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Hybrid, 13th May 2025
Minutes and action points
[bookmark: _Hlk73689816]

Practical Information
· 13/05/2025
· 9:30 – 11:30
· Hybrid: 
Teams
Ceemet meeting room
2nd floor 


ITEM 1 – REVISION OF THE EUROPEAN WORKS COUNCIL DIRECTIVE

The Advocacy Group on EWCs of BusinessEurope met on 8 May 2025:
· A recent Council working group meeting at technical level was cancelled, possibly suggesting limited outstanding issues.
· We also understand that the new German government is unlikely to oppose the file in Council.
· On 30 April, SN, MEDEF, and BDA sent a joint letter to the parties involved in the EWC trilogue negotiations, highlighting key concerns fully in line with BusinessEurope’s positions. 
· The main impression coming from this call is that the Polish Presidency appears well positioned to conclude the trilogue negotiations on 20 May.
· If there is no trilogue deal under the Polish Presidency, DI mentioned that it is not sure what the position of the Danish Presidency will be.
MEDEF will meet with the French PermRep on the same day. Lucile will keep everyone posted. 

Action point:
· Ceemet will look into sending a similar letter to all PermRep, with the inclusion of the grandfather clause (clause not included in the letter sent by BDA, SN, MEDEF).

ITEM 2 – INITIATIVES ON TRAINEESHIPS

In Council, on 30 April a new compromise text of the Polish presidency was discussed, but the divergent national positions were maintained. There still remains the divide between Member States who want a more ambitious directive (e.g. Spain) and Member States who want to obtain further flexibility in the scope of application and more room for manoeuvre at national level (Germany, France, Sweden, Portugal, Finland, Baltic States). 
Regarding scope, the deletion of the reference to open market relationships and the identification (rather than detecting them) of false traineeships was welcomed by several delegations. Some would like a clearer definition of false traineeships. Germany wanted to also exclude active employment policies. 
Regarding equal treatment and the role of social partners, delegations and the Commission welcomed a new recital 22a to avoid derogations through Collective Agreements. However, the Nordic countries believe this misrepresents the role and autonomy of social partners.
Regarding the list of criteria for the difference between traineeships and jobs, France (a.o.) prefers an indicative list.  
MEDEF will discuss this in a meeting the French PermRep. 
The next Working Party meeting was cancelled. The next meeting of the ESCQ will be on 2/6/2025.
In the EP, we have sent our amendments to EPP and ECR.
· The amendments were published, waiting for compromise amendments. 
· On 8/4/2025 Ceemet had a meeting with rapporteur Alicia HOMS GINEL (S&D). 

Action point: 
· Ceemet to follow up on compromise amendments. 

ITEM 3 – POSSIBLE INITIATIVE ON SUBCONTRACTING

We are waiting for more information on this file. 

Action point:
· Ceemet has planned a meeting with MEP Danielson on Thursday 15/5/2025. We hope to gather more information about the direction he takes with the file. 

ITEM 4 – POSTING: E-DECLARATION & REVISION OF 883/04 REGULATION

The next trialogue meeting for the 883/04 regulation will take place on 19 May. 
Ceemet had a meeting on 24/4/2025 with the Polish presidency and on 12/5/2025 with MEP Jeroen Lenaers (EEP/Netherlands). 
· PL Presidency text includes an exemption to a PDA1 for business trips and for activities, including for the construction sector, up to 3 days. Therefore, there is no exception (for the construction sector) of the 3-days exemption, even though the social partners at European level agreed they do not want the 3-days exemption. 
· Ceemet discussed the possibility for the administrative committee to look at exceptions of the exemption (via art. 16 of Regulation 883/2004).
· The EP does not want the construction sector to be able to use the 3-days exemption.  

Even if a majority is found in EP, it remains to be seen if the trialogue can lead to a success of this file. If trialogues are not successful, the Commission will withdraw the proposal of the revision of Regulation 883/2004 altogether.

The current state of play: 
· There was no agreement on a mandate for negotiations with the EP during COREPER on 7 May.
· The Polish Presidency is drafting a new compromise text that will be presented the latest on 14 May.  
· In general, the blocking countries (FR, BE, SP, IT, LUX, AU, NL) want that the eDeclaration includes the existing national information requirements. 
· It is not clear whether the PL Pres will try to have a mandate at the next Coreper or will go directly with the file to COMPET on 22 May. 
Meanwhile the EP is drafting its report on eDeclaration (the annexed draft report is attached with BusinessEurope’s comments).
The two Committees are responsible: EMPL and IMCO and there are two co-rapporteurs: Johan Danielsson (S&D) and Andreas Schwab (PPE). 
Deadline for amendments is 3/6/2025.

Gesamtmetall expressed its surprise that the two co-rapporteurs will have draft reports, with an open list of data points. 
UIMM mentions that the Cabinet Labour Minister (contrary to the labour administration) seems to shift its position and is not fully against the e-Declaration under the condition that there are enough data points in the text (list of the Enforcement Directive) with information to control posting companies. 
TIF informs that the Commission will come out with a Single Market strategy next week, identifying obstacles to labour mobility. The idea is to have an “Omnibus” proposal in the Work Program for 2026. However, DG EMPL would not be favourable towards this position regarding labour mobility. 
Gesamtmetall will have a meeting with the Cabinet of Commissioner Séjourné on 3/6/2025 to discuss labour mobility. 

Action points: 
· Ceemet will have a meeting with Francesco Corti of the cabinet of EVP Mînzatu on 15/5/2025. 
· On e-Declaration this Friday 16/5/2025 Ceemet (Delphine Rudelli) will attend a coordination call of the EEN (inner circle) to share updates on the work related to eDeclaration at the Council and the European Parliament.

ITEM 5 – TALENT POOL 

A joint statement with other sector organisations (ECEG, Hotrec and FIEC) was published on 16 April. 
The trilogue meetings are not yet advanced. 

ITEM 6 – OMNIBUS REGULATION  

In JURI, the Swedish rapporteur Jörgen Warborn (EPP, Swedish), presented his priorities to the other political groups based on his opinion to be ambitious regarding simplification to ensure the competitiveness of European businesses. He proposes additional changes to the Commission proposal regarding the scope of the CSRD and CS3D directives. These should be aligned and moved towards a higher threshold (he did not give a precise figure during this initial exchange).
He would also like to go further on the degree of harmonisation of rules between Member States, i.e. the fact that Member States cannot adopt rules that are more restrictive than those laid down in the directives.
On the CS3D directive, he is satisfied with the European Commission’s proposal that companies should only demonstrate due diligence in respect of their direct trading partners, and with the proposal regarding civil liability, removing the right for victims to seek justice at European level.
These two issues are likely to complicate negotiations between the political groups. The S&D, the Greens/EFA, The Left and even Renew Europe disagree over the issue of civil liability. The EPP, S&D, Renew Europe and Greens/EFA groups reiterated their goal of reaching a joint agreement on the report to counter a far-right offensive to remove most of the obligations of the two directives. 
Gesamtmetall informed the Members that the German Coalition treaty is in favour of less burdensome Directives but not abolishing them.  There are likely to be some changes to the German supply chain law, limiting sanctions only to heavy infringements. Gesamtmetall is working on amendments with BDA and the German Chemical sector.
The Finnish government is in favour of omnibus. However, reopening civil liability might bring uncertainty again. 
In the discussion the following points were made: 
· Clarification regarding limitation to tier 1 is welcomed. 
· Beyond tier 1, necessity of a clearly defined limitation about which information would be required, validated by the Commission quantitative and qualitative (recitals) and actual (not potential) impact. 
· Article 8 should not be too prescriptive.
· There should be a balance with guidance. 
· Companies should be liable only for their own actions: there is no body of European tort law, so harmonisation is not possible. 
· Aligning CSRD and CS3D will be very complicated; even with the threshold of the same number (1000) of employees, there is no alignment on company level. For large companies, it would become difficult to report if you cannot get information from SMEs. 

Action point: 
· Ceemet will prepare a position paper.

ITEM 7 – QUALITY JOBS ROADMAP (QJR)

There will be several initiatives that will fall under the umbrella of QJR. The consultation is open until 1 July, but there is no further news at this point. 
It is important to know that there would not be a definition for a “quality job”. Furthermore, for Ceemet we encourage a sectoral approach, if possible. This will be a point that we will stress (e.g. in case of subcontracting). 
TIF will be focusing on algorithmic management and has asked for a meeting with the Finish advisor at the cabinet of EVP Mînzatu. There is a concern that Trade Unions will suggest different rules on algorithms to their consultation. 

Action point: 
· Ceemet will prepare a position paper.

ITEM 8 - POTENTIAL UPCOMING INITIATIVES

· Telework 
There is no news for now. We are waiting for the second stage consultation. 

· Artificial Intelligence 
If something comes out, it will be via the Quality Job Roadmap. Ceemet is finalising its position paper which is almost ready. Pauline will contact some members for finetuning. 
TIF informs the members there is a hearing on AI on 5 June (10.00 – 12.30) Henri Spaak building room 182. On 12 June the texts will go to translation, on 17 July in EP. 
TIF has asked for a meeting with the EPP group advisor.  
The key question is what the Commission/EP want to regulate: individual social rights are already well protected through the social acquis, so it remains to be seen what is to be understood by “collective rights” (right of TU to veto the introduction of AI?).

ITEM 9 - A.O.B.

· Gender strategy
Gesamtmetall informed the members about the draft report of 24/3/2025 by MEP Vešligaj (Polish, S&D), demanding an EU wide definition. Also, a comparison for value of work, equal pay for equal value – even though these are already in the Pay Transparency Directive which is currently being transposed in Member States. Moreover, there are also measures suggested about maternity and paternity leave – which are already covered in Work Life Balance. 
However, there is also a demand for legislative gender quota. 
The deadline for amendments was 28/4/2025, Gesamtmetall proposed some to MEP Mertens (German, EPP), who shared the same ideas.
There are 800 amendments, the vote in FEMM is scheduled for mid-September, and the Plenary vote would take place in October.

· Minimum wage Directive: ECJ Case
No news yet.

· Date of next meeting – hybrid form 
The next LobbyNet meeting will take place on Tuesday 15 July 2025 between 9h30 and 11h00 in hybrid form. 




LobbyNet Rue Belliard 40/ Belliardstraat 40, 
1040, Brussels, Belgium 

T: +32 (0) 2 786 30 45 
E: secretariat@ceemet.org 

[image: ] www.ceemet.org  [image: ]   [image: ]

EU transparency register 61370904700-45



List of Participants 
Meeting of 13 May 2025





	
	
	

	Name
	Organisation
	Country

	Mads Storgaard Pedersen 
	DI
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Hybrid, 13th May 2025

Agenda

Item 1 – Revision of the European Works Council Directive

Item 2 – Initiatives on traineeships

Item 3 – Possible initiative on subcontracting

Item 4 – Posting: e-Declaration & Revision of 883/04 regulation

Item 5 – Talent Pool 

Item 6 – Omnibus Regulation  

Item 7 – Quality Jobs Roadmap

Item 8 - Potential upcoming initiatives
· Telework 
· Artificial Intelligence 

Item 9 - A.O.B.
· Minimum wage Directive: ECJ Case
· Date of next meeting 
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