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Hybrid, 21 October 2025
[bookmark: _Hlk73689816]Minutes and action points

Practical Information
· 21/10/2025
· 9:00 – 11:00
· Hybrid: 
Teams
Ceemet meeting room
2nd floor 


ITEM 1 – AI & ALGORITHMIC MANAGEMENT IN THE WORKPLACE (DRAFT REPORT MEP BULA)

On 20/6/2025, MEP Andrzej Bula (Polish, EPP) published his draft report 2025/2080(INL) with recommendations to the European Commission on digitalisation, artificial intelligence, and algorithmic management in the workplace – shaping the future of work. A proposal for a Directive is an Annex to the draft report. The final version of the report was adopted by the EMPL Committee on 11 November 2025. The Annex now has 11 recommendations and a call for a Directive, rather than the text of a Directive. 
The vote in Plenary is scheduled for December 

The Bula report is followed up in the EU Committee and AI Working Group meetings. 
On 2/9/2025 Ceemet organised a breakfast seminar on AI in the European Parliament. 

As for strategy, there is a small chance that the vote in EMPL could result in a deletion of the Annex (thus no proposal for a Directive). However, failing that, there is a fighting chance for the plenary vote. Given the digital simplification package of the Commission, any new legislative initiative on AI runs counter that agenda. 

Action points:
· Members are invited to contact their MEPs ahead of the vote in Plenary. 
· Check alignment of Digital Europe; Henrique Laitenberger is issue lead of Digital Europe and will forward their position to Ceemet. 


ITEM 2 – SUBCONTRACTING

EMPL committee appointed Johan Danielsson (S&D) as Rapporteur on 3/07/2025. On 15/07/2025, the IMCO committee appointed José CEPEDA (S&D) as a rapporteur on the opinion. 
MEP Danielsson (Swedish, S&D) published his report on subcontracting on 17/07/2025. The vote in EMPL is scheduled for 3/12/2025.
IMCO committee rapporteur published his draft opinion on 9/09/2025. It was voted in IMCO on 13/11/2025. 
The vote in Plenary is scheduled for 19/01/2026.

Action points:
· Ceemet is finalising a position paper on subcontracting.
· Members are encouraged to contact their MEPs ahead of the vote in EMPL.


ITEM 3 – TELEWORK: SECOND STAGE SOCIAL PARTNER CONSULTATION. 

On 25/07/2025 the Commission launched the second stage social partner consultation. Ceemet concluded a final draft position paper, that was adopted by the GA. 
Ceemet sent its input in the second stage consultation on 6/10/2025. 
We now await the next steps of the Commission.


ITEM 4 – E-DECLARATION 

In Council, a general agreement was reached on 22/05/2025, made possible by a constructive abstention of some countries. The Council favours an open list of data points on the eDeclaration. As there is a fragile majority in Council, they could be tough in this issue.

In the European Parliament, the two Committees who are jointly responsible EMPL and IMCO, with two co-rapporteurs: Johan Danielsson (S&D) and Andreas Schwab (PPE) have voted and adopted their report on 8/09/2025. Trilogue negotiations have started up, with the intention to finish before the end of this year.

A point of attention is the Annex, containing the list of data points that can be used in the common standard form. It is indeed a long list. Member States can choose to request less information.  

Action points: 
Ceemet will continue to follow up the trilogue negotiations and meet the relevant players. 


ITEM 5 – REVISION OF THE EUROPEAN WORKS COUNCIL DIRECTIVE

A Provisional Agreement was reached in the trilogue negotiations on 21/5/2025. The provisional agreement was voted and adopted in the EMPL Committee at the European Parliament (EP) on 5/6/2025 and in Plenary on 6/10/2025. 

The provisional trilogue deal is endorsed by COREPER at Council. As the EP did not change the text, Council adopted the provisional agreement on 27/10/2025. 

Action points:
· Ceemet will inform the members when the Directive is published (expected this year).


ITEM 6 – INITIATIVES ON TRAINEESHIPS

In Council, a general approach was reached under the Polish Presidency at the EPSCO meeting of 19/06/2025. 

In the EP, the Homs report came out on 24/02/2025, was adopted in EMPL on 23/09/2025, followed by a vote in Plenary on 6/10/2025. 

Trilogue negotiations have started. Apparently, the Commission is rather unhappy with EP position.

Action points: 
· As it is important that Council sticks to their position, Members are encouraged to contact their PermRep. 


ITEM 7 – OMNIBUS I ON CSRD & CS3D  

Council adopted its general approach on 23/06/2025. 

The draft report of MEP Warborn (EPP, Sweden) was adopted in JURI on 13/10/2025. The lead-up to the adoption in JURI was quite hectic. There were intense discussions in the Parliament on the compromise amendments of the draft report. A compromise package found the support from the right-wing parties (EPP, ECR, PfE, ESN). To avoid working with the extreme right, an alternative compromise package was then brought forward. Ultimately EPP received support on of S&D/RE/Greens. In the process, Lara Wolters resigned as shadow rapporteur for S&D.
In Plenary, the adopted JURI report was rejected on 20/10/2025.
Amendments were tabled on 5/11/2025. Plenary adopted the JURI report on 13/11/2025. 

Trilogue negotiations have started on 18/11/2025. There is willingness to conclude the trilogue negotiations this year. The main topic will be how to do due diligence.

The adopted report takes a fully risk-based approach that aligns with OECD standards, which would allow companies to only focus on actual risk areas. This approach replaces the Commission proposal of due diligence only for tier-1 business contacts, as well as further due diligence if there is plausible information, for other business partners. 
Action points: 
· Members are encouraged to talk to their MEPs. 
· Ceemet will follow the trilogue negotiations. 


ITEM 8 – FOR INFORMATION 

· Labour Mobility: written input for Implementation Dialogue
On 13/08/2025 Ceemet received an email from DG EMPL about the consultation of social partners on the implementation dialogue on labour mobility of EVP Commission Mînzatu. This consultation took place on 16/09/2025, focussing on social partners of the risk sectors. Hence, Ceemet was not included in the consultation itself, but we were invited to forward written comments to the Commission. Ceemet was however invited to the social partner hearing on 6/11/2025, to give input as a sector with bona fide companies in order to balance out the narrative.

We await the launch of the Fair Mobility Package, which is due to come in Q2 2026.

Action point: Ceemet will actively follow up on the Fair Mobility Package. 

· Revision of the social security regulation 883/2004

The trilogue meetings might be continued in 2026 under the Cypriot Presidency. 

Action point: Ceemet will actively follow this up. 

· Talent Pool 

The proposal for a Regulation establishing an EU Talent Pool was presented by the Commission on 15/11/2023 as part of the Skills and Talent Mobility package. 
On 13/06/2024, the Council reached a General Approach. 
In the EP, Ms Abir Al-Sahlani (Renew, Swedish) was re-appointed as rapporteur in LIBE Committee. EP adopted its mandate on 30/4/2025. 
Trilogues began on 7 April 2025. A provisional agreement was reached on 18/11/2025. 
EP is scheduled to vote the provisional agreement on 3/12/2025. 

Action point: Ceemet will follow up the Talent pool file. 


ITEM 9 – POTENTIAL UPCOMING INITIATIVES

· Quality Jobs Roadmap (QJR)

The QJR is Communication from the Commission announcing a package of future legislative and non-legislative initiatives aimed at improving job quality and ensuring that economic growth benefits all workers. 

In her State of the Union speech on 10/09/2025, President Ursula von der Leyen mentioned there will be a Quality Jobs Act (QJA). 

Action point: Ceemet will closely follow up the launch of the QJR. 

· Just Transition
Regarding Just Transition, on 3/09/2025, MEP Jana TOOM (Renew, Estonia) published the draft report 2025/2131(INL) with recommendations to the European Commission for a Just Transition Directive in the world of work: ensuring the creation of jobs and revitalizing local economies. The vote in the EMPL Committee is scheduled for 3/12/2025. 
Action point: Ceemet will closely monitor possible proposals and initiatives that will come out in 2026.

· 28th regime

The Commission is due to launch an initiative about the 28th regime.

Trade Unions are vehemently opposed to including social law (labour law, social security) into the scope of the 28th regime. 

[bookmark: _Hlk215582727]Action point: Ceemet will monitor if social law aspects are involved. 


ITEM 10 - A.O.B.

· Gender strategy
In the FEMM/EMPL Committee, a draft report on “the gender pay and pension gap in the EU: state of play, challenges and the way forward and developing guidelines for the better evaluation and fairer remuneration of work in female-dominated sectors”, came out on 29/09/2025. The Rapporteurs Irena Joveva (Slovenia, Renew) and Mirosława Nykiel (Polish, EPP). 

Action point: Ceemet will monitor legislative initiatives in this field. 

· Minimum wage Directive: ECJ Case
he EcJ has published Case C-19/23 on 11/11/2025. It was discussed in depth at the EU Committee meeting of 20/11/2025. 

· Date of next meeting – via Teams Call 
As there is an EU Committee meeting on 20/11/2025, there will not be a LobbyNet meeting that month. 

The next LobbyNet meeting will take place on Tuesday 16 December from 9h30 and 11h30 via a TeamsCall. 
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Hybrid, 21 October 2025

Agenda


Item 1 – AI & Algorithmic Management in the workplace 
	Bula draft report (INL)
Item 2 – Subcontracting: Danielsson draft report (INI)
Item 3 – Telework: Second Stage Social Partner consultation
Item 4 – eDeclaration: trilogue negotiations
Item 5 – Traineeships
Item 6 – Omnibus I CSRD & CS3D
Item 7 – For information
· Labour Mobility
· Revision of 883/2004 Regulation
· Talent pool
Item 8 – Potential upcoming initiatives
· Quality Jobs Roadmap
· Just Transition
· 28th regime
Item 9 – A.O.B.
· Minimum wage Directive: ECJ Case scheduled 11/11/2025
· Gender equality: gender pay and pension gap
· Date of next meeting
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