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Minutes and action points
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FOCUS OF THE MEETING 
The aim of this working group is to gather internal intelligence as regards the impact of AI on the workplace. In the coming months there is the possibility that the European Commission will present a proposal on AI and its impact on employment and more precisely on algorithm management. Thus, it is important that Ceemet starts shaping its future position on the matter. 
AS A FOLLOW-UP TO THE MEETING, CEEMET WILL: 
· continue to actively participating to BusinessEurope working group on AI.
· continue monitoring developments at EU level.
· liaise with other organisations (EU employers and industry associations) to gather intelligence and find out what they are doing in the field of AI (position papers, other actions).
· continue gathering intelligence from members. 
· organise another meeting of the Ceemet AI working group in the end of September/beginning of October. 

GENERAL MESSAGES FOR A POSSIBLE CEEMET POSITION 
· Ceemet-industriAll concusions remain valid 
· Ceemet should  remain as positive as possible on this discussion.
· Important to remind the EU policy-makers what AI is and what it is not. Having a clear definition and boundaries with regards to what AI is is crucial. 
· It is very important not to duplicate legislation: we have to make it clear to the Europeanb Commisison that the there are many pieces of legislation in the European Union relating to different aspects of AI.
· It is crucial not to undermine what SMEs are doing to digitalise their production. Investment is crucial in Europe, and we must foster it.
· What the EU is doing is part of a broader conversation worldwide: if the US and UK are going in a different direction, we must be conscious of this. We must make sure that the EU is not uncompetitive in relation to other regions of the world, or worse, isolated from the rest of the world.
· We should also try to think about a technical approach and maybe the way forward could be to try to create a methodology of risk assessment. 
· It is important to communicate what is feasible and what isn’t in terms of technology. 
 
ON MORE SPECIFIC ISSUES 

HR related issues
· A Commission´s proposal related to AI in the workplace is likely to be modelled on the Platform Work Directive. This will not offer many surprises since many TIF companies are already complying with the legislation.
· The topic of CVs in selection processes using AI tools will be looked at by the European Commission. It must be possible for humans to understand why the AI arrived at a certain conclusion. The “Human-centric approach” will be applied. However, we need to consider the risks associated with this approach. 
· In MESS, several projects on AI were developed to help matching CVs with job profiles. Some AI tools can offer solutions when it comes to recruitment.
· In FME, there is a big divergence between the members regarding this topic: some are still deciding about how to deal with AI as part of their policy, some are using AI in their recruitment processes to make them more efficient. However, there are still biases and the question is how to make the processes associated with AI non-discriminatory.

Health & Safety 
· The joint paper with industriAll describes the OSH challenges quite well.
· In relation to OSH but also more broadly, the legislative framework is fit for purpose. We already have many directives and regulations such as the AI Act, which needs standards, social standards for AI are completely new. We also have the AI Liability Directive and much product legislation, the new legislative framework, including the machinery regulation, the Services Directive, GDPR and the Cybersecurity Act. It is necessary to streamline all relevant pieces of legislation.
· It is important to produce a methodology of risk assessment, a guide which details the priorities of the legislation. The most important is that we have a system that reduces risk and deaths.
· The standard for risk assessment is already in the Framework Directive, it is difficult to produce something new such as a methodology. However, we should be open to the possibility of the Commission to do this.
·  We should check with Orgalim to find out if they are developing a paper on the AI act. 

Skills issues
· There are two aspects to the skills topics: 1. The skills needed to develop AI 2. How AI is used to facilitate the matching of jobs and skills. 
· AI and skills is sensitive when it comes to using the data/information of individuals, even though this is addressed by the GDPR.
· TIF is quite experienced in mapping skills with the help of AI – using the publicly available information to scan to what extent curricula offered at institutional establishments matches skills needs of the companies. It is of added value to identify what the universities are offering in terms of skills in order to identify if they match with what companies need in terms of skills. 
· We should also make our industries more attractive in order to attract people with the right digital skills, including AI related skills. 



Discussions with trade unions on the national level
· According to UIMM, there are some discussions in France with the trade unions on AI related topics. So far, it is more about having a common understanding of what the French social partners are speaking about when they discuss AI and its impact on the workplace. Employers and trade unions discussions are for the moment focusing on the impact of AI on certain jobs as well as on fostering training connected to AI and on how to identify the skills needed in the AI field. 
· UIMM and the trade unions are planning to launch a study as regards AI, in order to understand the existing initiatives. 

Information and consultation of workers
· In MESS, AI ethical committees were established to make sure that AI is aligned with ethical standards and workers rights. Information and communication is very important in order to keep workers informed about how AI will affect them. 

Employee productivity monitoring / surveillance
· An issue of monitoring employee performance/surveillance could have a big impact on mental health. This would be one of the European Commission’s target points.
· It is necessary to analyse how legislation on mental health will interact with AI and the workplace. 

Design of AI
· Ceemet should  be positive and set a commitment to responsible design as regards AI tools. 
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