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Online, 17th February 2025

Pauline Dubois-Graffin welcomed the participants (list attached as per enclosure 1) and entered into the first item of the agenda (enclosure 2). 

ITEM 1 – WHAT ARE THE LATEST UPDATES ON ARTIFICIAL INTELLIGENCE AT EU LEVEL? 
  
Pauline DUBOIS-GRAFFIN introduced the meeting by explaining that AI is one of the main pass topics in Brussels, at the moment. The AI Act entered into force on 2 February 2025. Since, the AI Office and the Commission are publishing the AI Guidance to detail the prohibited AI practices. At this stage, the AI Act reinforces the transparency and the copyright rules for companies. 
As regards the new Commission, Pauline highlighted that Ceemet had met EVP Roxana Minzatu who had not confirmed any intention to present a legislative initiative on AI at work in 2025. However, the Commissioner Minzatu is worried about the question of how to use AI in Human resources especially if it’s for monitoring of employees, that’s why a legislation could be presented in 2026. 
The pressure from the trade unions is intense to get a legislative initiative on AI at work. The European Economic and Social Committee and the workers’ group are really active and publish, very regularly, trade union-oriented reports calling for a legislative proposal on AI at work.  

With those information the participants agreed on the need to prepare a Ceemet position paper.

ITEM 2 – WHAT HAS YOUR ORGANISATION BEEN DOING ON ARTIFICIAL INTELLIGENCE ?  

a. ROUNDTABLE ON NATIONAL DEVELOPMENT 

	AUSTRIA
WKO
	Mr. Clemens ROSENMARY
Clemens, explained that there is no specific legislation on AI in Austria. 


	FINLAND 
TIF 
	Mr. Henrique LAITENBERGER 
Ms. Miia LINDEL 
Ms. Ville LEPPANIEMI 

	 
	There is no specific legislation addressing AI in the workplace at the moment, though privacy issues are already being discussed. The matter is being addressed through collective bargaining. Adopting a statement at the national level with trade unions on AI in the workplace is not considered a top priority. Social partners consider that AI is currently supported by EU legislation.

TIF expects that this Ad-Hoc group will allow coordination at the EU level. For them, it is essential to ensure that the employer’s perspective is represented at EU level.


	FRANCE 
UIMM 
	Mr. Serge CATOIRE 
Mrs. Lucile UHRING
Mr. Frank GAMBELLI 

	                                                                                                                                                                                                                                                                                                                                                                                                                                                                                              
	Frank GAMBELLI explained that Europe already has legislation in place, including the obligation to consult with workers regarding new technology and health & safety concerns, as well as the requirement to consult on the use of surveillance algorithms and the GDPR.
 
According to him, there may be a problem with the machinery directive and the notion of user. This could be checked with Orgalim in the frame of a broader discussion. The description of the problem is explained at annex. 
 
Lucile UHRING informed the group about the production of two studies concerning skills. 
 
· One conducted by the Metal jobs and skills observatory study. It is still in progress. 
· another conducted by the skills industry observatory in collaboration with APEC (association for the employment of managerial staff and professionnals - it covers all industrial sectors - on the Ceemet Members area) on the impact of AI on managerial staff. This study was recently published. Jobs on AI still only represent 3% of job offers in the industry. 
The UIMM has created a recruitment industry website: since May 2024, with the possibility of writing job offers with the help of AI. The observation is that SMEs use this tool a lot. 
UIMM is also carrying out an internal project involving the creation of an AI tool for lawyers to enable the tool to answer simple legal questions from UIMM members and companies.


	DENMARK 
Dansk Industri 
	Mr. Mads STORGAARD PEDERSEN
Denmark has no legislation specific to artificial intelligence in the workplace, except for the GDPR and AI Act.
It's not interesting for the social partners or on the government's agenda. There is a low use of AI in Danish companies at this stage.

DI expects this group to take a proactive stance in the face of union resistance.


	GERMANY
Gesamtmetall  
	Ms. Jana BERNHARDT  
Contributions by writing for item 3.





	ITALY 
	Mr. Lorenzo DELLACQUA 

	Assolombarda 
	Italy has no specific law for artificial intelligence. It follows the regulations on health and safety. The European picture must be understood because the concerns are not clear with AI, but we do not want more legislation. Risk assessment does not exist in Italy.
In Italy, there is a confidentiality problem that arises with AI in the medical sector, particularly when it comes to retrieving health parameters such as blood pressure.  In industry, we are starting to see humanoids in companies for certain demanding tasks, such as positioning metal parts. Assolombarda considers that it is essential to focus on upskilling and reskilling workers via training.

This group should enable the harmonisation of viewpoints to respond to the unions.
 

	 ITALY  
Federmeccanica
	 Ms. Sabrina DE SANTIS
 Sabrina added that for the time being, in terms of AI, the draft laws are focused on EU human rights. It depends on the degree of applicability of the law. This was an item on the agenda of the conference at industry level. 

	
	

	NETHERLANDS 
FME 
	Ms. Marlou SNELDERS
Marlou SNELDERS said that there is no legislation in place yet in the Netherlands. However, some discussions are underway. Trade unions, social partners, and government are discussing approaches to AI in the workplace. They will focus on presenting opportunities and risks, emphasis on incorporating employees in the process and the application of AI should aim to enhance the quality of work.

Ceemet AHG needs to share the discussion points with relevant stakeholders.

	
	

	SWEDEN	
Teknikföretagen  
	Mr. Anton WEMANDER GRAHM  
Mr. Kresimir IVESKIC 

	 
	Sweden has no specific legislation; the priority is the implementation of the AI Act and not to have one on AI at work.
White-collar unions are really committed to monitoring employee data and AI. The unions are calling for integrity at work, particularly with regard to surveillance. There is a lobbying movement for this. 
Anton WEMANDER GRAHM explained that Teknikförtagen has carried out two surveys on the subject. Among the results, it was found that large companies use AI, unlike SMEs. However, this remains marginal with only 25% positive responses. Most of the time, these companies use AI for activities related to production, surveillance, interruption prevention, etc. 
Teknikföretagen has an internal AI tool. It has developed its chatbot and wants to extend it for legal questions. This should be completed by the end of this year. 



	SPAIN  
Confemetal 
	Ms Daniela JIMENEZ 
Daniela observed that there is also no specific legislation on AI, in Spain. The law on platform work has yet to be transposed. Confemetal considers AI to be an advantage for the MET companies and for SMEs in particular. The focus should not be on data. 
Confemetal is working to obtain more data on the sector. It remains the main association for discussing the fundamental aspect of AI in Spain. 

Confemetal is waiting for the Ceemet group to provide information on the legislative changes in the EU on AI and to find out how to process it.

	
	

	TURKEY 
MESS 
	Mr. Cagatay OZDEMIR 
Cagatay OZDEMIR explained that MESS established an AI Center within its Technology Center MEXT; that has aligned 6 strategic pillars that include engagement, awareness increasing, competency building, ecosystem collaboration, innovation enablement, and sustainability in this area, with the particular aim of creating increased skills for the sector, improving ecosystems/ sustainability/ skills/ industry in the field of AI. This strategy is being implemented in collaboration with selected factories to enable the establishment of a pilot project. 
There is a national AI strategy adopted 2 years ago and which the government is in the process of renewing this year. This includes use cases for AI applications, a kind of AI Pact.
There are no specific regulations for AI, but several local/local GDPRs for general and sectoral applications with an AI component. There may be a case for creating a new regulation for AI as a national language model.
 
With this group, MESS hopes to exchange good practices.

	 
	

	UK 		
MakeUK 
	Ms. Nina GRYF 
Make UK conducted a survey of its members, published at the end of November, with 151 participating companies. Most of the companies that use AI do so with simple tools. There is a low level of understanding of AI in the manufacturing sector and only 7% of the companies surveyed have confidence in what AI can do. Nevertheless, they are interested in investing in these tools.
There are surveillance cameras in the factories but there are no regulations at this stage. 
The British government is implementing an action plan on AI opportunities with 50 actions and strategies published in January. There are no details in terms of data and public data is open for general purposes. 



b. WHAT DOES YOUR ORGANISATION EXPECT FROM THIS WORKING GROUP?

The members answered the question at the same time as point a. The group should be used to follow European issues, enable the exchange of good practices and the adoption of common positions and arguments.

ITEM 3 – HOW SHOULD CEEMET POSITION ITSELF ON ARTIFICIAL INTELLIGENCE? 
 
a. PREPARATION OF A CEEMET POSITION PAPER ON AI AT THE WORKPLACE: PROPOSAL FOR A STRUCTURE 

Ceemet proposed to adopt a position paper on AI as soon as possible. The starting point should be the  joint conclusion adopted with Industrial two years ago.  After discussions, the participants  agreed to the structure below: 

Introduction  
· Start with the importance of AI for the Competitiveness of EU companies in global markets / avoid being isolated,
· Call to develop AI as an opportunity for EU,
· Remind that Ceemet already adopted joint conclusions with IndustriAll Europe and the importance of the social dialogue,
· Confirm the human-centric approach, 
· Explain that EU already has several legislations to supervise AI tools. (Ville LEPPANIEMI, TIF, Finland sent a list of EU legislations).

1. Definition 
· Stick to the definition provided by AI Act,
· Insist on Article 3 of the AI Act ( that AI systems operate independently and avoid putting AI tools under the Machinery Directive. Respect Annex 1 of the Machinery directive. Make the difference between deployer, provider and user. (Otherwise, at some point our organisation will be considered as a developer even if we are only Chatgpt or internal tools.) 
· Be careful about algorithms management,
· Explain that AI doesn’t cover  all digitalized tools,
· Put an example of our sector.

2. HR issue
· Describe the actions of AI as an assistant tool for the HR manager,
· Not focus on fears, 
· Insist on the human-centric approach, 
· Remind that consent is critical to install AI tools or use them for HR tasks,
· Give the Example of CV and that there are no risks but it’s a tool for matching skills,
· In terms of risks, prove that internal systems such as lawyers' chatbot are not highly dangerous systems. 

3. H&S
· Leave the topic with respect to the existing legislation,
· Explain only some conclusions adopted in the Joint paper with IndustriAll Europe,
· Don’t mention  mental health at work .

4. Skills 
· Remind that skills are needed to develop AI,
· Explain that AI facilitates the matching of jobs and skills ex: TIF ,
· Call for the support of public authorities and the education systems to attract young people to the MET Industries.

5. Need for investment 
· Insist on the need for competitiveness in Europe and find why there is a lack of investment from EU MET companies,
· Explain that public investment can be good but it would be better to give the private sector the possibility to invest more, 
· Mention the need for investment in SMEs, skills, and innovation.

6. Role social partners
· Remind the role of social dialogue in the implementation of AI tools, 
· Confirm the conclusion of the Ceemet paper – with IndustriAll Europe – in a pragmatic way.

7.	Examples of MET industries 
 
The participants agreed to add some concrete examples to illustrate the paper. The members will send what is relevant by email to Pauline. 

b. PRELIMINARY RESULTS OF AI SURVEY 

The presentation including the slides with the preliminary result of the Ceemet Survey has been sent to the participants. 

Ceemet members explained that it’s difficult to get some feedback from the companies. Anton WEMANDER GRAHM, Teknikföretagen explained that the organization hadn’t sent the survey yet and wanted to know to whom the other organization sent it. Daniela JIMENEZ, Confemetal, and Cagatay OZDEMIR, MESS, sent it to their members’ associations. They don’t know at which level it was then circulated at company level. Lucile UHRING, UIMM, explained that they will mobilise HR Directors. Nina GRYF, Make UK also recognized that Make UK struggles with their survey and will see if she can separate data to be integrated into the result of the Ceemet survey.

c. CEEMET IN OSH CAMPAIGN 

Pauline DUBOIS-GRAFFIN informed the members of the OSH Campaign on ‘Worker management through AI’ organized by the EU-OSHA Agency from February to May. Ceemet will participate in the Campaign as a partner of the Agency via social media publications, in March.
She requested contributions from the members, asking them to share good practices, concrete examples, data, etc.

ITEM 4 - A.O.B.  

a. NEXT MEETING 
The next date for the meeting in autumn will be decided via Doodle in the next circular.  

*** 

ANNEX 1: DETAILS OF THE FRENCH PROBLEMATIC REGARDING THE MACHINERY DIRECTIVE: CONTRIBUTION BY FRANK GAMBELLI

· What are AI high-risk systems machines ?  
 
The definition can be found in Article  6 of the IA Act. 
 
“CHAPTER III HIGH-RISK AI SYSTEMS SECTION 1 Classification of AI systems as high-risk 
Article 6: Classification rules for high-risk AI systems
 
1. Irrespective of whether an AI system is placed on the market or put into service independently of the products referred to in points (a) and (b), that AI system shall be considered to be high-risk where both of the following conditions are fulfilled: 
(a) the AI system is intended to be used as a safety component of a product, or the AI system is itself a product, covered by the Union harmonisation legislation listed in Annex I;
b) the product whose safety component pursuant to point (a) is the AI system, or the AI system itself as a product, is required to undergo a third-party conformity assessment, with a view to the placing on the market or the putting into service of that product pursuant to the Union harmonisation legislation listed in Annex I”
 
Have a look to annex I  of AI regulation , machinery directive and others are mentioned
 
Have a look now to machinery directive annex 
 
· “Annex I Machinery regulation: 5. Safety components with fully or partially self-evolving behaviour using machine learning approaches ensuring safety functions. 6. Machinery that has embedded systems with fully or partially self-evolving behaviour using machine learning approaches ensuring safety functions that have not been placed independently on the market, in respect only of those systems).” 
 
· The essential safety requirement relevant to artificial intelligence can be found in point 1.2 of Annex III of the Machinery Regulation relating to control systems.
 
· We recall that Article 2 of the AI act  specifies
 
 
Article 2.2. For AI systems classified as high-risk AI systems in accordance with Article 6(1) related to products covered by the Union harmonisation legislation listed in Section B of Annex I, only Article 6(1), Articles 102 to 109 and Article 112 apply. Article 57 applies only in so far as the requirements for high-risk AI systems under this Regulation have been integrated in that Union harmonisation legislation”
 
By combining the text of regulation IA and appendix I of the machinery regulation we could conclude that 
 
· that all the machines and components specifically designated ( metal-presses, saws etc.) in Annex III of the machines regulation must comply with the rules applicable to high-risk systems. (obviously if they are controlled by artificial intelligence!) This should not cause too many problems because the notified bodies already monitor the control systems of these machines.
 
· that machines not specifically designated by their functionality in point 5 and 6 are covered by the requirements of the high-risk systems of the AI act only if the AI is managing safety functions. Il the Ai doesn’t manage safety function, they are not covered by annex I of the Machinery regulation and so, not covered by the requirement of the High-risk systems. 
 
“Annex I Machinery regulation 
5. Safety components with fully or partially self-evolving behaviour using machine learning approaches ensuring safety 
functions.
6. Machinery that has embedded systems with fully or partially self-evolving behaviour using machine learning 
approaches ensuring safety functions that have not been placed independently on the market, in respect only of 
those systems”
 
Consequences for the employers : 
· If the employer uses a machine referred to in Annex I of the machinery regulation, he becomes the deployer of a high-risk system only  if the conditions required by Regulation IA and the machinery regulations are met. 
· If the employer uses a machine containing an AI system that does not manage the machine's safety functions, he is not considered to be a deployer of a high-risk AI system. Nor is the supplier a supplier of a machine with a high-risk AI system. In this case, as ordinary user, he does not have to comply with the obligations specific to deployers of high-risk systems as set out in Article 26 of the AI Regulation.

User, deployer, provider : 
 
The Commission tends to treat déployers as suppliers, and simple users as deployers.
The Communication on the prohibited AI define the notions “placing in the market” , “putting into service” (point 12 and 13 of the communication). In the point 14 Commission define the “use” of an AI system. 
“While the ‘use’ of an AI system is not explicitly defined in the AI Act, it should be understood in a broad manner to cover the use or deployment of the system at any moment of its lifecycle after having been placed on the market or put into service. This may also cover the integration of the AI system in the services and processes of the person(s) making use of the AI system, including as part of more complex systems, processes or infrastructure. While providers of AI systems must consider the conditions of use which may be reasonably foreseen prior to placing their AI systems on the market (intended use and reasonably foreseeable misuse8 ), deployers remain responsible for taking the lawful conditions for the use of the system into account. 9 For the purposes of Article 5 AI Act, the reference to ‘use’ should be understood to include any misuse of an AI system (‘reasonably foreseeable’ or not) that may amount to a prohibited practice.”
The IA regulation did not define the concept of user because it explicitly refers to the definitions in the general regulation on placing on the market.(regulation 2019/1020) 31 references! for example “recital 156) In order to ensure an appropriate and effective enforcement of the requirements and obligations set out by this Regulation, which is Union harmonisation legislation, the system of market surveillance and compliance of products established by Regulation (EU) 2019/1020 should apply in its entirety.”
The definition of the end user of the market surveillance regulation is the following: 
(article 3 of 2019/1020 regulation )
 
“(21) ‘end user’ means any natural or legal person residing or established in the Union, to whom a product has been made available either as a consumer outside of any trade, business, craft or profession or as a professional end user in the course of its industrial or professional activities;”
 
We must reaffirm the principles of the New Legislative Framework mentioned in the Blue guide EUR-Lex - 52022XC0629(04) - EN - EUR-Lex
 
“3.8. End-user — The end user is any natural or legal person residing or established in the Union, to whom a product has been made available either as a consumer outside of any trade, business, craft or profession or as a professional end user in the course of its industrial or professional activities. — Many products covered by Union product harmonisation legislation are used at work and thus also subject to Union safety at work legislation. The end user is any natural or legal person residing or established in the Union, to whom a product has been made available either as a consumer outside of any trade, business, craft or profession or as a professional end user in the course of its industrial or professional activities ( 174). Union harmonisation legislation does not create obligations for the end-users of the products in their scope ( 175).”
 
The extension of the concept of user to that of deployer appearing in the communication on prohibited IA is not acceptable.
An employer who uses a machine containing an AI system that does not control the machine's safety functions cannot be considered a high-risk AI system deployer; he is an ordinary machine end- user. 
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