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The list of participants and final agenda are attached respectively as per enclosures 1 & 2. 

ITEM 1 – REVISION OF THE EUROPEAN WORKS COUNCIL DIRECTIVE

On Thursday 6 February, the co-legislators of the European Parliament and the Council of the EU launched negotiations on the revision of the Directive on European Works Councils. The first trilogue was “constructive and positive” and focused on four topics: 

1. Scope of the Directive

Transnational matters: The co-legislators did not reach an agreement on the definition of transnational matters. While both the EP and the Council acknowledged the need for clarity, the Council opposes a broad definition. For employers, an appropriate approach would be to state in the directive that transnational matters can only qualify as transnational if they have direct, immediate and severe consequences affecting workers across national boundaries

Controlled undertakings: The Council rejected the EP’s proposal and will advocate for mentioning franchising in the recitals but not in the provisions.

2. Gender Quotas and Threshold for EWC Requests

Gender quotas: While all three negotiating partners agreed on the objective of gender-balanced representation in EWCs, the Council strongly opposed binding gender quotas, arguing that they conflict with European case law. The EP will follow up with a proposal aligned with the Gender Balance on Corporate Boards Directive.

Threshold: The EP’s proposal to clarify the existing threshold for requesting the establishment of an EWC is seen by the Council as a potential point of concession. The threshold for SNB process is one thing, but as regards the transitional measures, it is important to come up with separate rules securing that a majority of employees stand behind the need to renegotiate the EWC agreement.

3.  Functioning of EWCs

Confidentiality: The EP advocated for a clearer definition of confidentiality as a basis for withholding information from EWCs, while the Council strongly opposed any obligation to authorize the transmission of sensitive information and the EP proposal to include national/local employee representatives.
Format of meetings: The Council rejected the EP’s proposal for two in-person meetings per year, insisting on maintaining flexibility in meeting formats.

Involvement of trade unions: The Council Presidency reaffirmed to us during the call that we can expect the Council to be of the view that trade union representatives/experts should not be included in EWCs by means of EU law, rather a point to be left in accordance with national practices.

4. Enforcement

Preliminary injunction: No common ground between the co-legislators, with the Council firmly opposing the measure, arguing that it would harm social dialogue and hinder companies’ decision-making.

Penalties: The Council rejected the EP’s proposal to align penalties with the GDPR, stating that provisions from a regulation should not be transposed into a directive.

Costs regarding court disputes: We have made clear to the Polish Presidency that we do not support the Council’s proposal that employers should pay the costs of EWCs going to courts. This would wrongly create by EU law an incentive for unjustified disputes, whereas such provisions do not exist in many national legal orders. Legal costs should be left to member state competence.

Trilogue discussions will continue in March and June and it seems that the Polish Presidency is closely aligned with the employers’ views. Their aim is to emphasize simplification, reduce legal uncertainty, and avoid unnecessary administrative burdens for businesses. The Council will seek a balanced compromise that would prevent disruptions to businesses and minimize additional administrative requirements. The goal remains to finalize the discussions under the Polish Presidency.

According to UIMM, several MS are active on the file and Polish Presidency is sticking to the general approach. The views between the EP and Council remain different so for the moment, it is difficult to find an agreement. On gender quota, the EP will come back with a compromise inspired from “women quota” directive. It is to be noted that the European Commission criticised the EP position as it is not going in the direction  of simplification. 
 
Actions: 
· Ceemet will follow as closely as possible the trilogue negotiations. 
· Members are asked to lobby their governments as many of them are not so active on the file.  

ITEM 2 – INITIATIVES ON TRAINEESHIPS

The work is starting slowly in the European Parliament with the rapporteur, Alicia Homs Ginel (ES, S&D),  currently preparing her draft report to be ready for discission in EMPL Committee in March.  Gesamtmetall already contacted MEP Verheyen and Weschler on the file. UIMM mentioned that PfE takes position close to employers so there is no real need to lobby the shadow rapporteur but maybe CPME could talk to Mélanie Didier on the file. [After the meeting, Lucile informed us that Medef asked an appointment with M. P. Vedrenne but she didn’t follow up.  Medef has also sent its position paper to all French MPs. EPP Le Callennec is our line. Medef will try to meet with the shadow rapporteurs and also with the permanent representations of other countries.] At Council level, they could change the definition and take a positive approach (with a list of traineeships covered). The next meeting will take place on 28 February 2025.  

Actions:
· Ceemet has started implementing its advocacy strategy by organising meeting with MEPs and will meet the rapporteur & shadow rapporteurs in the coming weeks. 
· Ceemet and members will try to get hold of the text discussed in the SQWP. 

ITEM 3 – DRAFT EP MOTION FOR RESOLUTION ON RESTRUCTURING
On 28 January, the EMPL Committee adopted a Motion for Resolution on “Social and employment aspects of restructuring processes: the need to protect jobs and workers’ rights” . The vote in plenary was postponed from the February  to the March session. 

As of now, we understand that the EPP shadow MEP Radtke proposed to table one separate vote (§18) and three split votes (§5, §13, §16) and another EPP MEP will add Recital D, § 8, § 12 and §14.

Some difficult paragraph remain: 

5. Urges the Commission in the context of the forthcoming revision of the European Public Procurement Directive[footnoteRef:2] to further promote collective bargaining and the use of the social clause, and preferential treatment for companies whose workers are covered by collective agreements; calls on the Commission to strengthen the social clause and underlines that contracting authorities shall exclude from public tenders economic operators that have engaged in criminal activities or activities to disrupt or weaken collective bargaining or trade union organisations, such as union busting; urges that public procurement strategically strengthens Corporate Social Responsibility;  [2:  Directive 2014/24/EU of the European Parliament and of the Council of 26 February 2014 on public procurement and repealing Directive 2004/18/EC, OJ L 94, 28.3.2014, p. 65, ELI: http://data.europa.eu/eli/dir/2014/24/oj. ] 

12. Underlines that restructuring processes must not be used as a pretext to violate workers’ information and consultation rights as well as the right of collective bargaining, nor  trade union rights[footnoteRef:3]; deplores the violation of the fundamental rights of collective bargaining and of information and consultation before a decision is made; emphasises that trade unions must be empowered to evaluate any company’s decision to restructure with the right to call on the support of an independent expert, paid by the employer;  [3:  Study – ‘Study on monitoring the application of the EU Quality Framework for anticipation of change and restructuring’, European Commission, Directorate-General for Employment, Social Affairs and Inclusion, Publications Office of the European Union, 2018, https://op.europa.eu/en/publication-detail/-/publication/1c22896d-4e10-11ea-aece-01aa75ed71a1/language-en. ] 

13. Is alarmed that European company law provisions as well as its interpretation in some legal cases are creating loopholes and are enabling the circumvention of mandatory national board-level participation rules[footnoteRef:4]; reiterates its call to introduce a new framework directive on workers’ information, consultation and participation for European companies, in order to establish minimum standards for information, consultation and participation [4:  https://worker-participation.eu/european-court-justice-jurisprudence-transfer-de-facto-company-head-offices ] 


14. Emphasises that one of the most effective ways to prevent the need for restructuring is through proactive anticipation and management of change through collective bargaining and information and consultation; calls on the Commission to present a proposal for a directive for a Just Transition in the world of work, to inter alia strengthen democracy at work with regards to measures concerning climate change, digital transformation and restructuring as well as the anticipation and management of change; urges the Member States to ensure the right to training for all workers free of cost and during working hours, to ensure quality upskilling or reskilling, life-long learning, employee training and career development support; points out upskilling and reskilling should be prioritised as far as possible before job cuts are considered; 
18.Calls on the Commission in close collaboration with the social partners to consider the establishment of a framework directive to address the challenges and complexities associated with employers obligations in subcontracting chains and labour intermediaries in Europe to ensure decent working conditions, and the respect of worker’s rights; calls for the directive to include measures regulating the role of labour intermediaries, other that temporary work agencies, and introducing an EU general legal framework limiting subcontracting and ensuring joint and several liability through the subcontracting chain, in order to end abusive subcontracting and protect workers’ rights and their claims over issues such as wage arrears, non-payment of social contributions, bankruptcy, disappearances and ‘letterbox subcontractors’ who do not pay as agreed; calls for this directive to include provisions ensuring the respect of information and consultation rights and the right to collective bargaining also for subcontracted workers;

The timing of the ECR alternative motion for a resolution, which we understand is intended as a joint initiative with the patriots for Europe group, is not clear as of now.

At members’ level, Gesamtmetall has contacted their MEPs and WKO wrote to all the Austrian MEPs. As TIF didn’t have time to contact their MEPS, Ceemet will do so. For France, not much can be expected from the Renew MEPs. But maybe, support can be gained from the EPP MEP Le Callenec. Medef is going to contact her and apparently it would not be useful to contact the other French MEPs in the EPP group because she is the one who decides on the group position. The French Renew MEPs are not on our line. 

To complete the picture, Clemens mentions a working group operating in DG Internal Market which discusses industry related services and issues linked cross-border services, sub-contracting etc. Their activities should be followed as they might be discussing issues of relevance for our conversation at EP level. 

Actions: 
· Ceemet will contact some EPP / Renew MEPs to push for amendments. Members will also lobby on these important issues for the MET sector. 
· Closer to the vote in plenary, Ceemet will decide on an updated strategy. 


ITEM 4 – POSTING: E-DECLARATION & REVISION OF 883/04 REGULATION
a. 883/04 – Social security coordination
The Polish Presidency has started working on the file - which is on the table since 2016 – and discussions seem to be going in the right direction. UIMM reports that the French government changed their position on the A1: they don’t want an exemption for the construction sector anymore. For cross-border unemployment, they feel the German government are trying to withdraw the dossier.  They want the employers to push pressure on the other governments to find an agreement. Medef is in contact with BDA to prepare a joint letter but the letter will probably be rather political as it is unlikely that the two organisations have the same position on all technical topics.  
   
Actions:
Ceemet will continue to monitor the file.

 
b. eDeclaration 
Since our last meeting, the joint statement with ECEG and Eurocommerce was published and WG Competitiveness and Single Market has also started discussions. In the European Parliament, it still hasn’t been decided how IMCO and EMPL will share the work.

According to UIMM, France is less reluctant then before but they want a balance between fight against fraud and protection of workers so they want to align information in declaration on what exist on France (including remuneration and accommodation). The issue is with the IMI platform which is not working so well and not secure. The Polish Presidency wants an agreement by May. In Austria, Clemens reports that the situation is still uncertain as there is no government.
   
Actions:
· Ceemet members are asked to pursue their efforts to convince their governments about the necessity to approve the eDeclaration.  
· Ceemet will start advocacy as soon as the EP has decided how work is organised. 
 

ITEM 5 –  TALENT POOL 
We are finalising a joint paper on talent pool with BusinessEurope and several sectors (WEC, FIEC etc) and it should be ready in a few days. The EMPL Committee should adopt its report in February and the LIBE in March. Ceemet has met a number of rapporteur and shadow-rapporteurs to push our views and will continue until the vote. 

France should not be very supportive as they are not in favour of labour migration. 

Action: 
Ceemet will continue its advocacy until the vote in EMPL and LIBE. 


 
ITEM 6 - POTENTIAL UPCOMING INITIATIVES
a. Telework and right to disconnect 
No news to report on this file. 

Action: 
Ceemet will reply to the 2nd stage consultation when published. 
b. Artificial Intelligence 

No news to report on a date for an initiative on this file. 

At Ceemet level, Ceemet has attended the AI Summit in Paris on 10 February and held a meeting of the Ceemet Ad-Hoc Group on Artificial Intelligence on 17 February. A position paper will be prepared for Ceemet and the members. 

According to TIF, it is possible that if an initiative would come, it could cover collective rights. But, the participants agree that there is no need for a  directive on AI for this. The EU legal framework is already sufficient. 

Action: 
Ceemet will continue to monitor the topic. 

ITEM 7 – OMNIBUS REGULATION 

The Joint position on the Omnibus initiative signed by Ceemet, Eceg, Fiec, Cefic & ECSA – was published on 5 February, ahead of the Kick-off meeting on Simplification which was held on 5 & 6 February 2025. The Omnibus initiative is now expected on 26 February 2025 and for the moment the Commission wants to limit its content to reporting obligations on taxonomy, CSRD and CS3D.  

For Austria, Clemens mentions that something should be done on sectoral standards for the CSRD.  This is a success for companies, and Ceemet, that it is not only on reporting obligations but on administrative burdens. A second package on simplification should come in Q1 and a third one later. 

TIF highlights that Orgalime could call for postponement of legislation while the EC looks at what has to be simplified for companies. 

Item 8 – A.O.B  

a. Minimum wage Directive: ECJ Case 
Still awaiting  the final judgment. 

Action: 
Ceemet will follow the next steps on this file and inform the members accordingly. 

b. Date of next meeting  

The next Lobbynet meeting will take place on 15 April 2025 between 9h30 and 11h30 in hybrid mode.
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Hybrid, 18th February 2025

Agenda





Practical Information
· 18/02/2025
· 9:00 – 11:00
· Hybrid: 
Teams
Ceemet meeting room
2nd floor 


Item 1 – Revision of the European Works Council Directive

Item 2 – Initiatives on traineeships

Item 3 – Draft Motion for Resolution on Restructuring

Item 4 – Posting: e-Declaration & Revision of 883/04 regulation

Item 5 – Talent Pool 

Item 6 - Potential upcoming initiatives
A. Telework 
B. Artificial Intelligence 

Item 7 – Omnibus Regulation  

Item 8 - A.O.B.
A. Minimum wage Directive: ECJ Case 
B. Date of next meeting 
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