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Pauline Dubois- Graffin welcomed the 3rd Working Group on AI. 

Item 1 Election of the Chair:
Leppäniemi Ville, Legal Advisor at Teknologiateollisuus, TIF, Finland has been elected. 

Item 2 What are the last update on AI at national level? 

a. National round table
Pauline Dubois-Graffin explained that the idea is to know about at national level if you are any new publication, new legislation, guidelines, government, the mental position, collective bargaining, good example that you want to share.

DI: Denmark, TIF: Finland and Gesamtmetall: Germany had no update to share. 

UHRING Lucile, UIMM explained that UIMM, together with the Joint Observatory of Metal Industry Jobs, is conducting a study on AI in the metal industry. The French Minister of Economy published a list of national authorities that could oversee AI Act transposition, but it is only a draft and, for the moment, France has no functioning government. In any case, the government will need to adapt a law to implement the decision, which seems complicated because many different authorities would be involved. Lucile also highlighted an internal project on legal AI that will provide legal assistance to UIMM members. She noted: “In the next few months we will start to develop a legal AI tool for members.”

GAMBELLI Franck, UIMM added that UIMM participated in the interprofessional federation forum where it made proposals to simplify EU legislation. The overlap between cybersecurity, data management and reporting requirements is enormous, and many companies are complaining. UIMM is therefore preparing very concrete proposals regarding the implementation of the AI Act to avoid this tremendous burden, especially with reporting obligations and incident declarations.
Lorenzo Dell'Acqua, Assolombarda, said that there is no news from Italy. He explained that at that stage, there is an issue about video surveillance using AI in terms of privacy and worker rights.

Kresimir Iveskic, Teknikforetagen, shared that in Sweden, Teknikföretagen launched an internal chatbot connected to their employers’ guide for its member companies. Companies can receive advice on labour law, collective agreements, health and safety, and related matters.

Çağatay Özdemir, MESS, highlighted the announcement by the Turkish Minister of National Education on an AI in Education policy document and action plan. The plan includes 4 strategic goals, 15 policies, and 40 actions to create a new environment for AI in education. It consists of two main parts:
· training teachers on AI, building competencies, and designing AI-supported lessons,
· training students, particularly in vocational and technical high schools, and including AI lessons in the curriculum.
In addition, MESS has organised several roundtables. A workshop is being prepared to develop a new action plan on AI advancement for the future of manufacturing.

Nina Gryf, Make UK, stated that the UK government is trying to gather information from manufacturers on the EU AI Act and the Cybersecurity Act. The aim is to test where manufacturers stand in terms of challenges, administrative burden, and high-risk applications and tools under the AI Act. Businesses are very confused about what counts as “high risk.” This is particularly challenging for smaller companies.
The UK is also preparing its autumn budget, due on 26 November. Trade associations like Make UK are submitting proposals, for example supporting initiatives from the Department of Science and Innovation around AI adoption hubs, AI innovation growth, and skills programmes. AI application in manufacturing remains very low. Members have asked for a platform to provide short use cases, explanations, and demonstrators on AI.
On video surveillance, Make UK held a roundtable with the government and industry stakeholders, but there is little evidence available, and the government does not yet know how to act. No regulation or legislation is incoming on this issue.

II. What are the last update on AI at national level? 
b. National examples provided by the trade unions

Pauline Dubois-Graffin, presented some national examples from trade unions at EU level. She explained that it can be difficult for Ceemet to react when the examples concern companies directly. She noted the confusion from trade unions between AI, remote work, digital channels, and other digital tools.

Çağatay Özdemir, MESS explained that MESS created a new education programmes, in collaboration with Istanbul Technical University for their members and employees, which includetwo master’s degree programmes related to AI: one at executive level and one at technical level. These programmes were launched this term, and next month member employees will begin completing them.

Item 3 What are the last update on AI at EU level? 
a. European Parliament draft report

Pauline Dubois-Graffin presented the report published in June by MEP Bula, with recommendations on digitalisation, AI and algorithmic management in the workplace. However, in the annex it directly included a proposal for a directive.
The content runs counter to Ceemet’s position. The directive strengthens the Working Conditions Directive, the right to information, and the right to consultation. It risks imposing co-determination. The definition also does not distinguish between automation, algorithmic management and AI, and it includes self-employed persons within its scope.
Amendments were due on 28 August. Ceemet asked for the total deletion of the annex with the directive proposal. Ceemet could accept guidelines and recommendations but considers that existing legislation (AI Act, AI Office guidelines) already provide a sufficient EU framework.
Ceemet held many meetings with MEPs and the Commission but is pessimistic about their response regarding deletion of the Bula report. The schedule is fast, with adoption expected by the end of this year or early next year.

Laitenberger Henrique, TIF asked if this timing was linked to the Quality Jobs Act proposal.

Pauline Dubois-Graffin and Delphine Rudelli confirmed that there is a close link between the Parliament’s calendar and the Commission’s willingness to move forward quickly. Pressure from both the Commission and trade unions is high.Delphine Rudelli noted that Ceemet is not the only actor pushing back against the report. Other stakeholders outside employment and social affairs share the same concerns. Therefore, Ceemet should push strongly at the plenary stage, when arguments may find more support from MEPs in other committees.

b. Public hearing on AI - July 2025
Pauline Dubois-Graffin informed members that Ceemet participated in a public hearing in July, where it focused only on social policy and reiterated Ceemet’s position: clarifying the definition of AI and rejecting new legislation. For issues outside Ceemet’s scope (such as producers and deployers), Ceemet referred arguments to Orgalim.

c. Digital Package and Digital omnibus

Pauline Dubois-Graffin briefly presented the Digital Package and Digital Omnibus, even though Ceemet does not directly follow them. She explained that there is a risk of reopening GDPR. While Ceemet supports simplification, a review could also allow trade unions to push measures against Ceemet’s position.

Laitenberger Henrique TIF, considered that digital omnibus, is to simplify the state of digital legislation for companies. So that means, first of all, structurally and even some issues are relevant to trade unions in terms of rights to information and training etc, but the Commission will probably be completely out of the scope. However, it is an opportunity to remind the Commission of the importance of simplification. On the one hand, seek simplification on digital while on the other hand, promoting the legislation that will make it more difficult to adopt new digital technologies. 

d. iMET Project
Pauline Dubois-Graffin reminded members that Ceemet is a partner in this project, which aims to develop four manuals on AI covering HR, skills, OSH and data protection. The first versions were trade union-oriented, so Ceemet struggled with the review. Revised versions are expected in November, with finalisation between January and March.
 
e. From the EU Trade Union
Pauline Dubois-Graffin presented a platform from UNI Europa providing a database of AI and algorithmic management cases.

GAMBELLI Franck, UIMM noted that most collective agreements in the database concern classical topics like the right to disconnect. Only one or two examples involve actual use of AI, and none are relevant at the level of professional organisations.

Stefan Solle, Gesamtmetall added a last topic on EU updates. He explained that regarding the work programme of Business Europe with ETUC, there are some ideas to offer social partner negotiations on telework and obviously on artificial intelligence. Business Europe is currently negotiating with the trade union for a negotiation on a directive even they said that they reject the annex of Bula report on a Directive on AI at workplace. It would be rather counterproductive. 

Laitenberger Henrique, TIF confirmed that this idea of the social dialogue for trade unions to negotiate an agreement, although it was not in the form of a directive, it was suggested that to get away from trade unions, we could negotiate. See the code of conduct, essentially through the social dialogue that was that suggestion was put to me by someone from the Parliament. Tif is also quite sceptical of this idea, especially as we know that for social dialogue is structurally favourable to trade unions.

UHRING Lucile UIMM, added that BusinessEurope held a seminar in the summer and struggled to find topics for the work programme, which is why they tried to put AI at work on the agenda.

IV. How does Ceemet position itself on AI? 
a. Quick presentation of the results of AI survey
b. Dissemination of Ceemet position paper

Pauline Dubois-Graffin thanks the group for their help to get Ceemet survey report, position paper and for their help on the dissemination. She briefly gave feedback also on the event of the 2nd September by reminded to the members the importance of providing examples coming from companies. 
V. A.O.B

UHRING Lucile, UIMM, explained that it's always difficult to find examples of companies, but UIMM communication department is working on a magazine dedicated to AI for December.

Çağatay Özdemir, MESS highlighted that the manufacturing industry is still developing AI maturity, and many data platforms are not yet fully ready for the implementation of the large-scale AI project. To support this, MESS created the new AI maturity assessment modelwith twolayers: a self portal methodology and a assessment workshop packages. 
MESS is preparing workshops to analyse companies’ use cases and to to develop tailered guidelines and roadmaps for companies. Two large companies have already piloted the model and reported early improvements, including an approximately 6% reduction in utility consumption and a notable decrease in carbon emissions (760 tone).

Leppäniemi Ville   concluded the meeting by asking the new date which will be via doodle and close to the H&S meeting. 
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