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Minutes and action points
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Item 1 – Revision of the European Works Council Directive

State of play: 

On the 3rd of April during the vote in the EMPL committee,  99% of Radtke's compromise amendments A were adopted. The final report of the Parliament was sent to the EU committee members. A vote on the mandate will take place during the next term.
In relation to the European Parliament, it was suggested that relying on rule 240 [footnoteRef:1]of the Rules of Procedure of the European Parliament we can advocate that the discussion on EWC file shall restart in the next term.  [1:  Rule 240 : Unfinished business
At the end of the last part-session before elections, all Parliament's unfinished business shall be deemed to have lapsed, subject to the provisions of the second paragraph.
At the beginning of each parliamentary term, the Conference of Presidents shall take a decision on reasoned requests from parliamentary committees and other institutions to resume or continue the consideration of such unfinished business. These provisions shall not apply to petitions, citizens’ initiatives and communications that do not require a decision.] 


The initial discussions have been taking place in the Council, the first draft of the compromise seems to be similar to the proposal of the Commission. There are no major updates regarding the discussions in the Council. BusinessEurope is finalizing the amendments on the EWC file which can be used for the advocacy purposes in the Council. 

Action point: 
Ceemet members will continue discussing the file with the national governments. Ceemet will share the amendments which are currently being finalized by BusinessEurope with the members. 

Item 2 – La Hulpe declaration	

State of play: 

A high level conference on the future of Social Europe was held in La Hulpe on 15-16 April. During this conference, EU institutions and social partners signed La Hulpe Declaration that outlines the social agenda for the next legislature. The declaration was supported by the Belgian Presidency of the Council of the EU on behalf of 25 Member States, the European Commission, the European Parliament, and European social partners, namely the European Trade Union Confederation, SGI, representing employers in services of general interest, and SMEunited, representing SMEs. Two Member States, Sweden and Austria, as well as BusinessEurope didn’t sign the declaration. 
According to Ceemet members, it is rather positive that BusinessEurope as well as 2 Member States did not sign the declaration. However, the declaration is still worrisome since it will be used as a working program for the next term.
Based on the latest information, there will be a vote in EPSCO in June 2024 and the Belgian Presidency will aim to convince Austria and Sweden to sign this declaration. In Austria, the situation is controversial since the Labour Minister is against signing La Hulpe declaration while the Minister of Social Affairs is supportive. 
The EU strategic agenda for the next 5 years looks very vague and there is a concern that La Hulpe declaration might be integrated into the EU strategic agenda.  
Action point: Ceemet will monitor the developments regarding La Hulpe declaration.  

 
Item 3 – Initiatives on traineeships

State of play: 

On 20 March 2024, the European Commission issued two initiatives on traineeships: an enhanced recommendation that applies to all trainees and a proposal for a Directive that applies to trainees who are workers. 
Currently, Ceemet is preparing a position paper on the topic of traineeships. ETE committee is dealing with the enhanced recommendation and EU committee is working on a proposal for a Directive.
Ahead of this meeting, a note was sent to the members of LobbyNet to facilitate a discussion on this topic. 
Based on the discussion, the following main points were identified in relation to the proposed Directive:

· The matter of competences and scope. Based on recital 17, it seems that the Directive aims to address apprentices as well, however, in this case, this can be considered a matter related to educational policy and vocational training, and therefore should be addressed on the national level. It is important to advocate that apprentices must be excluded from the scope. 
· The definitions. The definitions, such as the notion of “trainee” has to be clarified. In different Member States, there might be various types of traineeships or internships and it is not clear if they are covered by the Directive. The current definitions lead to legal uncertainty. It is important to clarify what groups are covered by the definitions. It has to be also clarified what is meant by principle of non- discrimination and how it applies to trainees.
· Principle of subsidiarity. It is possible to try to argue that the principle of subsidiarity is not respected.  It seems that the matter can be addressed more effectively on the nationl level. It was suggested to raise the issue of subsidiarity with the national parliaments. 

Action point: 
Ceemet will finalize the position paper on traineeships and send the draft to the members.  




Item 4 – Initiative on telework and the right to disconnect

[bookmark: _Hlk153811742]State of play: 
The European Commission is planning to come up with 2-stage consultation on the topic as  announced by Commissioner Schmit in December 2023. The date of launching the consultation is still unknown. 

[bookmark: _Hlk153871969]Action point: Ceemet will further monitor when the initiative will be launched. 


Item 5 – Directive on platform work

State of play: 

On Tuesday 19 March, the European Parliament’s Committee on Employment and Social Affairs approved the agreement on the Platform Work Directive reached with the Council on 8 February. 
The Ministers for Employment and Social Affairs also supported it on 11 March. According to the approved text, the Member States will establish the facts that indicate control and direction of the worker, in accordance with national law and collective agreements in force and taking account of EU law.
As for the next steps, the Directive will have to be approved in plenary on 24 April, and then formally by the Council of the EU.
Overall, the final outcome is rather acceptable, since there are no European criteria to establish the legal presumption. TIF is currently evaluating the impact of the Directive, it seems that it is unlikely that the Directive will have a major effect on Finnish labour law.
Action point: Ceemet will further monitor the transposition of the Directive. 


Item 6 – Directive on corporate sustainability due diligence  

State of play: 

On 15 March 2024, the Council endorsed the Corporate Sustainability Due Diligence Directive. The Directive was also supported by the Parliament. 

The latest text foresees:
· The limitation of the scope – it will be limited to companies with 1,000 employees and 450 million in turnover, the cascading system will be applied. 
· The deletion of high risk sectors.
· Civil liability and sanctions.

The next step is the vote in plenary which is scheduled for 24 of April, and it is very likely that the Directive will be supported. Most probably, the Directive will be published in the Official Journal by June or July. 

[bookmark: _Hlk157005703]Action point: Ceemet will continue monitoring the transposition of the Directive.



Item 7 - A.O.B.

· Letta report "Much more than a market: Empowering the Single Market to deliver a sustainable future and prosperity for all EU Citizens" was published on 17 April. It seems that this report contains a call for action for a stronger social dimension. It was decided to re-discuss this report during the next meeting.
· There is an intention to reactivate the discussion on a proposal for a Directive on implementing the principle of equal treatment between persons irrespective of religion or belief, disability, age or sexual orientation, which was dormant for many years. The adoption of this Directive requires unanimity in the Council. 
Ceemet will further monitor the developments in this respect and provide an update.
· TIF had a discussion with DG EMPL regarding Artificial intelligence in the workplace. European Commission is still waiting for the input from the employers’ side. There are no major developments in this respect.
· Date of next LobbyNet meeting – 14 May 2024, from 10:00 to 11:30 in hybrid mode. 




