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TeamsCall, 16 December 2025
Minutes and action points

      Practical Information
· 16/12/2025
· 9:30 – 11:30
· TeamsCall



1. Quality Jobs Roadmap
As President Vander Leyen announced in her State of the Union speech on 10 September 2025, the European Commission will present a Quality Jobs Act (QJA) late 2026. 
In preparation, on 4 December 2025, the Commission launched the 1st stage consultation of the European social partners – including Ceemet – on possible direction of EU action to improve working conditions, health and safety at work and implementation of workers’ rights – Quality Jobs Act.
The consultation document – which is accompanied by a Communication on the Quality Jobs Roadmap as well as an overview of the various initiatives were forwarded to the EU/IER/H&S/AI working groups of Ceemet. 
1.       Algorithmic management and Artificial Intelligence at work
The Commission proposes that potential EU action in this field should have two objectives: support and enable the uptake of AI in the workplace, and to protect workers from risks associated with algorithmic management.
Ceemet will participate in a consortium meeting today with other European organisations.
2.       Occupational safety and health (OSH) at work
Three Directives on OSH of 1989, more in particular the Occupational Safety and Health Framework Directive, the Display Screen Directive and the Workplace Directive, are under revision. They foresee an obligation on employers to take measures to ensure the safety and health of workers based on general principles of prevention, to carry out a risk assessment, and to implement the resulting preventive and protective measures. 
The definition of “workplace” and “workstation” are important, as this could have further consequences in employment legislation. 
EU action would strive to reconcile the protection of workers while avoiding unnecessary burden on companies and ensuring that employers’ responsibilities are proportionate to their means of influence over the workplace.
3.       Subcontracting
The consultation document starts by acknowledging that subcontracting is a legitimate business model. The existing EU social acquis is implemented in the Member States and shows similarities, but it can be transposed differently. 
EU action in this area should be targeted to sectors where data shows risks of fraudulent practices. 
4.       Just transition
The Commission states that it will discuss this with social partners but remains quite vague in the consultation document. 
1. Skills 
The consultation document refers to the importance of securing a skilled workforce and mentions the latest EU action in this area. This includes Council Recommendation on Human Capital, the Skills Guarantee and the Skills Portability Initiative. The Secretariat will have a meeting later today regarding the Skills Guarantee. In January 2026, there will be a hearing on the Skills Portability. 
1. The role of social partners and collective bargaining
The Commission acknowledges the importance of social dialogue, including collective bargaining, and stresses that collective bargaining, when promoted through social conditionalities in public funding, allows workers to benefit from the support provided to industry.
1. Enforcement
The Commission highlights that enforcement of legislation remains uneven across Member States. Hence, initiatives are needed to ensure EU social rights are a reality on the ground, and to develop tools and guidance on EU labour rights, with ELA and EU-OSHA. 
1. Right to disconnect and telework. 
The Commission refers to the social partner consultations in these items. Ceemet has contributed to both stages. 

In the discussion, the following points were made. After presenting the QJR, the Commission firmly stated that ‘we are committed to reducing admin burdens. We need to mention that and hold them accountable. The Commission is more cautious than usual; it is not likely the Commission will take legislative initiatives on all topics. 
DG EMPL is not keen in making legislative initiatives, but they are under a political pressure and pressure from EVP Mînzatu. The trade unions want legislation on all topics. 
Instead of several proposals for individual directives, there will be only one text (the QJAct), which will cover several topics. Subcontracting is likely to be one of them, maybe also psychosocial risks from the OSH topics. 
The QJA could have been worse, but the trade unions and the EP represent a strong voice. 
Action: Ceemet will prepare a draft reply to this consultation which will be sent to the members after the Season break. In the meantime, you are kindly asked to send us any preliminary comments to the consultation at the latest by Wednesday 7 January 2025 to Hilde Thys (hilde.thys@ceemet.org).
2. European Parliament: state of play
· AI & Algorithmic Management in the workplace: Bula draft report (INL)
The Bula report was voted in EMPL on 11/11/2025, deleting the Annex but still recommending the Commission for a legislative initiative. An indicative vote in Plenary is scheduled for 17/12/2025. 
In the Quality Jobs Roadmap and Quality Jobs Act there will be an initiative on AI@work. 
The Secretariat followed the IMCO session on 3/12/2025, where AI/Digital omnibus was on the agenda.  An interparliamentary session on the AI Act took place on 8 December.
The following points were discussed. The vote in Plenary is unlikely to pass with the wide margins as it passed in EMPL. MEPs Radtke and Bula seem to be worried. Since it is an INL report, the Commission will find it hard to ignore a call for legislation. Some members are not fan of the initiative. 80% from EPP are against a legislative initiative, Renew is also divided. 
Ceemet published yesterday together with other employers’ organisations and surprisingly also Orgalim joined the statement. We made it clear it is important to respect the competences of each organisation and AI at work is a social policy file. 
Since the file has ramifications beyond social sphere, Orgalime was encouraged to sign to have as big of a consensus as possible.
Delphine Rudelli concludes the discussion that it remains important to ensure that Ceemet doesn’t step in the remit of other organisations, and that other associations do not step into the remit of Ceemet. 
Actions: Members are invited to contact their national MEPs, ahead of the vote in Plenary tomorrow. 
· Subcontracting: Danielsson draft report (INI)
The Danielsson report was voted on 3/12/2025 in EMPL. 
MEP Johan Danielsson (Swedish, S&D) published a draft report on subcontracting on 17/7/2025, to be voted on 3/12/2025 in EMPL and in Plenary in January 2026. Ceemet’s position paper was adopted by the GA.  The indicative vote in Plenary is on 19 January 2026. 
Subcontracting is one of the topics of the QJA/QJR (see above). However, the Commission does not seem to be in favour of legislative action. 


[bookmark: _Hlk216884502]Actions: There will be joint statement on subcontracting to oppose any legal initiative on the file, driven by BusinessEurope. Ceemet will co-sign, as it is important for Ceemet industries. FIEC, HOTREC and WEC are also likely to co-sign. 
· Just Transition: Toom draft report (INL)
On 3/12/2025 the EMPL Committee voted the own-initiative report on “the Just Transition directive in the world of work: ensuring the creation of jobs and revitalising local economies”.
The adopted EMPL report will be voted in Plenary on 19/1/ 2026. Once the report is adopted by the Parliament, the Commission has 3 months to reply, whether by informing the Parliament of the measures it intends to take or by justifying any refusal to propose a legislative initiative in line with the Parliament's request (as this is a legislative initiative procedure).
There will be joint statement on subcontracting by employers which we will co-sign, to oppose any legal initiative on the file. FIEC, HOTREC and WEC are likely to co-sign. On Just transition, we are aligned with BE with messages. 
Actions: On 2/12/2025, ahead of the vote in EMPL, Ceemet sent its position paper to the EMPL MEPs. Ceemet will engage in advocacy activities ahead of the plenary vote.
3. Trilogue negotiations: state of play
· Omnibus I CSRD & CS3D
A provisional agreement was reached in the night of 8-9/12/2025 in the trilogue negotiations on the Omnibus I proposal on CSRD and CS3D. In Council, COREPER gave green light on 10/12/2025. In the EP, the provisional agreement was approved on 11/12/2025, with 15 votes in favour, 8 against and one abstention. It will be voted upon in Plenary later today 16/12/2025. 
The main points of the provisional agreement are: 
1. Which companies fall within the scope – transposition date
· For CSRD, companies with more than 1000 employees and a net turnover of more than €450 million must report on their sustainability. Listed SMEs are removed; financial holdings are exempted. There is a transition period for companies that had to start reporting from financial year 2024 (“wave one” companies); they are exempted to report for financial years 2025 and 2026. 
· For CS3D, only large companies with more than 5000 employees and a €1.5 billion net turnover must carry out due diligence on their adverse impacts. The transposition deadline is extended to 26 July 2028. Companies will have to comply with the new measures by July 2029. 
· However, there is review clause concerning a possible extension of the scope for both CSRD and CS3D. 
1. How to do due diligence
· Risk based approach: companies can focus on the areas of their chains of activities where actual and potential adverse impacts are most likely to occur. 
· Companies can prioritise assessing adverse impacts of direct business partners.
· No comprehensive mapping exercise, but instead a more general scoping exercise is required, based on reasonably available information. This will reduce the trickle-down effect of information requests on SMEs. 
· The requirement for companies to adopt a transition plan for climate change mitigation has been removed. 
1. Civil liability and penalties
· No EU harmonised civil liability regime.  Instead, the national liability rules continue to apply.
However, a review clause is inserted to evaluate the need for an EU harmonised liability scheme.
· As for penalties, there will be a maximum cap of 3% of the company’s net worldwide turnover. The Commission will issue guidelines.  

The following views were shared in the discussion. The text is heading in the right direction. Renew will likely vote in favour of trilogue agreement, except the French delegation which will abstain because the climate mitigation plans in CS3D are deleted. However, we should expect to have a wider majority this time than in the November vote.
Regarding harmonisation, Article 4,1 is broader, but Member States can still goldplate. It is a compromise but not good for businesses. 
· eDeclaration
Trilogues are ongoing. There was political willingness to reach an agreement this year. The position on the datapoints of the standard form differs. The Council and the EP would like a long list, whereas the Commission prefers that only necessary information should be asked. 
Ceemet remains cautious that the final eDeclaration will not have too many datapoints. It remains to be seen how user-friendly the IMI-system (in which the eDeclaration tool will run) will be.
· Traineeships
In the EP the draft report of rapporteur MEP Homs (Spanish, S&D) was adopted on 23/9/2025 in EMPL with a decision to enter trilogue negotiations. This was confirmed by Plenary on 8/10/2025. 
At Council level, a general approach agreement was reached on 19/6/2025. 
The trilogue negotiations have started. As was mentioned by Lucile Uhring in the EU Committee meeting on 20/11/2025, there are still contentious discussions, both at technical as well as at political level. It will take time to find a compromise.
4. For information
· Labour Mobility
Please find here DG EMPL's call for evidence on Strengthening the European Labour Authority through a mandate review. We can give feedback until 2/1/2026.
There are 3 possibilities: baseline scenario with no revision; a targeted revision of the ELA Regulation; a broad revision of ELA Regulation.
In the baseline scenario, in the Fair Labour Mobility Package will include a Communication explain the challenges including an Action Plan adopted by ELA. It will clarify ELA’s role vis-à-vis 3CN, including on tackling labour exploitation, provide guidance on better use of its mediation function and outline an interpretation of the Commissions regarding ELA’s scope across its tasks. Mobility in border regions and tailored solutions. 
Scenario 2, the targeted revision of Regulation (EU) 2019/1149, this option includes changes to ELA’s mandate and potentially the scope of action. The type of changes envisaged concern e.g. the change of responsibilities of ELA for EURES, strengthening the supporting function of ELA vis-à-vis employers and workers, the possibility to process personal data, to benefit from the Single Digital Gateway framework such as Your Europe and the Once-Only Technical System or to get access to IMI and company registers to support national social partners, providing tailored information and guidance to employers or workers, or potentially scaling down functions which have shown less added value. To strengthen concerted and joint inspections in particular, the revision can also include gathering and retaining data obtained during inspections, better defining CJIs to also allow non-simultaneous actions, bringing in a case management system, detailing the rules on the CJI agreement, facilitating the initiation of CJIs, better defining analytical and risk assessment function with a clearer focus on operational aspects, and granting access to statistical data on labour mobility. Adjustments to the governance of ELA could be envisaged, allowing Member States and the Commission to provide more operational leeway to the Authority. ELA’s remit to support non-EU workers would be further clarified, while Articles 46 and 48 TFEU would be kept as the legal basis.
The third scenario would be a comprehensive revision, extending the scope beyond labour mobility, e.g. to support non-EU workers beyond cross border situations and detecting cases of human trafficking. The legislative base then would need to be broadened as well. 
The 3rd scenario is quite farfetched.
The main points of the position of Ceemet towards ELA have always been:
· Labour mobility is an asset and a necessity in our sectors: most companies are bona fide and want to respect the rules. Access to good information is key. 
· Access to information for workers and companies. We have called for a helpdesk that employers can contact (we need the human part as well as the digital part).
· ELA can support the information provision by better aligning the information on the Single National Websites (they should all follow the same structure so users can efficiently find the same information on the same structure); promote the use of digital tools.
· Joint and concerted inspections must be voluntary.
These activities can be taken up by ELA without a further revision of the founding Regulation. It is premature to expand the Regulation at this point. 
The Secretariat attended a social partner hearing on 6/11/2025 regarding the FLMP. We stressed the following points:
· We do not need separate legislation for posting of 3CN
· eDeclaration should be promoted. In addition, the Commission should check the proportionality of the national posting tools.
· MISSOC has a vast amount of information, should be useful to turn this in a digital user-friendly manner, maybe to be included in ESSPASS.
Suggestion from Ceemet is to endorse the position of BusinessEurope. The Members agree with this. The information It is still complicated to find information, so there remains the necessity to improve. 
· Revision of 883/2004 Regulation
During the Cypriot Presidency, this file will be picked up again. 
During a CEPS meeting on 2/12/2025 that the Secretariat attended, the rapporteur of the EMPL Committee in the European Parliament, MEP Bischoff (German, S&D) mentioned that a balanced compromise on 883/2004, especially on prior notification, should be clearer, fairer and more enforceable. It can also contribute to digitalisation. The Minister of Social Affairs of the next Cypriot Presidency agreed that the 883/2004 negotiations deserve indeed to be concluded. 
EVP Mînzatu of the European Commission mentioned in her closing remarks that we do not give up to our standards in the EU, but they need to be possible to apply. She referred to minimise impact and maximise opportunities for Member States, put focus on enforcement of existing rules, and referred to digitalisation projects such as ESSPASS, the PDA1 document as well as eDeclaration. Skills portability is yet another factor that can help to simplify labour mobility. 
· 28th regime
In the EP, the own initiative report of René Repasi (German, S&D) was adopted in the JURI Committee on 11/12/2025, outlining a possible 28th company law regime. The Commission is expected to present an initiative in Q1 2026. 
The adopted JURI report calls for a maximum harmonisation Directive establishing a unified European company statute, the “Societas Europaea Unificata”, (S.EU status). JURI prefers a Directive based on articles 50 and 114 TFEU, instead of a Regulation. Ceemet will continue to monitor the proposal to check on possible inclusion of social law. So far, with regard to insolvency rules that should be unified at EU level, employees should benefit from the highest level of protection – at national level – in insolvency proceedings. In addition, the report calls for European rules on employee financial participation through the creation of employee share ownership and stock option plans. 
Actions points: As company law is not in the remit of Ceemet, the Secretariat will monitor if there are social conditionalities in the 28th regime and will respond to these aspects only. 
5. A.O.B.
· Social statement of Ceemet (don’t mention the Social Omnibus)
On 1/12/2025, Ceemet, together with three other sectoral employer’s organisations (EBF, Hotrec and WEC Europe), published a joint statement calling for more simplification and better enforcement of the social acquis.
This initiative took place on the day of the discussion in EPSCO on this topic and ahead of the publication of the Quality Job Roadmap by the European Commission.  
· On the 6th revision of CMRD, the Council has reached a general approach. The draft report of rapporteur MEP Liesbet Sommen (Belgian, EPP) is out, with deadline for tabling amendments by 21/1/2026. The Secretariat will circulate this information to the H&S Committee.
· Date of next meeting: 20 January 2026 from 9h30 – 11h30. Hybrid meeting, in the new offices of Ceemet
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