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Meeting, 20 April 2026
Practical Information
· 20/04/2026
· 14:00 – 16:00
· Hybrid meeting


Minutes and action points



We discussed our advocacy strategy on the following files: 
I. Draft proposals for legislative initiatives: update & next steps
1. Draft Regulation on eDeclaration
The file is still in trilogue negotiations. Discussions are ongoing on the type of detail of information required for the posting declaration. The plan of CY Presidency is to finalise the file in June. 
2. Draft Directive on Traineeships
Ongoing. The third trilogue meeting was planned for 24/03/2026 but is rescheduled to 5 May. During the previous trilogue of 24/02/2026, discussions remained difficult on the scope and the type of internships covered. ETUC is concerned and called on the Commission to react. BusinessEurope is asking for the withdrawal of the proposal in their list of simplification.
3. Draft Regulation on Talent Pool
Plenary vote in EP took place on 10/03/2026. On 30/03/2030, the Council formally approved the regulation to establish the EU Talent Pool. We wait for the publication on the OJEU. The Commission will now develop the platform, which is expected to be fully operational by 2027.
· Action: Members are invited to check if their member companies would be using the Talent Pool.
4. Revision of 883/2004 and 987/2009 Regulations
The Cypriot Presidency held technical meetings and is organising a trilogue meeting on 22/04/2026. There are still difficulties for the exception for the construction sector of the exemption prior notification of the PDA1 for business trips and short postings. Ceemet sent a letter to the Cyprus Presidency on 03/02/2026. 
On 17/03/2026, the Secretariat met with the head of the German social security administration to discuss the exemption for business trips and short postings. 
On 9/04/2026, Ceemet sent a letter to the Council Presidency and social attachés, as well as to the EP (shadow) rapporteurs reiterating our call to conclude the negotiations. 
Also, on 23/03/2026, BusinessEurope, SME United and SGI Europe together with ETUC, published a joint statement in the same line, calling for clarity and legal certainty.   
· Action: the Secretariat will inform members of news regarding the outcome of the trilogue negotiations.

II. On the table
1. Quality Jobs Act (QJA) 
The Commission is planning to launch the QJA late 2026. Ceemet responded to the first stage social partner consultation, a short paper with focus on enforcement, approved by EU/IER/H&S/AI and the GA. The timing for the second phase social partner consultation is expected in the next weeks. 
The following topics will figure in the Communication and/or QJA:
a. AI & Algorithmic Management in the Workplace: Bula report (INL)
The Bula report was voted in plenary on 17/12/2026. The reference to “a legislative” proposal was removed. The Commission response of 13/03/2026 was positive, ticking many of the boxes of Ceemet’s first stage social partner consultation.
b. Subcontracting: Danielsson draft report (INI)
The vote in Plenary took place on 12/02/2026. The final text does not include the limitation of the number of tiers in the subcontracting chain. It also calls for better implementation and enforcement of the social acquis and the respect for social partner agreements. 
c. Just Transition: Toom draft report (INL)
In plenary on 20/01/2026, the call for a directive was rejected. 
d. Telework and the right to disconnect
Ceemet responded to both stages of the social partner consultations. 
e. Psychosocial risk, stress & mental health at work: Ceulemans draft report (INL)
MEP Ceulemans (S&D, Belgian) published a legislative own initiative draft report on psychosocial risks, stress and mental health at work on 25/03/2026. She presented it on 15/04/2026 with initially deadline for amendments the next day on 16/04/2026 that was extended until 20/04/2026. 
The draft report is scheduled to be discussed in July in EMPL in July, with vote in EMPL on 2/09/2026 and Plenary vote in October. This will still be before the launch of the QJA. 
Based on the Ceemet position paper of 15/04/2024, the Secretariat prepared amendments on the draft Ceulemans report. 
The Secretariat had meetings and contacts with: 
- with Michele Campiotti, APA of shadow rapporteur MEP Vivaldini (ECR, Italian) on 7/04/2026
- with Borja Martin Simón, APA of MEP Abadía (EPP, Spanish) on 9/04/2026
- with Sabin Ciornea, APA of MEP Teodorescu (ECR, Romanian) on 9/04/2026. 
Pending meetings with rapporteur Ceulemans (11/05/2026) and other shadow rapporteurs.
· Action: this file is on the agenda for the H&S Committee meeting later this week. 
Apparently, BusinessEurope wrote to EMPL Committee to vote against the legislative proposal (Agence Europe 17/04/2026). The SANT Committee published an opinion on 15/04/2026 with amendments on the Ceulemans report. 
2. Fair Labour Mobility Package (FLMP) 
a. ESSPASS
Ceemet responded to the call for evidence that will feed into the impact assessment of the FLMP on 12/02/2026. There is likely to be a Regulation on ESSPASS. 
b. Labour Mobility: general draft position paper
The Secretariat prepared a draft position paper on labour mobility. The position paper will feed into the (future) consultation phases of the FLMP. 
We have received input from FR, HU. 
· Action: Participants are invited to send their input asap. A circular will be sent next week to the EU Committee with a kind reminder. 
c. European Labour Authority: discussion on extended mandate
The FLMP includes a review of the scope of ELA. An overview was given of the current mandate and possible changes. A discussion took place on following points were given: given that Ceemet refers to the importance of enforcement, should we be open for an extended task on data analysis and risk assessment by ELA? Should ELA have a mandate to inform 3CN before coming to the EU? Should ELA have a mandate to talk to 3rd countries regarding labour mobility? 
· Action: members are invited to liaise within their organisation on these discussion points. 
3. Gender equality strategy
The Commission adopted its strategy on 5/03/2026. On 14/04/2026, Commissioner Lahbib discussed strategy in FEMM Committee EP. 
An overview of the main topics is presented: 
· Combatting gender-based violence, including cyber-violence: better address sexual harassment in the workplace
· Closing gender gaps: Gender pay gap – Pay Transparency Directive; Gender pension gap; Gender financial literacy and investment gap, support and financing for women entrepreneurs
· Empowering women and men to together achieve equality: adopt a “Boys in HEAL” approach to encourage boys and men to study and work in sectors like Health, Education, Administration and Literacy; completing efforts on “Girls in STEM”
The Commission refers to the possibility of further action to address sexual harassment in the workplace, including potential legislative measures in the context of the Quality Jobs Act. In addition, the future EU Strategic Framework on Health and Safety at Work (2028) may introduce a broader gender responsive approach to psychosocial risks, including sexual harassment and third-party violence. These developments require close monitoring, as they could lead to new regulatory obligations. 
· Actions: 
· Ceemet will monitor topics of importance for our sector. 
· Members are invited to inform the Secretariat if within their organisation a campaign regarding (some of) these topics are held. 

III. Implementation and follow-up of adopted directives
1. Pay Transparency Directive (to be implemented by 7/06/2026)
Swedish government has asked for a stop-the-clock.
On 26/02/2026, Ceemet initiated and sent a letter asking for a postponement of the transposition date of the PTD by a two year “stop-the-clock” process to EVP Commissioners Mînzatu, Séjourné, Ribera and Commissioner Lahbib, Coreper and social attachés of the PermReps. The letter was co-signed by other European employer federations ECEG, EuroCommerce, EBF and Hotrec. We address in particular that our sectors since long respect the principle of equal pay for equal work regardless of gender, commitment that is reflected in the Collective Agreements which have been negotiated through social dialogue with our respective trade unions counterparts. Therefore, the presumption of compliance of Collective Agreements should be recognised.
On 7/04/2026, Ceemet sent a joint letter to the Commission (Mrs. Cipollone, Head of Unit SG C2, better regulation and simplification, Secretariat General) with a request for a Reality Check on Directive (EU) 2023/970 on Pay Transparency, together with ECEG, EuroCommerce, EBF and Hotrec. 
· Transposition is uneven and largely incomplete across MSs. 
· Employers and companies fully align with objectives of Dir. 
· Significant legal, administrative and practical implications: essential that our concerns are understood and taken into account. 
· Therefore, in order to be successful in achieving “equal pay wage” we would like to request a reality check to be carried out on the Directive. This would help understanding the practical implications of the Directive for national pay setting systems and employers’ obligations in this respect. 
· Action: Ceemet will inform members of the response and/or follow up of the request for a reality check.

IV. AOB
1. Social conditionalities
The trade unions strongly advocate for the use of social conditionalities in policy areas outside the social field. Ceemet will only monitor if social conditionalities would come into play, without going into the content of non-social policy files. 
2. CMRD6: On 15/04/2026 the draft report of rapporteur Sommen was voted and adopted in EMPL, also the mandate to enter into interinstitutional negotiations was adopted. It is indicated that this will be already pass the Plenary vote in April. The first political meeting for trilogues is already scheduled for 7/05/2026. 
· Action: this topic be discussed in the H&S Committee meeting of 23/04/2026. The Secretariat will make suggestions to take action vis-à-vis the Plenary, possibly also Council. 
3. Date and place of next meeting
The next LobbyNet meeting will take place on Monday 18/5/2026 from 14h00 to 16h00 in Ceemet offices (hybrid). 

Enclosures:
1. List of participants
2. Agenda
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List of Participants
Meeting of 20 April 2026 (hybrid)


	Name
	Organisation
	Country
	Attendance

	Claudia Golser-Roet
	WKÖ
	Austria
	In person

	Mads Storgaard Pedersen
	DI
	Denmark
	Online

	Henrique Laitenberger
	TIF
	Finland
	In person

	Sara Leal de Matos 
	TIF
	Finland
	In person

	Alexandre Chevassut
	UIMM
	France
	Online

	Richard Rumbelow
	MakeUK
	UK
	Online

	
	
	
	

	Hilde Thys
	Ceemet
	 
	In person

	Viktorya Muradyan
	Ceemet
	 
	In person
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20 April 2026

Agenda
I. Draft proposals for legislative initiatives: update & next steps
1. Draft Regulation on eDeclaration
2. Draft Directive on Traineeships
3. Draft Regulation on Talent Pool
4. Revision of 883/2004 and 987/2009 Regulations

II. On the table
1. Quality Jobs Act (QJA) 
a. AI & Algorithmic Management in the Workplace: Bula report (INL)
b. Subcontracting: Danielsson report (INI)
c. Just Transition: Toom report (INL)
d. Telework and the right to disconnect
e. Psychosocial risk, stress & mental health at work: Ceulemans draft report (INL)
2. Fair Labour Mobility Package (FLMP) 
a. ESSPASS
b. Labour Mobility: general draft position paper
c. European Labour Authority: discussion on extended mandate
3. Gender equality strategy

III. Implementation and follow-up of adopted directives
1. Pay Transparency Directive (to be implemented by 7/06/2026)

IV. AOB
1. Social conditionalities
2. CMRD6
3. Date and place of next meeting



[image: A close-up of a logo

AI-generated content may be incorrect.] 
PAGE 8 OF 14

image1.png




image2.png




image3.png




image4.png
Ceemet ;.




