding and the most problematic. However, the Parliament strongly opposed the idea of splitting the text. 

There may be a new start after the elections. 
Ceemet activities: Ceemet has been closely following the progress on the file.
Action: Ceemet will continue following the dossier. 

1. Regulation establishing an EU Talent Pool

State of play: A Proposal regarding the establishment of EU Talent Pool was introduced on 15 November 2023 by the European Commission. The proposal foresees the creation of an EU-wide platform, a voluntary tool for interested Member States. The tool aims to facilitate international recruitment and offer opportunities to TCNs to work in EU-wide shortage occupations. 
On 13 June 2024, the Council agreed its position:
· EU Talent Pool remains a voluntary tool.
· When member states decide to join the scheme, they should indicate which entities are allowed to take part in the Talent Pool.  
· There is a withdrawal procedure, and Member States can easily withdraw from the pool. 
Trade unions are not supporting the initiative, they believe that the initiative, among other things, won’t prevent labour exploitation, and will be too costly to implement.
Ceemet activities: Ceemet prepared its position on 28 February mostly welcoming this initiative. 
Action: Ceemet will continue following the dossier. 

Item 2 – Current and possible future initiatives 

a. La Hulpe Declaration on future of Social Europe

State of play: A high-level conference on the future of Social Europe was held in La Hulpe on 15-16 April. During this conference, EU institutions and social partners signed the Declaration on the Future of Social Europe that outlines the social agenda for the next legislature. The declaration was supported by the Belgian Presidency of the Council of the EU on behalf of 25 Member States, the European Commission, the European Parliament, and European social partners namely the European Trade Union Confederation, SGI, representing employers in services of general interest, and SMEunited, representing SMEs. 2 Member States, Sweden and Austria, as well as BusinessEurope didn’t sign the declaration. During EPSCO Council meeting on 20 June, the declaration was not adopted due to the lack of consensus. 
It is unlikely that Austria and Sweden will change their mind when it comes to the adoption of this declaration. Tekniföretagen will continue speaking with their government opposing La Hulpe declaration. According to Ceemet members, it is rather positive that BusinessEurope did not sign the declaration and that there are two member states that oppose it. 
In 3 weeks’ time, von der Leyen will give her speech in plenary, and some elements of la Hulpe declaration will be mentioned in this speech. 
Ceemet activities: Ceemet was following the developments regarding La Hulpe declaration and sent letters to the heads of political groups in the European Parliament on 25 January 2024, raising strong concerns about the process and possible contents of the planned declaration. 
Action point: Ceemet will continue closely following the developments related to the file.

b. Possible initiative on AI at the workplace
State of play:
· The European Commission has a strong commitment to come up with the legislative proposal, but the exact scope is unknown. 
· The definitions are important, the only definition there is at the moment is the one provided by OECD, which is rather vague.
· Additionally, it is important to know how companies use AI and algorithmic management, we need to have positive examples. 
Ceemet activities: Ceemet held an ad-hoc working group to discuss the topic of AI and Ceemet has been participating in the advocacy group organized by BusinessEurope. 
Action point: Ceemet will closely follow the developments on the file. 

c. Telework and the right to disconnect: the discussion accompanied by the presentation of Max  Uebe, Head of Unit "Future of Work, Youth Employment" in the European Commission
 
Max Uebe gave the presentation on the topic of telework and the right to disconnect, the powerpoint presentation has been shared with Ceemet members.
According to Max Uebe, the prevalence of telework has greatly increased, and teleworkers are here to stay.  When it comes to cross-border telework,  DG EMPL is working together with DG TAXUD on this issue. The European Commission will analyze the responses received based on the first stage consultation, and the 2nd stage consultation will follow in the upcoming months. 
Ceemet members expressed their comments on the topic. 
In Germany, a big question is the definition of telework, it is important to distinguish between telework and mobile work. In Italy the definition is also an issue, there are separate definitions of telework and hybrid remote work. 
In Sweden, telework is regulated in collective labour agreements.  Now discussions are held with trade unions to issue recommendations on telework. The telework is not considered as a critical topic in Sweden.  In France,  there is a regulation on the right to disconnect and telework, also many companies introduced CLAs.
There are several open-standing questions when it comes to telework, such as how to reduce a gender divide, when it comes to cross-border telework, if this is considered as posting, and how to address tax and employment issues. 

d. 	Initiative on eDeclaration
State of play: eDeclaration is a voluntary initiative which was proposed as a result of the introduction of the Enforcement Directive on posted workers. The idea of the tool is to facilitate reporting for posted workers. 
On 24 May, the note was signed by some Member States where they commit to adapt the information they request from service providers posting workers to their territories to information requirements included in the agreed eDeclaration and encourage other Member States to join the initiative. 
Ceemet activities: On 29 April, Ceemet participated in a social partners’ hearing on eDeclaration and expressed its support for this tool.
Action point: Ceemet will closely follow the developments on the file.
Item 3 – Implementation and follow-up of adopted directives
a. Adequate Minimum Wages Directive – round table on national implementation
b. EU Pay Transparency Directive – round table on national implementation

The members provided an update on the transposition of the Directive on adequate minimum wages and EU Pay Transparency Directive :
Austria – Preparations for the transposition have started, it is not certain when the transposition will take place. 
 
As for the Minimum Wage Directive, it seems that it has an impact on certain regulations unattached to the 98 % coverage, for example, regarding the apprentices salaries and pay regulations in the public sector.
On Pay transparency Directive, in Austria, there are already a number of provisions on pay transparency regulated in the form of income reports. Companies with 150 or more employees are obliged to prepare an income report every two years.
Denmark - There is no need to transpose the Directive on Adequate Minimum Wages. On the pay transparency, the implementation process has not started. When it comes to pay transparency, there is a lack of clarity when it comes to the definitions. 
Finland – there is not much progress on these 2 directives, one of the reasons is the lack of political will. There are already stringent measures on pay transparency. 
France – Regarding adequate minimum wages, it is not necessary to transpose the Directive, no news when it comes to pay transparency. 
Sweden -  not much has been done on the transposition of the Directive.
As for pay transparency, the government committee was set up to analyze how to implement the Directive; there are discussions regarding the definitions.  The implementation will be complicated.
Italy - When it comes to pay transparency, the delegation law was presented in February 2024, which is the first step to transpose the Directive. The next step is the adoption of the decree for the implementation of the Directive.  As for adequate minimum wages, there are no minimum wages in Italy, minimum wages are set by collective bargaining agreements. According to the Italian government, the EU Directive won't represent a constraint requiring Italy to introduce adequate minimum wages in Italy is not necessary. 
Germany – on both dossiers there are no major developments. 
As for the Adequate Minimum Wage Directive, it seems there is no need to implement the directive. 
When it comes to pay transparency, there is no update, most probably the current government won't be dealing with it.  
c.     Platform Work Directive 
The directive was endorsed by the co-legislators but still will have to be formally adopted by the European Parliament and Council in the autumn of this year.

d. Corporate Sustainability Due Diligence Directive

The directive was officially endorsed by the co-legislators in the spring of this year. Considering that France and Germany have already due diligence legislation, the question arises of how to implement the directive. There is also a risk of gold plating. 

Item 4 – For update
a. 	Update on EU-UK relations 
Richard Rumbelow (Make UK) provided an update on EU – UK relations:
· There are upcoming elections, most probably Labour Party will be elected for 5 years. 
· Labour government plans to hold discussions on future recognition of qualifications, such as artists. 
· There are also plans to hold discussions on the reduction of the barriers to trade. 
· Other areas, such as defence and security will be issues of priority for the new government. 
· The discussions will continue to establish strategic partnerships with countries such as India.
· The UK will host the European meeting, where discussions will be held with EU and non-EU leaders. 
· As of 1 January 2024, the United Kingdom became an associated country to Horizon Europe.
· After the UK left the EU, the two parties concluded a Trade and Cooperation Agreement, committing them among other things to a progressive increase in the EU and UK content in the electric vehicles (EVs) and EV batteries they trade, to avoid tariffs. As the European EV batteries sector is not sufficiently developed, the parties have agreed to extend the current rules until 2027. 
· When it comes to the work of the Domestic Advisory Group, it was postponed until September 2024.
· Relationships between the UK and the EU have significantly improved over the last 2 years.

Item 5 – AOB 
· Gender equality issues. There are some gender-related issues which Ceemet will continue to follow, such as Pay Transparency Directive. 
· IndustriAll Europe presented a position paper on equal treatment of migrant workers. Ceemet will convene a join EU-IER meeting to discuss the main points of this paper.
· First plenary sessions of the new Parliament in Strasbourg:
· Pierre Berlioz might attend the first plenary sessions. 
· Henrique Laitenberger plans to meet Finnish MEPs and MEP Radtke to talk about AI in the workplace.
· Richard Rumbelow will attend a plenary in September, the focus is on the MEP who will be part of EU- UK liaison committee. 
Stefan Solle mentioned that the next weeks are crucial and suggested that Ceemet prepares a letter addressed to the leaders of political parties to make our points on what we expect from the next legislative term. 
· The date of the next EU Committee meeting will be decided based on the doodle poll.
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