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Hybrid, 15h July 2025
Minutes and action points
[bookmark: _Hlk73689816]
Additional topic on Agenda under Potential Upcoming Initiatives: EPSR

Practical Information
· 15/07/2025
· 9:30 – 11:00
· Hybrid: 
Teams
Ceemet meeting room
2nd floor 


ITEM 1 – AI & ALGORITHMIC MANAGEMENT IN THE WORKPLACE (DRAFT REPORT MEP BULA)

On 20/6/2025, MEP Andrzej Bula (Polish, EPP) published his draft report 2025/2080(INL) with recommendations to the European Commission on digitalisation, artificial intelligence, and algorithmic management in the workplace – shaping the future of work. A proposal for a Directive is an Annex to the draft report. 

We have sent you a copy of the Bula report and Ceemet’s note with our analysis.

The report calls for several measures regarding the use of AI at work, that run counter to CEEMET positions. It uses parts of the Platform Work Directive, Transparent and Predictable Working Conditions Directive, and duplicates GDPR. 
[bookmark: _Hlk201905827]
By creating not only a right to information but also consultation in the context of new technologies, it goes beyond the scope of the Platform Directive. It risks imposing the principle of co-determination that goes beyond the Information and Consultation Directive. 

If this proposed directive would be adopted, it will result in significant administrative burdens for our companies and give unprecedented power for employees in the decision-making process for the acquisition and use of AI tools. The right to disconnect is also foreseen. 

It furthermore includes self-employed persons in the scope of a Directive, creating definitions for “solo-self-employed person” and “procurer of services”. For Ceemet it is obvious that European Directive regarding Social Policy can only apply to workers, never to self-employed persons.  

At the last hearing on the 5/6/2025 the LIBE Committee opposed both the report and the request for new legislation. The Draft Opinion from the LIBE Committee came out and has some good elements. CEEMET has already requested various meetings with LIBE and EMPL MEPs and DG EMPL.  

In the discussion the following points were raised by the participants:
· The draft report goes beyond what could be acceptable. It goes too far on co-determination. 
· Duplication of GDPR.
· The definition does not distinct between automation, algorithmic management and AI (where there is machine learning). 
· Delete the annex with the proposal for a Directive. The EP Resolution itself can be amended. 
· The main points of the Annex are Art. 3 (3c) and Art. 6 (2), giving the right to written information at any time upon the request of a worker about any decision affecting the essential aspects of their employment relationship (allocation of tasks, evaluation of performance, working time scheduling, disciplinary measures, where any decision has been taken or has substantially been influenced by an algorithmic system). 
· Text is not inclusive; employers are completely set aside. 
· One good element: there are no sanctions in the text. 

Feedback from Viktorya who came straight from the EP EMPL committee to LobbyNet: 
· EMPL calls for a directive.  All main parties seem to be in accord.
· Bula puts the focus on competitivity, as if only through regulation companies can harness potential. Not all aspects of AI use are addressed, only what happens at workplace. He claims they managed to balance the expectations of worker and employers.
· S&D: full alignment with platform, rooted in AI act, H&S important, co-management for trade unions.
· ECR: framework for algorithmic management. 
· Renew: scope should also include solo-self-employed, right to object, right of trade unions to be involved in the consultations. 
· The left: everybody working in “the grey area” should be included.
· Commission: need for transparency, H&S, information & consultation on AI, robotics.

Timing: deadline for amendments is 28/8/2025, the system will be open all summer. The vote in the Employment Committee is scheduled for October.

Proposed actions
Strategically: 
· Plan A is to delete the Annex and the draft report as well, if possible
· Plan B is to have amendments in the pocket, also for plenary.
· The end result must be better than the original text. The Commission can select elements from the amendments.   

Politically: 
As the rapporteur is from EPP, it is important to counter the report from within EPP. Try to contact MEPs that are more inclined to us.
· MEP Henrik Dahl (Danish, EPP) would like to delete the report. Andrea Wechsler (German, EPP) is of the same opinion. Axel Voss (German, EPP) suggested to contact coordinators. Contacts with offices of Christian Ehler and Andreas Schwab (both German, EPP). MEP Schwab mentioned about the definition that not everything is AI. 
· Renew: to be checked. 

The Bula report will be followed up in the EU Committee and AI Working Group meetings. 

Action point:
· Ceemet to write amendments to the draft report and annex, to be sent to LobbyNet on Wednesday 16/7 for comments by members by Thursday.
· [In the meantime: extension for further input from AI experts of members by 20/08/2025
· Ad hoc LobbyNet meeting on 21/08/2025 to discuss remaining open points.
· Final amendments by 25/08/2005 to be sent to identified MEPs]


ITEM 2 – OMNIBUS REGULATION  

On 11/7/2025, the Commission has adopted targeted “quick fix” amendments to the first set of European Sustainability Reporting Standards (ESRS). This will reduce burden and increase certainty for companies that had to start reporting for financial year 2024 (commonly referred to as “wave one” companies). This revision gives additional flexibility in reporting to wave one companies and ensures that they do not have to report additional information for financial years 2025 and 2026 compared to what they had to report for financial 2024.

This quick fix was necessary because wave one companies were not captured by the “stop‑the‑clock” Directive, which delayed by two years the sustainability reporting requirements for companies that report from financial year 2025 and 2026 (so‑called “wave two” and “wave three” companies). This Directive was part of the Omnibus I package adopted by the Commission at the end of February 2025.

Meanwhile, the Commission is working on a broader revision of the European Sustainability Reporting Standards (ESRS), with the aim of substantially reducing the number of data requirements, clarifying provisions deemed unclear and improving consistency with other pieces of legislation. It is expected that this review will be completed by the financial year 2027.

Four of the opinions were voted in ECON and ENVI (scope to 3000 WN, focus on tier 1 and only with verifiable information beyond tier 1)
EMPL: No compromise amendments. The report of EMPL Chair Li Andersson (Finish, The Left) is not good, introduces stricter rules. 
JURI: amendments really good. Angelika Niebler (German, EPP) suggest deletion of CS3D, scope to +5000 employees, only outside EU. French EPP MEPs followed these amendments. However, MEP Pascal Canfin (French, Renew) pushes to limit the scope to 500, thereby not following the line of President Macron. 

The draft position paper of Ceemet was sent to the Members of the EU Committee for comments. A hybrid ad hoc meeting is to take place in the afternoon to discuss open points. 

Action point: 
· Finalise position paper after discussion (on 15/7/2025) on the remaining open points with members.
· Ceemet to set meetings with EFRAG regarding limiting the datapoints of ESRS S1 and S2.
· [Following the ad hoc meeting, the draft report will be split into two separate papers: one on CSRD and CS3D, one on ESRS].



ITEM 3 – POSSIBLE INITIATIVE ON SUBCONTRACTING

MEP Danielsson (Swedish, S&D) is due to publish his report on subcontracting. Apparently, it will be sent to translation on 16/7/2025. Amendments would be due in September. 

FIEC and Ceemet had a meeting on 26/6/2025 to discuss subcontracting in general term. 
BusinessEurope invited the European sector federations to co-sign their paper on subcontracting. FIEC and Ceemet will not co-sign as the paper is premature, does not delineate the topic and therefore remains too vague. 
We await the publication of a legal study on subcontracting by the IEE.

Action point:
· Ceemet will further liaise with FIEC and BusinessEurope and with FIEC.
· After the Danielsson report comes out, Ceemet will analyse it and propose amendments. 
· [In the meantime, the draft report has been sent to members of the EU Committee on 28/7/2025]

ITEM 4 – POSTING: E-DECLARATION & REVISION OF 883/04 REGULATION

· Revision of 883/2004 regulation 
The Polish Presidency decided to propose that also construction activities would fall under the exemption from prior notification requirements for postings of less than three days (contrary to the position of the Polish social partners of the construction sector) and business trips.
The EP rapporteur, Gabriele Bischoff (S&D, German), doesn’t support the discussed mandate. The European Parliament opposes to the exemption for construction.

The trilogues on 3/6/2025 led to no result. Rapporteur Mrs. Bischoff expressed her disappointment in the EMPL Committee the next day, and her willingness to continue to talk. 
There was an informal meeting of the EP Rapporteur with the Polish presidency on 10/6/2025, prior to the next trilogue planned for 17/6/2025, even though the Presidency later claimed there was no fixed date yet.
On 13/6/2025 the Presidency cancelled the next meeting of 17/6/2025. On 16/6/2025, 13 countries, led by France, sent a letter to the Presidency to continue negotiating. 
However, no further trilogue meetings took place. 

The Danish Presidency seems not eager to continue negotiations on this file.
The Commission has said it would withdraw the proposal if no agreement were possible, but it is unclear what their position currently is. 

Ceemet activities: 
Ceemet has been closely following the progress on the file. Ceemet discussed the applicable legislation and A1 with MEPs Jeroen Lenaers (Dutch, EPP) and Danielson (Swedish, S&D) and in a meeting with Francesco Corti of the Cabinet of EVP Commissioner Mînzatu on 15th of May. 
Action: Ceemet will continue following the dossier and meet the relevant players. 

· E-declaration
In Council, a general agreement was reached on 22 May, made possible by a constructive abstention of some countries. 

In the European Parliament, there are two Committees who are jointly responsible EMPL and IMCO, with two co-rapporteurs: Johan Danielsson (S&D) and Andreas Schwab (PPE). 
In the EP, the report of IMCO and EMPL is set to be voted on 24/25 September, plenary vote scheduled for October. 
The EP favours a closed list of datapoints that can be asked in the eDeclaration. 

The Commission published its Single Market strategy, which inter alia identifies obstacles to labour mobility. The idea is to have an “Omnibus” proposal in the Work Program for 2026. For DG EMPL the eDeclaration is its contribution towards simplification. 

Ceemet had a meeting with Francesco Corti of the cabinet of EVP Mînzatu on 15/5/2025 and with (Hanna Anttilainen) of the Cabinet of EVP Séjourné on 1/7/2025. 
Ceemet (Delphine Rudelli) attended a coordination call of the EEN (inner circle) on 16/5/2025 to share updates on the work related to eDeclaration at the Council and the European Parliament. 

In the discussion that followed, members expressed their disappointment. A closed list with still the possibility to open further data via the backdoor is not good.

Action points: Ceemet will continue to follow up this file and meet the relevant players. 

ITEM 5 – QUALITY JOBS ROADMAP (QJR)

A background paper of the Commission was published on 30/04/2025 on QJR, to serve as a compass for the next 5 years. There will be several initiatives that will fall under the umbrella of QJR. However, the QJR lacks the employers’ perspective. The position paper of Ceemet was adopted and contributed to the consultation which was open until 1/7/2025.

On 21/05/2025, the Commission published the Single Market Strategy. The good news is that the economic part of the equation is taken into account in this strategy. The competitiveness of companies in Europe is indeed a prerequisite to have jobs. 

Ceemet discussed the QJR with BusinessEurope and the other European federations on 12/6/2025. Ceemet had a meeting with the cabinet of EVP Séjourné on 1/7/2025 on the Single Market Strategy and where also the QJR was discussed. The link between the various strategies is currently unclear. 

A public consultation is open until 29/7/2025. However, document linked to the consultation does not have additional information. Gesamtmetall will send its position paper in the public consultation. Ceemet has sent its input in the dedicated social partner consultation that was open until 1/7/2025.

Action point: Ceemet will monitor possible proposals and initiatives that will come out.

ITEM 6 – INITIATIVES ON TRAINEESHIPS

In the EP, the Homs-report came out on 24 February, with deadline for amendments on 23 April 2025. Ceemet has sent its amendments to EPP and ECR. The amendments were published, waiting for compromise amendments. 
The vote in EMPL Committee is scheduled for 22 September, it is slower than anticipated. Plenary vote is scheduled for October. 

In Council, a general approach was reached under the Polish Presidency at the EPSCO meeting of 19 June 2025. It is on the agenda for the EPSCO Council of beginning December. 

The main points are: 
· The general approach excludes from the scope traineeships that are part of education and training and active labour market policies, which we can consider to be a positive outcome. 
· The wording in Article 3 on the role of social partners and collective agreements is also positive.
· That Article 5 contains a more streamlined set of criteria, relative to the original Commission proposal, for assessing false traineeships, can also be viewed as useful in the overall context of the directive.
· The added notion of “false traineeships” and the distinction that is seemingly made in Article 1 between the parts of the directive applying to these traineeships and to open market traineeships creates a complex approach.

Action point: Ceemet to follow up on compromise amendments. 

ITEM 7 – TALENT POOL 

Following the adoption of the Council position last year in June, the European Parliament started working on the file in January 2025. After the vote of the opinion in EMPL Committee (rapporteur: Marianne Vind, DK, S&D) on 17/2/2025 and LIBE (with rapporteur Abir Al-Sahlani, Renew) vote in March, it was voted in Plenary on 3/4/2025.

Trilogues are not going very fast. They started on 7/6/2025, following technical meetings in April and May. Further progress is necessary before the second political trilogue takes place.

Ceemet activities: A strong advocacy campaign for a swift adoption: many meetings with several shadow rapporteurs & joint statement with other sectors & cross industry employers on 24 February 2025. Ahead of the start of trilogues, Ceemet co-signed a Joint position with the three cross-industry employers for swift adoption on 16/4/2025.

Action: Ceemet will have a meeting with DG HOME on 16/7/2025 and will continue following the dossier and meet the relevant players for the trilogue, as relevant




ITEM 8 – REVISION OF THE EUROPEAN WORKS COUNCIL DIRECTIVE

A Provisional Agreement was reached in the trilogue negotiations on 21/5/2025. The provisional agreement was voted and adopted in the EMPL Committee at the European Parliament (EP) on 5/6/2025. The date for Plenary Vote is 6/10/2025. The provisional trilogue deal is endorsed by COREPER at Council. If the EP does not change the text, Council will adopt the EP text. 

As a last resort, Ceemet sent an email to the Ambassadors (PermRep) prior to the last trilogue with the main problematic points of the proposal, including a grandfather clause. 

At the EU Committee meeting of 18 June, the Provisional Agreement was presented in more detail. A discussion took place about the interpretation of Art. 14a of the Provisional Agreement: paragraph 4 is to be read only in connection with Article 14a. 

Ceemet activities: Ceemet had a meeting with the EWC Advocacy group on 4/7/2025 to discuss possible further action. BusinessEurope’s strategy is to mobilise as much as possible EPP MEPs and more broadly ECR and Renew to try to reverse. Not all members of BusinessEurope think changes are still possible. 

Action point:
· Ceemet will follow the final steps of the legislative process (adoption in EP Plenary, adoption in Council) and liaise with other European employers for possible actions: influence vote in Plenary; letter to Council.

ITEM 9 – POTENTIAL UPCOMING INITIATIVES

· Telework 
There is no news for now. We are waiting for the second stage consultation. 

· Labour Market Migration
In the Single Market Strategy, reference is made of a Fair Labour Mobility Package that would be launched in 2026. It would encompass a proposal for strengthening the European Labour Authority including a revision of its mandate (e.g. to include posting of 3CN), the next steps regarding ESSPASS, and measures to make it easier to temporarily provide services cross-border, while protecting workers’ rights. 

In the Single Market Strategy mention is also made to launch an initiative to facilitate the cross-border provision of services of industry-related services, such as installation, maintenance and repair services. This is due to come out in 2025. On Labour Mobility as such, Denis Genton mentioned on 10 July (in EPSR social partner hearing) that something is due to come out in September. 

Ceemet had a meeting on 1/7/2025 with the cabinet of SVP Séjourné on the Single Market Strategy. It still remains unclear how to link the various strategies and proposals. 
Stefan Solle had meetings with EVP Séjourné and discussed to make labour mobility easier for low-risk sectors. He suggested to introduce a wage threshold, referring to the Blue Card Directive. Above a certain wage level, there should be less administrative burden. 
Proposal to make it easier via a lex specialis, no full revision.  

Action point: Ceemet will actively follow up on the Labour Mobility Package. 

· EPSR
On 10 July a dedicated social partner hearing took place. The Commission provided a background note on the action plans to implement the EPSR. BusinessEurope wrote a background note on this. 

The main points for the employers: 
The Commission will review the first action plan and at the same time propose a new action plan on the Pillar. 
We do not need any further EU legislation. 
EVP Mînzatu visited the Member State (MS) and did a consultation on QRJ, but not on the EPSR. However, not all MS were involved. (National) social partners were not involved either. 
Porto Social Summit on 18-19 September: it is advisable to inform your national government, so they have the employers’ perspective before the Porto Summit. 
For the Trade Unions, the EPSR is at the heart of Europe. EPSR must be supported financially by MFF, also ESF+ increase. Social partners should be involved in design, implementation, monitoring, and enforcement, also at national level. Unsurprisingly, they suggested legislative proposals are necessary for as many areas and topics as possible. 
Suggestions from TU for new legislation: 
· Training: right to training during working hours, R to paid educational leave, R to education, R for unemployed to choose their own training, Union of Skills: how to enforce + R to training.
· R to disconnect, R to telework.
· OSH, PSR, extreme heat, Workplace Directive: including H&S for working from home, updating new binding limits REACH, inclusion of skin diseases and skin cancer on occupational disease list.
· Labour migration: posting social dumping, ELA additional mandate to give legal advice to workers, funds to TU to defend migrant workers’ rights, frontier workers, discrimination of frontier workers.
· AI at work: collective rights for social partners together to regulate AI
· Subcontracting (à see also further), housing, gender dimension of collective bargaining, 
· social protection: adequate unemployment benefits, SURE also outside covid, right to accrue pension also for non-worked time, guarantee for pension benefits for all, long term care.
· Collective bargaining must be strengthened: we need a strong framework on CB.
· We need social conditionalities in all pieces of legislation: the bad companies cannot get funding. No blanket funding.  
· Governance: strengthen role of EPSR in European Semester. Reinforce role of social partners in monitoring and enforcement. But Social Scoreboards say nothing about quality of jobs.
· We will go strong against simplification = deregulation = outrageous.
· There is an easy way to simplify: give universal rights to all workers, universal access to everything.
· Omnibus packages are unacceptable, democratic deficit because we were not involved or consulted.
· Reject 28th regime.
· Extreme right in Europe is growing; we need to strengthen social Europe to tackle that.
· Progressive tax policies to fund public services.
· No privatization, no austerity measures.
· Address labour shortages, ageing society, climate change.

On subcontracting:
· FIEC: no limitation of tiers, we want to and are dealing with problems, social ID cards (SIDE-CIC). We do not need EU legislation, but national legislation, best between social partners. 
· Ceemet stressed the importance to clearly distinguish and delineate what subcontracting is. There are different forms in different sectors, in general not problematic. No need for EU legislation. 
· EFBWW: in construction limited to 1 tier, 2 tiers exceptionally to ensure liability and H&S.
· IndustriAll: problem in shipbuilding with subcontracting.

The European Commission stressed that social partners are important to assess Action Plan 1, but also to develop Action Plan 2. The two action plans are tackled at the same time: what were the gaps in AP1; can & should AP2 contribute to the simplification agenda.
Action plan 1:
· The gaps of AP1 according to the Commission:
· Initiatives do not have review clauses or possibility built-in, only if legislation (review clause).
· Implementation gaps in implementation at national level.
· No indicators in the AP, no data collection.
· Non-binding nature of vast majority of actions.
· Often lack of targeted funding.
· Top 2 concerns of EU citizens: 1) cost of living; 2) social standards.
· The world has changed since AP1
· Priorities have changed: competitiveness, security, and preparedness.
· Tradeoffs are back: we must make choices, social spending limited.
· 75 initiatives “delivered” but implementation on the ground has not.

In Action Plan 2:
· Importance of EU social dimension.
· Competitiveness and social standards go hand in hand, not mutually exclusive.
· Headline targets remain the same: employment, skill target 60% by 2030, anti-poverty strategy.
· There will be new initiatives on: labour mobility (16 September), housing, skills, AI.
· The top 2 concerns of EU citizens: 1) cost of living 2) 88% think social Europe is important for them personally.
· Meet the simplification agenda: E-declaration.
· No clear answer when questioned about how all the strategies interlink (QJR, union of skills, labour mobility package, single market strategy etc.).
· There will be a public consultation on EPSR.
· Welcome to written input (deadline 21 September).
Conclusion of the Commission: great inspiration for us. Horizontal, enforcement, link with Eur. Semester, role of PES, governance, budget, simplification.

ITEM 9 - A.O.B.
· Gender strategy
Ceemet attended a social partner hearing on 26/6/2025 on gender equality. 
Our main points: 
· STEM: make STEM more attractive. This also requires a societal change. Girls in STEM, boys in care or soft sectors.
· Destigmatise MET sector.
· Meet the Barcelona targets.
· Bringing women back into the labour market: 
· Invest in high-quality, affordable, and accessible childcare.
· We welcome future study of Commission about reasons for involuntary part-time work, useful for national policymakers for future measures.
· Work-life balance, parental leave. There is already a vast amount of legislation to balance the care of young children. Societal changes are slow to follow. 

· Minimum wage Directive: ECJ Case
No news yet. Rumours are that it would be published in July. 

· Date of next meeting – hybrid form 
The next LobbyNet meeting will take place on Tuesday 23 September between 9h30 and 11h30 in hybrid form. 
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Hybrid, 15th July 2025

Agenda

Item 1 – AI & Algorithmic Management in the workplace 
	(Bula draft report)
Item 2 – Omnibus Regulation  
Item 3 – Possible initiative on subcontracting
Item 4 – Posting: e-Declaration & Revision of 883/04 regulation
Item 5 – Quality Jobs Roadmap
Item 6 – Initiatives on traineeships
Item 7 – Talent Pool 
Item 8 – Revision of the European Works Council Directive
Item 9 - Potential upcoming initiatives
· Telework 
· Labour Migration Network
· EPSR
Item 8 - A.O.B.
· Gender strategy
· Minimum wage Directive: ECJ Case
· Date of next meeting 
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